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DATE

03t30/2009

INSTRUCTIONS: lndicateitemsreviewedbyplacingacheckinthe"Evaluated"boxand/orthe"ActionRequired"box. lfthis

form is used as a Correction Report, the "Coiråctioni box should be initialed and dated as defìciencies are corrected' Answer

individual items with ,,yes,, or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information

can be placed on the'CHp ¿s¿, Area Management Evaluation Supplement. The Supplement should include significant findings,

accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This

form cån be completed in pen or pencil, and the Supplement can be handwritten if desired.

a. ls the command familiar w1h the Occupational Safety Program as outlined in HPM 10,6, Occupational

Safety Manual, ChaPter 13? ØYes n No

AREA

Cor¡mercial Division
EVALUATED BY

FlectoL Madrigal

TYPE OF EVALUATION

! Formal Evaluation [] lnformal Evaluation
SUSPENSE OATE

FOLLOW-UP REOUIRED

nYes !No
n Correction Report

BY

CO[,IMANDER'S REVIEW

Nick Noltort, Captain al4n
1. GOALS AND ACCOMPLISHMENTS

EVALUATEO

Yes

ACT¡ON REOUIRED

Yes

(1) Are goals developed in accordance with departmental policy? [Yes nNo

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? El Yes n No

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? ØYes nNo

(4) Are goals appropriately categorized? [Yes nNo

ØYes n No(5) Are goals realistic?

(6) Are goals consistent with departmental objectives? [Yes !No

(7) ls input from all levels considered before goals are established? ØYes n No

nYes Ø Nob. Are goals being accomPlished?

(1) Accurate reporting on CHP 1 13, Accident and lnjury Report? ØYes nNo

[Yes n No(2) Are accidents increasing?

(3) Are injuries increasing? lYes ENo

(a) Whyaretheyincreasing/decreasing? Pr.eventatrleacciderrtsaleincleasiugduetothelàilut'eol'emplo¡'eestcruseduecautionand

car.e when operating state vehicles: in ¡rarticular, r.vhile backing. A defensive driving t'odeo has been scheduled fot'the srlmnler

2009 as rvell as supel'r'isor t'ide alongs otr atl ongoitrg [rasis,

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? ØYes !ruo

(6) Are employees knowledgeable about goals and achievements? ØYes !No

(7) Are employees providing suggestions toward goal attainment? ZlYes fl ¡to

2. PARTICIPATION

CORRECTED

ØYes flNoa. Commander actively involved in program?

(1) Commander active in injuryiillness case managemenf? EYes n No

(2) What is the commander's attitude regarding occupati-onal safety? Captain Norton corrsidels occupational safety to be of the highest

pr.ior.ity. He r.outi¡ely atte¡ds and partici¡taLes in the Divisiou Occupational Safèty Conrnrittee meetings. and oorrducts meetings

with his managels and supet'r,isors.
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(3) Occupational safety issues discussed at staff meetings and training days? ØYes !No
ElYes E No(4) Are safety issues in the meeting minutes?

(5) commander comments regarding safety isgues in performance evaluations? ØYes !No

(6) Does the commander ensure use of appropriate safety equipment? ØYes ! No

b. Are managers/supervisors actively involved in the program? ØYes ! No

(1 ) Are managers/supervisors involved in case management? ZYes flNo

(2) Do they have the appropriate attitude? ElYes nNo

(3) Are managers monitoring supervisors' progress and efforts to attain goals? flYes D No

(4) Are supervisors monitoring employees' efforts? [Yes nNo

(5) Do managers comment on safety issues in performance evaluations? [Yes nNo

(6) Do supervisors comment on safety issues in performance evaluations? EYes nNo

(7) Do managers/supervisors ensure the use of proper safety equipment? @Yes !No

c. Are employees actively involved in the Occupational Safety Program? IYes nNo

(1) Are employees involved in their case management? ØYes !No

(2) Are employees knowledgeable about safety goals? ØYes !No

(3) Are they aware of the command's achievements? EYes nNo

(4) Are employees practicing safety while performing their duties? ElYes lNo

(5) Are employees reporting unsafe conditions and/or work practices? EYes n No

(6) Do employees work cooperatively to minimize hazards? EYes nNo

(7) Do employees offer suggestions to improve occupational safety? EYes !No

(8) ls employee equipment properly used and maintained? flYes nNo
CORRECIED

3. ACCIDENT AND INJURY TRENDS

a. Commande/smethodofidentifyingtrends? Trendsar.eideritifiedbythefiequencyandtype ofilrcident.asrrycllasconrparisonto

necessal)/.

(1) Are accidents and injuries being monitored to identifrT trends? ØYes flNo

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300'

Log of Occupational lnjuriôs and lllnesses, entries, prior meeting minutes? ØYes !No

(3) Are personnel in the command aware of current and potential trends? ØYes n No

b. What corrective action has the command taken when a lrend has been identified? Discussions with injured ertlployees and/ol those

safety related topics, including offìcer safety tactics and videos, driving rodeos, aud olher safety lelated issues'
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? ØYes nNo
CORRECTEO

4, COMMAND OCCUPATIONAL SAFETY COMMITTEE (COSC)

a. \A/hat is the composition of the cosc? centr.al f)ivision's coSC is comp|ised of one representative fÍorlr each of the ftillorving units:

Asu. ISU. Air.oper.ations, clerical, Antomotive. comrnelcial/sAFE, Motol ca''ier. and Janitorial. hi addition, centlal Divisio''s

Executive Lieutenant selves as Chait'pelson of the COSC'

(1) ls there representation from each collective bargaining unit? EYes fl No

ØYes nNo(2) Mânagement and supervisory representat¡on?

ØYes nNo(3) Command Safety Coordinator assigned?

ØYes lNo(4) Command Safety Coordinator active and effective?

ElYes ! No(5) Are committee assignments rotated?

ØYes !No(6) COSC meetings held quarterlY?

(7) Are meetings held more frequently when goals are not being attained? ØYes lNo
ElYes n ¡¡o(S) Do all committee members attend the meetings?

ØYes nNob. Are roles and responsibilities defìned in accordance with llPP?

(1)Docommitteemembersunderstandtheirrolesandresponsibilities? ØYes lNo
ØYes ! No(2) ls an agenda prepared prior to the meeting?

(3) Are departmental and Division occupational safety meetings minutes readily available? ØYes lNo
ØYes fl No(4) Are these minutes utilized for Area meetings?

ØYes fl No(5) Are assignments given during Area meetings?

flYes ! Ñoc. Minutes prepared for the COSC meeting?

ElYes ! No(1) Recording secretary aPPointed?

ØYes nNo(2) Minutes posted on command's Occupational Safety Board?

ØYes !No(3) Are minutes included in llPP fìle?

ElYes I No(4) Minutes maintained current year, plus three?

EYes nNo(5) Minutes forwarded through channels?

ØYes lNod. ls the COSC effective?

(1 ) Are COSC recommendations clear, concise and pertinent to the command? [Yes nNo

(2) COSC proactive to eliminate potential causes of accidents and injuries? ØYes !No

(3) coSC disseminate current information and training regarding health and safety issues? ØYes nNo

e. Do all personnel receive current information regarding health and safety? EYes nNo

f. Are outside agency safety programs utilized as a resource? EYes nNo

s. Does the command maintain an effective health and safety communications system? [Yes nNo
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(1) Potential hazards reported on CHP 1 138, Hazard ReporUlnspection? ElYes n No

(2) Are findings of the 1138, Hazard Reporulnspection, report disseminated according to policy? ØYes nNo

(3) Do all members of the command participate in distribution of safety and health information? ØYes n lo

(4) COSC minutes posted in a timely manner? ØYes ! No

(5) Required posters prominently displayed? ØYes lNo

(6) COSC maintain the Command Occupational Safety Bulletin Board? ØYes n No

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? [Yes f]No

5. DOCUMENTATION

a. STD 26,|s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and

fìled in the employeè's field folder? ØYes n No

b, DMV INF 2S4, Government Agency Request for Driver License/ldentification Record lnformation' utilized

to request drive¡,s license record check and filed in the employee's fìeld folder? nYes ElNo

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? [Yes !No

(1) Are required injuries and illnesses logged? ElYes DNo

(2) Entries made within six working days of notification of an employee injury or illness? ØYes nNo

(3) ls lost-time and limitedduty documentation accurate? ØYes I No

ØYes lNo(4) Retention according to PolicY?

(5) Readily accessible for review by Cal-OSHA? ØYes lNo

(6) Previous calendar year log posted during February? ØYes nNo

d. Are CHP 113s, Accldent and lnjury Report, compiled accurately? [Yes n No

[Yes ! No(1) Commander review and sign?

(2) CHP 113s and attachments processed in a timely manner? ØYes nNo

e. Does the command utilize the CHP 1134, Safety lnspection Checklist? IYes nNo

(1 ) Are semiannual safety inspections conducted? [Yes lNo
ØYes !No(2) Are safety hazards identifìed?

EYes ! tlo(3) ls corrective action taken within 30 days?

(4) CHp 113A, Safety lnspection Checklist, maintained with llPP and retained according to policy? EYes nNo

f. Are unsafe conditions identified and documented on CHP 1 138, Hazard RepoÚlnspection? ØYes !No

(1) Measures taken to correct situation within 30 days? ØYes lNo

(2)CopyofCHPll38,HazardRepoülnspection,filedorattachedtollPP? ElYes nNo

g. Are the CHP 121 series thoroughly and accurately completed? flYes nNo

(1) Supervisory comments in-depth, clear, and concìse? flYes n No

[Yes nNo(2) Commander signature on appropriate forms?
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ElYes !No(3) Routed within time frames?

h. ls cHP 208, Accident Prevention Report, thoroughly and accurately completed? @Yes nNo

ElYes nNo(1) Supervisor comments indepth' clear, and concise?

ElYes []No(2) Commander review?

ØYes !No(3) Commander signs appropriate form?

ØYes n No(4) Properly routed within time limits?

i. Are injuries and accidents documented on GHP 442, lndividual Accident, lnjury and safety Recognìtion Recoril? [Yes n No

(1) Are CHP 44}s,lndividual Accident, lnjury and safety Recognition Record, current? ØYes nNo

ØYes n No(2) Safety recognition emblem summary current?

j, Are CHP 712As,lnjury and lllness Prevention Program orientation and Review' kept current? ØYes nNo

(1 ) ls specific safety training documented on cHP 712, Employee Emergency Action Plan Review? ØYes nNo

ØYes n No(2) Copies maintained with llPP file?

6. INJURY AND ILLNESS PREVENTION PROGRAM

CORRECTED

ElYes nNoa. Command sPecific llPP on file?

ØYes nNo(1) ls the program effective?

EYes flNo(2) Contains all required documents?

ØYes I No(3) Discussed with all emPloYees?

ØYes nNo(4) All employees understand their roles and responsibilities?

(5) Each employee completed CHP 7124' lnjury and lllness Prevention Program Orientation and Review? ØYes n No

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation
ØYes !Noand Review?

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? EYes !No

(8) ls required documentation maintained according to policy? ØYes ENo

7. COMMUNICATION WITH DOSH

e. Employees aware of procedures regarding DOSH inspections? ElYes nNo

b. command,s documents readily available for review by DOSH Compliance officer? ØYes n No

CORRECTED

8. HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substances used within that command? ØYes nNo

(1) Are hazardous substances identified and properly labeled? ZYes n No

(2) Waming signs Posted?
ZlYes ! No

ZlYes !No(3) Material Safety Data Sheets readily available?

ElYes [] t¡o(4) Employees receive training?
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E Yes []No(5) Training documented?

(6) Employees informed of their right to applicable medical and exposure information? Ø Yes !No

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

CORRECTED

ØYes n No
a. Activities identified within command that may require exposure to hazardous conditions?

(1 ) Appropriate engineering and/or administrative controls implemented? ØYes flNo

(2) Protective equipment provided in accordance with bargaining unit agreements? ØYes E No

(3) Employees trained on use and maintenance of equipment? ØYes [] No

IYes nNo(4) Training documented?
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NUMBÉR

420
DATE

r 0/08/2008

INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box. lf this
lorm is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected, Answer
individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include sigÁificant findings,
accomplishments or corrective actions, unresolved items, problems or progress, and ihe evaluator's overall imp-ressions. This
form can be completed in pen or pencil, and the Supplement can be handwritten if desired,

EVALUATED BY

D, Knoff

TYPE OF EVALUATION

@ Formal Evaluation ! lnformal Evaluation
DATE

FOLLoìr'r'.UP REOUIRED

n Yes Ø tlo
D Correction Report

BY

:W

/L -//-0
CORRECTEO1. GOALS AND ACCOMPLISHMENTS

EVAti'IffED

Yes

ACTION RÊQUIRED

No

ls the command familiar with the Occupational Safety Program as ouilined in HpM 10.6, Occupational
Safety Manual, Chapter 13? 

N /A nYes n ruo

(1) Are goals developed in accordance with departmental policy? Ø Yes n ¡lo

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Ø yes n ruo

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? IYes n No

(4) Are goals appropriately categorized? ØYes n ¡,,1o

(5) Are goals realistic? Z Yes ! tlo

(6) Are goals consistent with departmental objectives? ØYes n No

(7) ls input from all levels considered before goals are established? Z Yes n ¡lo

b. Are goals being accomplished? ØYes ! tlo

(1) Accurate reporting on CHP 1 13, Accident and lnjury Report? Ø Yes n ¡¡o

(2) Are accidents increasing? ! Yes Ø ¡lo
(3) Are injuries increasing? !Yes Ø No

(4) Wtty are they increasing/decreasing? There is an increased emphasis on defensive driving coupled wilh increased supervisory

ride-a-longs,

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? Ø Yes n ¡lo
(6) Are employees knowledgeable about goals and achievements? ZlYes ! r'lo

(7) Are employees providing suggestions towald goal attainment? Ø Yes ! l'Jo

2,.,neìiÌìç1É{;li l'.i.

a, Commander actively involved in program? E Yes n ¡lo

(1) Commander active in injury/illness case management? E Yes n ¡lo
(2) What is the commander's attitude regarding occupational safety? Safety is a priority and should be foremost in all employees

minds.

CHP 453M (Rev. 5-0ô) Pâgo 1 of 6 Destroy Previous Edilions
ø53m50€.pdl



SIATE OF CALIFORNIA ¡

DEPARTMENT OF CALIFORNIA HICHWAY PATROL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY
CHP 453M (Rev.5-06) OPI 009

(3) Occupational safety issues discussed at staff meetings and training days? Z Yes n ¡lo

(4) Are safety issues in the meeting minutes? EYes n no

(5) commander comments regarding safety issues in performance evaluations? Ø Yes n ¡lo

(6) Does the commander ensure use of appropriate safety equipment? ZlYes n ¡lo
b. Are managers/supervisors actively involved in the program? E Yes ! ¡lo

(1) Are managers/supervisors involved in case management? Ø Yes fltlo
(2) Do they have the appropriate attitude? ElYes n ruo

(3) Are managers monitoring supervisors, progress and efforts to attain goals? ØYes ! ruo

(4) Are supervisors monitoring employees' efforts? Z Yes I tto

(5) Do managers comment on safety issues in performance evaluations? ElYes n ruo

(6) Do supervisors comment on safety issues in performance evaluations? ØYes n No

(7) Do managers/supervisors ensure the use of proper safety equipment? ØYes fl No

c. Are employees actively involved in the Occupational Safety program? IYes n No

(1) Are employees involved in their case management? ØYes ! No

(2) Are employees knowledgeable about safety goals? EYes n ruo

(3) Are they aware of the command's achievements? EYes n ruo

(4) Are employees practicing safety while performing their duties? Z Yes ! ¡lo

(5) Are employees reporting unsafe conditions and/or work practices? ZYes n ruo

(6) Do employees work cooperatively to minimize hazards? Ø Yes n tlo
(7) Do employees offer suggestions to improve occupational safety? I Yes n ¡¡o

(8) ls employee equipment properly used and maintained? ZYes n ruo

CORRECIED

a. Commander's method of identifying trends? A spreadsheet has been developed which assists managelnenf in analyzing trends, This

spreadsheet allows analysis at a glance and is very effective in quickly identifying any trends thatmay be developing, This spreadsheet

also allows for quick and accurate preparation ofthe ClIp I 13,

(l) Are accidents and injuries being monitored to identify trends? E Yes n ¡¡o

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? EYes n ruo

(3) Are personnel in the command aware of current and potential trends? EYes n uo

b. \Mat corrective action has the command taken when a trend has been identified? Offìcers involved in preventable collisions attend a

session at the local Sherìffs Office in their driving simulator..
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? I Yes D ¡¡o

4. COMMAND OCCUPATTONAL SAFEW COMMTTTEE (COSC)

a. What is the composition of the COSC? Area Conlrnancler, Adrninist¡'ative Lieutenant. PSDS. ASM, Iìoad Officcr, Motor Officer. Olfice

Supcrv isor, Command Salcty Cìoord i natol' and Rcsi dent Post Scrgeant.

(1) ls there representation from each collective bargaining unit? ØYes E tlo
(2) Management and supervisory representation? ZYes n No

(3) Command Safety Coordinator assigned? ZlYes fl No

(4) Command Safety Coordinator active and effective? ØYes n No

(5) Are committee assignments rotated? Z Yes n ¡lo

(6) COSC meetings held quarterly? ØYes nNo
(7) Are meetings held more frequently when goals are not being attained? Z Yes n ¡lo

(8) Do all committee members attend the meetings?

b. Are roles and responsibilities defined in accordance with llPP?

ñ n Yes E l.lo

Ø Yes nruo

(1) Do committee memþers understand their roles and responsibilities? I Yes n ¡lo

(2) ls an agenda prepared pr¡or to the meeting? Ø Yes ! ¡lo

(3) Are departmental and Division Occupational Safety meetings minutes readily available? E Yes n ¡lo

(4) Are these minutes utilized for Area meetings? E Yes n ¡lo

(5) Are assignments given during Area meetings? ØYes n ruo

c. Minutes prepared for the COSC meeting? ØYes !No
(1) Recording secretary appointed? Ø Yes n ¡¡o

(2) Minutes posted on command's Occupational Safety Board? ZYes nruo

(3) Are minutes included in llPP file? EYes n ruo

(4) Minutes maintained current year, plus three? ØYes n ruo

(5) Minutes forwarded through channels? ØYes nruo

d. ls the COSC effective? ElYes n ruo

(1) Are COSC recommendations clear, concise and pertinent to the command? E Yes n ¡lo
(2) COSC proactive to eliminate potential causes of accidents and injuries? Ø Yes ! tlo

(3) COSC disseminate current information and training regarding health and safety issues? Ø Yes ! tlo

e. Do all personnel receive current information regarding health and safety? ØYes ! No

f. Are outside agency safety programs utilized as a resource? ØYes !No
S. Does the command maintain an effective health and safety communications system? EYes ! No
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(1) Potential hazards repoded on CHP 1138, Hazard ReporVlnspection? ØYes ¡1 ruo

(2) Are fÌndings of the 1 138, Hazard ReporVlnspection, report disseminated according to policy? ØYes ! No

(3) Do all members of the command participate in distribution of safety and health information? Ø Yes ! ¡lo

(4) COSC minutes posted in a timely manner? ØYes n ruo

(5) Required posters prominently displayed? EYes n ruo

(6) COSC maintain the Command Occupational Safety Bulletin Board? Ø Yes ! t¡o

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specifìc members? EJ yes n No

5, DOCUMENTATION

a. SÏD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
filed in the employee's fìeld folder? ØYes n No

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to request drivels license record check and filed in the employee's fìeld folder? N / A n Yes n ¡lo

c, OSHA 300, Log of Occupational lnjury and lllnesses, utilized? ØYes n No

('l) Are required injuries and illnesses logged? EYes n ruo

(2) Entries made within six working days of notification of an employee injury or illness? I Yes n ¡lo

(3) ls lost-time and limited-duty documentation accurate? ElYes n ¡lo
(4) Retention according to policy? EYes n ruo

(5) Readily accessible for review by Cal-OSHA? Ø Yes n ¡lo

(6) Previous calendar year log posted during February? ØYes nruo
d. Are CHP 113s, Accident and lnjury Report, compiled accurately? E Yes n ¡lo

(1) Commander review and sign? ØYes n No

(2) CHP 113s and attachments processed in a timely manner? Ø Yes n ¡lo
e. Does the command utilize the CHP 1 134, Safety lnspection Checklist? E Yes n ¡lo

(1) Are semiannual safety inspections conducted? ØYes n ruo

(2) Are safety hazards identifìed? EYes nruo
(3) ls corrective action taken within 30 days? MYes nruo
(4) CHP 1134, Safety lnspection Checklist, maintained with llPP and retained according to policy?

f. Are unsafe conditions identified and documented on CHP 1138, Hazard Reporulnspection?

Ø Yes n f'¡o

Z Yes n ¡¡o

(1) Measures taken to correct situation within 30 days? ElYes nruo
(2) Copy of CHP 1138, Hazard ReporVlnspection, filed or attached to llpp? Ø Yes n ¡lo

g Are the CHP 12'1 series thoroughly and accurately completed? ØYes nruo
(1) Supervisory comments in-depth, clear, and concise? ZYes !ruo
(2) Commander signature on appropriate forms? Z Yes I tlo
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(3) Routed within time frames? ØYes nruo

h ls CHP 208, Accident Prevention Report, thoroughly and accurately completed? Z Yes n ¡lo

(1) Supervisor comments in-depth, clear, and concise? flYes n ruo

(2) Commander review? Ø Yes n ¡lo
(3) Commander signs appropriate form? ØYes n No

(4) Properly routed within time limits? ØYes n No

i. Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Record? Ø Yes n ¡lo

(1) Are CHP 442s,lndividual Accident, lnjury and Safety Recognition Record, current? Ø Yes ! t,lo

(2) Safety recognition emblem summary current? Ø Yes n ¡,lo

j Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kept current? E Yes n ¡lo

(1) ls specifìc safety training documented on CHP 712, Employee Emergency Action Plan Review? Ø Yes n ¡lo

(2) Copies maintained with llPP fìle? ZlYes n No

INJURY AND ILLNESS PREVENTION PROGRAM

a Command specific llPP on fìle? Ø Yes n ¡lo
(1) ls the program effective? ØYes n No

(2) Contains all required documents? ElYes n no

(3) Discussed with all employees? Ø Yos ! ¡to

(4) All employees understand their roles and responsibilities? Ø Yes n ¡lo

(5) Each employee completed ÇHP 712A, lnjury and lllness Prevention Program Orientation and Review? El Yes n ruo

(6) New employees review and complete CHP 712A, lnjury and lllness Preventìon Program Orientation
and Review? Ø Yes ! tlo

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? MYes n No

(8) ls required documentation maintained according to policy? E Yes n ¡lo

7.. COMMUNICATION W|TH óòSH.
r. i,i.'.ì:'

a. Employees aware of procedures regarding DOSH inspections?

CORRECTEO

Ø Yes I tlo

b. Command's documents readily available for review by DOSH Compliance Offìcer? Ø Yes I tlo

a. Does command have a written Hazardous Substance Program for substances used within that command? ØYes XNo

(1) Are hazardous substances identifìed and properly labeled? EYes n ruo

(2) Warning signs posted? ØYes nruo

(3) Material Safety Data Sheets readily available? Ø Yes n ¡lo

(4) Employees receive training? ØYes n no
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(5) Trainingdocumented? Ø Yes ! tlo

(6) Employees informed of their right to applicable medical and exposure information? EYes n ruo

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activities identifìed within command that may require exposure to hazardous conditions?

CORRECTED

ElYes ! tlo

(1 ) Appropriate engineering and/or administrative controls implemented? Ø Yes n ¡lo

(2) Protective equipment provided in accordance with bargaining unit agreements? E yes ! tlo

(3) Employees trained on use and maintenance of equipment? Ø ves ! tto

(4) Trainingdocumented? Ø Yes fl ¡lo
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illirkcrsfìt:lrl it'crrrrll i.l:fl
lljrit;o"'r:ev- - 'r-'-- i#--il n |08i2(ri2008

INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated', box and/or th
form is used as a Correction Reporl, the "Correction" box should be initialed and dated as defÌ
individual items with "yes" or "no" ar'lswers, orf¡ll in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 4.54, Area Management Evaluation Supplement. The Supplement should include significant findings,accomplishments or corrective actions, unresolved items, problerr or progr"ss, and the evaluator's overall impressions. ïhisform can be completed in pen or pencil, and the Supplement can be handwritten if desired.
.I'YPÈ 

Oí] ËV,T.LUÀTION

@ Formal Evaluation ! lnformal Evalualion
í:oLLOr.V.tiF RÊOt.ltREC

n Yes Ø l.lo

[J Correction Report

BY

SUSPËNSf: IJA ! E

EVAI UAlltt)

X

')-/?
f-J7'ol

a. ls the command familiarwith the Occupational Safety Program as outlined in HpM 10.6, occupational
Safety Manual, Chapter 13? EYes fl No

I. GOALS ANDACCOMPLISHMENTS

(1) Are goals developed in accordance with departmental policy? ØYes n ruo

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goafs? I Yes f] ¡lo
(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? [JYes ! No

(4) Are goals appropriately categorized? IYes n ruo

(5) Are goals realistic? I Yes n f.lo

(6) Are goals consistent with departmental objectives? ØYes n No

(7) ls input from all levels considered before goals are established? I yes ! ¡lo

b. Are goals being accomplished? [] Yes ENo
(1) Accurate reporting on CHp 1 13, Accident and lnjury Report? @Yes n No

(2) Are accidents increasing? nYes Z No

(3) Are injuries increasing? ! Yes ENo
(a) why are they increasing/decreasing? f lrcrc¡,scd crnphasis on <Jeltnsivc dliving through brìcfings, sROV l'scenarios, oc:cLrpatìonal

sa I'cty pos tcrs an d ctlns í.slcu t s rr llerÏ isrlrl' ri tle-al on gs.

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? E Yes E t¡o

(6) Are employees knowledgeable about goals and achievements? ØYes ! No

(7) Are employees providing suggestions toward goal attainment? Ø Yes n ¡lo

2. PARTICIPATION

a. Commander actively involved in program?

,AClION REOIJIRED CORRECTEO

@ Yes n ¡lo

(1) Commander active in injury/illness case management? ElYes ! ruo

(2) What is the commandeis attitude regarding occupalional safety? '['lìe cornnt¿tndcr bc:licve.s salìet¡ should bc forelnost ilì cvelvcJnc's

rn ìnd, u n ifrllmed arrd non-urr ifolme<J a I ike.
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(3) occupational safety issues discussed at staff meetings and training days?

(4) Are safety issues in the meeting minutes?

ØYes ENo

@ Yes I tlo

(5) commander comments regarding safety issues in performance evaluations? Ø Yes n ¡lo
(6) Does the commander ensure use of appropriate safety equipment? ZYes Eruo

b. Are managers/supervisors actively involved in lhe program? @Yes nUo
(1) Are managers/supervisors involved in case management? @Yes n ruo

(2) Do they have the appropriate attitude? [Yes nruo
(3) Are managers monitoring supervisors' progress and efforts to attain goals? EYes nno
(4) Are supervlsors monitoring employees' efforts? pYes n ruo

(5) Do managers comment on safety issues in performance evaluations? EYes nNo
(6) Do supervisors comment on safety issues in performance evaluations? ØYes n No

(7) Do managers/supervisors ensure the use of proper safety equipment? E Yes [] ¡lo
c. Are employees actively involved in the Occupational Safety program? @Yes nNo

(1) Are employees involved in their case management? ElYes [] No

(2) Are employees knowledgeable about safety goals? ElYes ! tlo

(3) Are they aware of the command's achievements? M Yes ! tlo

(4) Are employees practicing safety while performing their duties? [Yes nruo
(5) Are employees reporting unsafe condilions and/or work practices? E Yes n r.,lo

(6) Do employees work cooperatively to minimize hazards? IYes n No

(7) Do employees offer suggestions to improve occupational safety? I Yes ! t'to

(8) ls employee equipment properly used and maintained? Ø Yes n ¡¡o

3. ACCIDENT AND INJURY TRENDS
(]OIìRÊCTED

(1) Are accidents and injuríes being monitored to identify trends? PYes nNo

Â.CTION REOIJIREC

a. Commande/s method of identifying trends? l.liere is ¿n exoel spreaclsheer in the Ser.gcant's (.)cc Suf 
.e[- 

fuldcr. MarrageutenI r.uns

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 3OO,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minut'es? EYes n ruo

(3) Are personnel in the command aware of current and potential trends? EYes n No

b' What corrective action has the command taken when a trend has been identified? CoLnrnand [ras coniûlucd ro cmphasize ride-alongs,

drivel trainirrg at the local Sherills Ot'fice (u'/ a driving sinrulator')
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(1) Are commanders, managers, and superv¡sors actively implementing corrective actions? ØYes n No

4, COMMAND OCCUPATTONAL SAFETy COMM|TTEE (COSC) 
lT¡litririErr

Supclr,isor, (.'onltrallil Sat'ct¡. ('oor.rtilt¡rror, Iìcsiclent pilst Sgl.

(1) ls there representation from each collective bargaining unit? E Yes n ¡¡o

(2) Management and supervisory representation? ZYes n ruo

(3) Command Safety Coordinator assigned? Ø Yes E ¡¡o

(4) Command Safety Coordinator active and effective? EYes n No

(5) Are comm¡ttee assignments rotated? ZìYes E ¡lo

(6) COSC meetings held quarterly? ElYes n ¡¡o

(7) Are meetings held more frequently when goals are not being attained? ElYes n f.¡o

(8) Do all committee members attend the meetings? lYes Z No

b. Are roles and responsibilities defrned in accordance with llpp? ØYes nno
(1) Do committee members understand their roles and responsìbilities? Ø Yes n ¡lo

(2) ls an agenda prepared prior to the meeting? ElYes n ruo

(3) Are departmental and Division Occupational Safety meetings minutes readily available? Ø Yes E l.lo

(4) Are these minutes utilized forArea meetings? @Yes n No

(5) Are assignments given during Area meelings? Ø Yes ! t¡o

c Minutes prepared for the COSC meeting? Ø Yes E t,lo

('l ) Recording secretary appointed? ZYes E No

(2) Minutes posted on command's Occupational Safety Board? ØYes ! No

(3) Are minutes included in llPP file? IYes n ruo

(4) Minutes mainlained current year, plus three? Ø Yes n ¡lo

(5) Minutes forwarded through channels? Ø Yes I t'lo

d. ls the COSC effective? ØYes n ruo

(1) Are COSC recommendations clear, concise and pertinent to the command? ØYes n No

(2) COSC proactive to eliminate potential causes of accidents and injuries? ZlYes I No

(3) COSC disseminate current information and training regarding health and safety issues? Ø Yes n ¡¡o

e. Do all personnel receive current information regarding health and safety? ØYes n No

f. Are outside agency safety programs utilized as a resource? ØYes n No

g. Does the command maintain an effective health and safety communications system? IYes n No
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(1) Potential hazards reported on CHp 113B,Hazard ReporVlnspection? IYes f]No
(2) Are fìndings of the 1 138, Hazard ReporVlnspection, report disseminated according to policy?

(3) Do all members of the command participate in distribution of safety and heallh information?

E Yes n l¡o

E Yes ! l.to

(4) COSC minutes posted in a timely manner? Ø Yes ! t'lo

(5) Required posters prominenily displayed? @Yes ! ruo

(6) COSC maintain the Command Occupational Safety Bulletin Board? ØYes E No

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? ElYes ! ¡lo

5. DOCUMENTATION
FVAI UATTD T¡OI.J R¡:(ìUIREI)

a. SÏD261s,AuthorízationtoUsePrivatelyOwnedVehiclesonStateBusiness,completedannuallyand
filed in the employee's fìeld folder?

rìoRRECTt:í)

E Yes ! t,lo

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to requesl driver's license record check and fìled in the employee's field folder? ! Yes Z ¡lo

c OSHA 300, Log of Occupational lnjury and lllnesses, utilized? [Yes nUo
(1) Are required injuries and illnesses logged? Ø Yes n ¡lo

(2) Entries made within six working days of notification of an employee injury or illness? Ø Yes ! tlo

(3) ls lost-time and limíted-duty documentation accurate? @Yes n ruo

(4) Retention according to policy? @ Yes ! tto

(5) Readily accessible for review by Cal-OSHA? Ø Yes ! t,to

(6) Previous calendar year log posted during February? ElYes ! tto

d. Are CHP 113s, Accident and lnjury Report, compiled accurately? Z Yes ! ¡lo

(1) Commander review and sign? @ Yes n Nlo

(2) CHP 113s and attachments processed in a timely manner? E Yes ! tlo

e, Does the command utilize the CHP 113A, Safety lnspection Checklist? Ø Yes D t'lo

(1) Are semiannual safety inspections conducted? E Yes E tlo
(2) Are safety hazards identified? Z Yes D tlo
(3) ls corrective action taken within 30 days? E Yes ! ¡lo

(4) CHP 113A, Safety lnspection Checklist, maintainedwith llPP and retained according to policy? E Yes n ¡¡o

f. Are unsafe conditions identified and documented on CHP 1138, Hazard ReporVlnspection? ElYes ! ¡lo

(1) Measures taken to correct situation within 30 days? [Yes n ruo

(2) Copy of CHP 1 138, Hazard ReporUlnspection, f led or attached to llpp? ElYes D No

g. Are the CHP 121 series thoroughly and accurately completed? ElYes E llo
(1) Supervisory comments in-depth, clear, and concise? IYes I No

(2) Commander signature on appropriate foms? Ø Yes ! tlo
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(3) Routed within time frames? I Yes ! ¡lo

h. ls cHP 208, Accident Prevention Report, thoroughly and accurately completed? ØYes DNo
(1) Supervisor comments in-depth, clear, and concise? E Yes ! f.¡o

(2) Commander review? @ Yes n ¡lo

(3) Commander signs appropriate form? @ Yes ! tlo

(4) Properly routed within time limits? MYes nNo
i, Are injuries and accidents documented on CHP 442,lndividual Accident, lnjury and Safety Recognition Record? EJ yes n ¡lo

(1) Are cHP 442s,lndividual Accident, lnjury and safety Recognition Record, currenl? p Yes ! ¡lo

(2) Safety recognition emblem summary current? IYes nNo
j. Are CHP 7124s, lnjury and lllness Prevenlion Program Orientation and Review, keptcurrent? ElYes ! No

(1) lsspecificsafetytrainingdocumentedonCHPT12,EmployeeEmergencyActionPlanReview? ElYes n ruo

E Yes n ¡¡o

ACÌION RIOUIREt)6. INJURY AND ILLNESS PREVENTION PROGRAM

(2) Copies maintained with llPP file?

a Çommand specific llPP on fìle? PYes ENo
(1) ls the program effective? ElYes n ruo

(2) Contains all required documents? E Yes E tto
(3) Discussed wilh all employees? El Yes n no

(4) All employees understand their roles and responsibilities? Z Yes D l.lo

(5) Each employee completed CHP 7124, lnjury and lllness Prevention Program Orientation and Review? @ Yes [] tlo
(6) New employees review and complete CHP 712A, lnjury and lllness Prevention Program Orientation

and Review? ØYes n ruo

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? ElYes D t'¡o

(B) ls required documentation maintained accordìng to policy? I Yes f] ¡to

ACTION RÉQIJIRED CORRECTF-D7. COMMUNICATION WITH DOSH

a Employees aware of procedures regarding DOSH inspections? EYes nNo
b command's documents readily available for review by DosH compliance officer? E Yes n ¡lo

8. HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substances used wíthin that command? IYes nNo
(1) Are hazardous substances identified and properly labeled? ElYes ! tto

(2) Warning signs posted? ElYes E l.lo

(3) Material Safety Data Sheets readily available? @ Yes n ¡¡o

(4) Employees receive training? n Yes Ø tto
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(5) Trainingdocumented? ! Yes E tto
(6) Employees informed of their right to applicable medical and exposure information?

9, HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activities identifìed within command that may require exposure to hazardous conditions?

@Yes E No

IYes nNo
(1 ) Appropriate engineering and/or administrative controls implemented? ØYes Druo
(2) Protective equipment provided in accordance with bargaining unit agreements? E Yes ! tlo
(3) Employees trained on use and maintenance of equipment? EYes nNo
(4) Trainingdocumented?

@ Yes nruo
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SUBJECT: Occrr¡rtt iorral Satc'f.r'

SECTIONS

4- CO..iCl

DATE: 08126i2()()8

COMMENTS

^reû 
()Lìcup¿ltional Snlctr- iv-f cctings u'c¡.c conrlrinccl ti itll Areil StulÌ Mcctirrgs lÌrr rhc lrrst and

scc()lìLl quill'tct'.s ol2()t)li. lrtrl.rrle rricctings u,ill trc cxclusilcl¡'(lOS(l nlcctirrt¿s. 'l he Lhird rluat.l-ct

COSC nrccting h¿rs bccn scllcclulcd fìrr scptcrrrl.ru -ì(t.2()01ì. Not ¡\1,t. COSC nlcnrbcr s uitcnrl c\,(,¡),

rncctirrg rlur. tt) r,¿ir ious sclrcduIing cttrrllicts.

'\ll avuilublc ('OS(. InirrLrl.es â\'ailal)le ir,cr'c pì¡ced in lhc ¡\r'ca's lll'ìl) bìncler. Scveral urcct-irrg

t¡inutcs tvct c tnissing. I jnlinorln il thc rninuics s'erc rnis¡rlaccd ol if thu nrcctines <Ji<Ju't taltc placc.

No co¡nplctcrl (itlP I lil:l's u'crc lcrcatcrl [j¡knou'n if'any rvc:r'c suþ¡ritlccl. Ulank CIII] I l3[.]'s vi,crc

placcd in thc dcbr icling lorrnr fìrl utilizltìo¡r [r¡' cnr¡.tlo¡ ccs.

5- [.)rter¡lncltl.aIicln Nt¡ DVl\/ fNl:25.1's rvclc krc¿rtoil. Accorclinq Lo l)MV's u,cLrsitc, tìlis fiunl is ['rtrgovr:rnmc:nt-

agcncics to rc(ìtlcst dr'ìr'ing rcct)rds (ìl prosl¡cciir,c hil'cs ol "casual tll'ivr:r's." "Casuel tll ivcrs" arc

cnr¡rlovccs rnccIing th is dcfìn i t 
jon

'l hc lalesL ('ttp I 1 l¡\ locatcd u'as cotnplel.cd in 2004, ¡\ CI Il) I I l¡\ r¡,as crrnr¡rlercd r.rn ll/18,'0tl .rncl

¡llacc.tl in Lhc applrlpriitLc arìr'ìc\ ol'tlrc Ârca's lll)ì). .,\rca rnlclctr.r,crrt aurl ¡rassccl on ins¡tection Lly tlrc

Fir'c lr.larshal in spring ol 2008

(ìopies oi'the Cì lP 7 12.4's \\'cre rìol. bcirrg rnaintaìneil in rhe clesignated binJer l)ue ro rhc v()lutïc

ol'lìrl'nls, a stìllat atc lrincìcr containÍng all crn¡rlovcc's Cì ìÌ] 7 l2's anri Ciltt) 7 l2A's r,r,as crcatccl and

thc fillnls upd¿ìf ctl elrd nriìrlc cur'rcn[.

I - I laz-arclous Sullsl.ancc Pr.ogr.arn Chaptcr'7 olllP\,{ l().6, llazaltlous Sul)stancc Ploglirm, is rclaincd in Ànnex E ol'rhc;\rc¿r's IIPP

n'irh thc Arca spccifìc hazalds. IIazal'r'lous sutrstances in thc Alea arc conlrììon hr all conrnrarrcls ancj

scp¿ulrtc \,fSDS docurne¡ts arc nrainlained l't-rr.both autclnotive and ianitrtrial sut_lDlics. 'l hc

crtnplo),cc,s rvcl'l<ing q,ith thcsc sulrstanccs llavc scvcl.al vears ol'ex¡rer.ícrncc, Lrut rro tr.aining r.ccol.cls

t'vere locateel lirr these civiliun enr¡rlo¡,ees. A Filst Rcspondel Au,alenes.s class has been .sohedulecl

to addl'css this issuc. Unifcrrtlecl pelsennol rcccivccl ¿rnnual rcli'esher'ltlining on hazardoì.1s

rnatclials, rvhir:fr ìs dr¡cunlcnted in E]'RS
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SUBJECT: Oct:rr¡ralionll Si:lL'[r' DATE 08/26!20()8

SECTIONS COMMENTS

4- C(JS(: Arca (.)çg¡¡1¿r¡iorral Sltcty lu-lcclirrgs rlcl c conllrillcd u'iLlt Alcir Stll'f-ìr4cctings lil'tltc lì¡st tnd

scc()tìLl q[tartcls trf 2l]{JS. lrutt-tlu nrcrerlings r.r.ill llc cxclu.sivcl}'(iOS(l ¡nectings 'l hc LIrird r¡uallcl

COSC nrcctirrq has [rccrn.scllcdulccl firr Sc¡rtcnrber'-](). 200tì Not ¡\l-f , (IOSC nlcnrbcls aL[cntl cr,erl

nlcctirlg tlL¡c tr'¡ r,arious strlrcdulirrg coltfìicts

"\ll avLrilrhlc ('()S(lnrinuLcs lrailablc'r.r'crr: ¡rlncctl in thc ¡\r't:rr's lll)fì ltinLlct', S()\'orill rtìùcl ¡11.rl

tninuLcs r.r'cr c rnissìng

NocornPlclcrl CIfPlljll'su.'cr-clcrc¿rlctl. Ljnl.nrrwnil'atr_rr.rcr,:sr-rhnriLt,:.1. l.ìl¡nk('lllill-j[:]'svr'clc

p¡accd irl thc r.lcbr icling roonr Iìrr utilizalirrrr b¡ cnr¡:llovccs.

5- f)octttncnlaticrn Nr¡ l)MV INlr 25.1's'tvclc: loea(crl, Accolrling to l)MV's \vclrsitc, (his hrnr is lìrr govclnmcnl

;rgcncicsto ,',11!!:1 drll!Ê rccords lor'¡r'crs¡rcctir,c hil'c:s or'"c¿sual tlrivt:rs." "Cusual tirir,crs" ¿rrc

cnr¡rlrrvccs nrcctìng lhis dcfi niti¡rn,

I'he lrlest CI ll'} 1 l-lA local-erl rvas completetJ irr 2004. ,A C'l Iì' ll,l¡\ lr,¿s conr¡rleierJ on [ì/18"0{l .rnd

placccl in Lhc applrrplial-e arìntN oi-Lhc Alca's llPP. Area r¡nrlcrr*-cnt antl pzrssccl arr in.spcotiorr by thc

Fite N,larshal in spring of'2008

Oo¡rie.s olLhe (lì lì:) 712Â's $rere 11oI being r¡uintained in t.lre tle'siguzrted binder. l)ue [o thc r,olur¡c

ol fìr'nls. a scparírtc lrinrlcl containiug all crnplovcc's Cll lP 712's and C:lll) 7l2A's rvas cr caÍed arrd

thc iol'nrs ul)d¿ttcìr1 elrd nrnclc cut'rctlt,

[l - I [¿rzarclous Sul)stancc Plograrn ChapLcr 7 of'llPì\4 10.6, llaz-¿rdous Substan0c Plogllrn, is lctaincd ín Anncx [i ol thc ¡\rcer's TIPP

rviúl [hc Arca spccifìc hazards. Hazarclous sul)stûnccs in the Area are conl]lìon [tl all comnlauds a¡rci

scparatc ìvfSI)S docurncnts arc nrainlaincd t'or Lroth aulolnotive aucl janitorial srr¡r¡rlies. 'l hc

enrplovces'uvotl<ing u,ìth l-hcsc.substanocs havc scvcral ¡,cars 01'oxl)elicncc, but no tlaining rccot'cls

wele locatc:d fÌrl tirese civilian enrplo,vees. Â I]irst Iìes¡rorrder Ânarerless class hu,s been scheduìetl

to addl'crss this issuc. lJnifcrlnrcd pelsonncl rcccivc,cl annual rclÌ'rrshcr'h'irining on hazardous

rnaterials. rvllich ìs <Jr¡cunrcnted in ìi'l'RS
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INSTRUCTIONS: lndicate items reviewed by placing a check in the 'lEvaluated" box and/or the "Action Required" box. lf this
form is used as a Correction Report, the "Correction" box should be initialed and dated as deflciencies are corrected, Answer
individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include significant fìndings,
accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This
form can be completed in pen or pencil, and the Supplement can be handwritten if desired.

a. ls the command familiarwith the Occupational Safety Program as outlined in HPM 10.6, Occupational
Safety Manual, Chapter 13? E Yes ! tto

t7
DATE

08/28i2008

AREA

Glapevine Insp. Fac.
EVALUATED BY

S. A. Netzef. Lt,

TYPE OF EVALUATION

! Formal Evaluation I lnformal Evaluation
SUSPENSE DATE

FOLLOW-UP REQUIRÊD

lYes ENo
X Correction Report

BY <4.NA>L
DATE

08/28/2008

1. GOALS AND ACCOMPLISHMENTS
EVALUATED

X

ACTION RÊOUIRED ECTED

(1) Are goals developed in accordance with departmental policy? E Yes ! tto

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? [ Yes n No

(3) Are illness and non-serious/non{raumatic injuries excluded from occupational safety goals? @Yes E No

(4) Are goals appropriately categorized? @Yes ! No

(5) Are goals realistic? E Yes n ¡lo
(6) Are goals consistent with departmental objectives? [Yes !No
(7) ls input from all levels considered before goals are established? @ Yes n ¡lo

b. Are goals being accomplished? EYes !No
(1) Accurate reporting on CHP 113, Accident and lnjury Report? EYes n no

(2) Are accidents increasing? nYes E tlo
(3) Are injuries increasing? D Yes E tlo
(4) Why are they increasing/decreasing?

(5) ls CHP 113, Accident and Injury Report, posted or readily accessible? [Yes nNo
(6) Are employees knowledgeable about goals and achievements? EJYes !No
(7) Are employees providing suggestions toward goal attainment? EYes !No

2. PARTICIPAT¡ON

a. Commander actively involved in program?

CORRECIED

EYes nNo
(1) Commander active in injuryiillness case management? EYes ! No

(2) What is the commander's attitude regarding occupational safety? Conlnralrcler stresses Occupational S¿rfèti, duriltg tr.aining clays

and regular shifl brielings.
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(3) Occupational safety issues discussed at staff meetings and training days? EYes n No

(4) Are safety issues in the meeting minutes? ElYes n r'lo

(5) commander comments regarding safety issues in performance evaluations? EYes nruo

(6) Does the commander ensure use of appropriate safety equipment? EYes nNo
b. Are managers/supervisors actively involved in the program? EYes nNo

(l) Are managers/superyisors involved in case management? EYes !No
(2) Do they have the appropriate attitude? E Yes D ¡to

(3) Are managers monítoring supervisors'progress and efforts to attain goals? EYes nNo
(4) Are supervisors monitoring employees, efforts? @ Yes n ¡¡o

(5) Do managers comment on safety issues in performance evaluations? EYes !No
(6) Do supervisors comment on safety issues in performance evaluations? ElYes n No

(7) Do managers/supervisors ensure the use of proper safety equipment? EYes nNo
c. Are employees actively invotved in the Occupational Safety program? E Yes E ¡¡o

(1) Are employees involved in their case management? EYes nno
(2) Are employees knowledgeable about safety goals? EYes nruo
(3) Are they aware of the command's achievements? EYes ! tlo

(4) Are employees practicing safety while peforming their duties? E Yes ! ¡lo

(5) Are employees reporting unsafe conditions and/or work practices? EYes n ¡¡o

(6) Do employees work cooperatively to minimize hazards? E Yes n ¡¡o

(7) Do employees offer suggestions to improve occupational safety? EYes nruo
(8) ls employee equipment properly used and maintained? EYes nruo

3. ACCIDENT AND INJURY TRENDS

a. Commande/s method of identifying trends? Review of CI-lp l2l,s.

(1) Are accidents and injuries being moniiored to identify trends? E Yes ! l.lo

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 3OO,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? E Yes n ¡lo

(3) Are personnel in the command aware of current and potential trends? Ø Yes ! t,to

b, what conective action has the command taken when a trend has been identifìed?

CHP 453M (R€v. fl6)Psge 2 of 6 Destroy Previous Editions
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(1) Are commanders, managers, and supervisors actively implementing corrective actions?

4. COMMAND OCCUPATIONAL SAFETY COMMTTTEE (COSC)

EYes n ruo

CORRECTED

Scrrviues Supclvisor'. alld I Custoclialr.

a' WhatislhecompositionoftheCOSC? lLirìutcncnt, lSergcant. lOfficer. lConrmcrcial VctriclelnspeotiorrSpecialist, lOllicc

(1) ls there representation from each collective bargaining unit? [Yes n No

(2) Management and supervisory representation? E Yes ! t¡o

(3) Command Safety Coordinator assigned? Ø Yes n ¡¡o

(4) Command Safety Coordinator active and etfective? ElYes n ruo

(5) Are committee assignments rotated? ElYes n ¡lo

(6) COSC meetings held quarterly? E Yes ! ¡to

(7) Are meetings held more frequently when goals are not being attained? ElYes D ¡to

(8) Do all committee members attend the meetings? ElYes E ¡to

b. Are roles and responsibilities defined in accordance with llpp? E Yes n ¡¡o

(1) Do committee members understand their roles and æsponsibilities? EYes nruo

(2) ls an agenda prepared prior to the meeting? [Yes nruo

(3) Are departmental and Division Occupational Safety meetings minutes readily available? E Yes n ¡lo

(4) Are these minutes utilized forArea meetings? @ Yes n ¡lo

(5) Are assignments given during Area meetings? E Yes D tto

c. Minutes prepared for the COSC meeting? ElYes n ¡lo

(1) Recording secretary appointed? @ Yes n ¡¡o

(2) Minutes posted on command's Occupational Safety Board? ElYes nruo

(3) Are minutes included in llPP file? @ Yes n ¡lo

(4) Minutes maintained current year, plus three? ElYes n No

(5) Minutes forwarded through channels? IYes nUo
d. ls the COSC etfective? E Yes ! ¡lo

(l) Are COSC recommendations clear, concise and pertinent to the command? E Yes ! ¡lo

(2) COSC proactive to eliminate potential causes of accidents and injuries? ElYes n ¡¡o

(3) COSC disseminate current information and training regarding health and safety issues? E Yes n ¡¡o

e. Do all personnel receive current information regarding health and safety? E Yes n ¡io

f. Are outside agency safety programs utilized as a resource? ! Yes E t¡o

S. Does the command maintain an effective health and safety communications system? ZJYes n ¡lo

CHP 453M (Rev. 5-06) Pase 3 of 6 Destroy Previous Ed¡tions
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(1) Potential hazards reported on CHP 1138, Hazard ReporUlnspection? E Yes I t¡o

(2) Are findings of the 1 138, Hazard ReporVlnspection, report disseminated according to policy? EYes !No
(3) Do all members of the command participate in distribution of safety and health information? E Yes ! t',¡o

(4) COSC minutes posted in a timely manner? ElYes n ¡lo

(5) Required posters prominently displayed? ElYes ! t¡o

(6) COSC maintain the Command Occupational Safety Bulletin Board? EYes nUo
(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? EYes DNo

5. DOCUMENTATION

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
f led in the employee's field folder? E Yes n ¡lo

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to request driver's license record check and filed in the employee's field folder? @ Yes ! ¡¡o

c, OSHA 300, Log of Occupational lnjury and lllnesses, utilized? ElYes !No
(1) Are required injuries and illnesses logged? EYes nruo
(2) Entries made within six working days of notification of an employee injury or illness? ElYes nuo
(3) ls lost-time and limitedduty documentation accurate? ElYes ENo

(4) Retention according to policy? E Yes n ¡to

(5) Readily accessible for review by Cal-OSHA? E Yes n ¡¡o

(6) Previous calendar year log posted during February? ElYes ! t¡o

d Are CHP 113s, Accident and lnjury Report, compiled accurately? EYes nNo
(1) Cornmander review and sign? EYes DNo
(2) CHP 113s and attachments processed ¡n a timely manner? EYes nNo

e. Does the command utilize the CHP 1134, Safety lnspection Checklist? EYes nNo
(1) Are semiannual safety inspectíons conducted? E Yes E tlo
(2) Are safety hazards identified? @Yes nNo
(3) ls corrective action taken within 30 days? PYes nNo
(4) CHPll3A,SafetylnspectionChecklist,maintainedwithllPPandretainedaccordingtopolicy? E Yes n ¡¡o

f. Are unsafe conditions identified and documented on CHP 1138, Hazard ReporVlnspection? EYes nNo
(1) Measures taken to correct situation within 30 days? E Yes I ¡¡o

(2) Copy of CHP 1138, Hazard ReporVlnspection, filed or attached to llpp? ElYes n ¡¡o

g. Are the CHP '121 series thoroughly and accurately completed? EYes nNo
(1) Supervisory comments in-depth, clear, and concise? EYes nNo
(2) Commander signature on appropriate forms? E Yes [] tlo
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(3) Routed within time frames? EYes ! t¡o

h. ls CHP 208, Accident Prevention Report, thoroughly and accurately æmpleted? E Yes E tto

(l) Supervisor comments in-depth, clear, and concise? ElYes nruo

(2) Commander review? EYes DNo

(3) Commander signs appropriate form? E Yes E tlo

(4) Properly routed within time limits? EYes nNo
i. Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Record? E Yes ! No

(1) Are CHP 442s, lndividual Accident, lnjury and Safety Recognition Record, current? I Yes E t¡o

(2) Safety recognition emblem summary current? EYes nno
Are CHP 712As, lnjury and lllness Prevention Program Orientation and Review, kept current? @ Yes ! ¡lo

(1) ls specifìc safety training documented on CHP 712,Employee Emergency Action Plan Review? [Yes !No
(2) Copies maintained with llPp file? EYes n ruo

ACTION RÊQUIRÊD6. INJURYAND ILLNESS PREVENTION PROGRAM

a. Command specific llPP on file? EYes ENo

(1) ls the program effective? EYes n ¡lo
(2) Contains all required documents? EYes ! No

(3) Discussed with all employees? EYes nNo
(4) All employees understand their roles and responsibilities? E Yes ! tto

(5) Each employee completed CHP 712A, lnjury and lllness Prevention Program Orientation and Review? EYes n ruo

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation
and Review? E Yes n ¡lo

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? EYes ! tto

(B) ls required documentation maintained according to policy? EYes nNo

7. COMMUNICATION WITH DOSH

a. Employees aware of procedures regarding DOSH inspections?

CORRÊCTED

EYes ENo

b. command's documents readily available for review by DosH compliance officer? EYes !No
HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substances used within that command? EYes ! No

(1) Are hazardous substances identified and properly labeled? E Yes n ¡¡o

(2) Warning signs posted? E Yes n ¡¡o

(3) Material Safety Data Sheets readily available? E Yes D ¡lo

(4) Employees receive training? @Yes n ruo

CHP 453¡/ (Rov. f06)Page 5 of6 Destroy Previous Editions
c453m506.pdf



SIATE OF CALIFORNIA

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY
CHP 453M (Rev. 5-06) OPt 009

(5) Training documented? ElYes n ¡¡o

(6) Employees informed of their right to applicable medical and exposure information? EYes flNo
9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activities identified within command that may reguire exposure to hazardous conditions? [Yes E ruo

('l) Appropriate engineering and/or administrative contrors impremented? I Yes nNo
(2) Protective equipment provided in accordance with bargaining unit agreements? @ Yes flt¡o
(3) Ernployees trained on use and maintenance of equipment? E Yes ! tlo
(4) Iraining documented?

EJ Yes nNo

EvaIuatiou uote<J nrinor disclepancies rvl:ich were inlncdiatelv cor.rected.
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Business, Transpoúation and Housing Agency \'l'State of California

M e m o r a n d u rn

Date:

To:

Frorn;

File No,:

Subject:

March 25,2008

CentralDivision

DEPARTMENT OF CALIFORNIA IIIGTN4/AY PATROL
Buttonwillow Area

426,10857

AREA MANAGEMENT EVALUATiON - CHP 453M - OCCUPATIONAL
SAFETY - INFORMAL EVALUATION

Agached is in an Occupatiorial Safety Informal Evaluation, per HPG 22,7, Chapler 12,

conducted by Sergeant Teny Hester, of the Buttonwillow Area, No follow-up correetion report

is required, Contact me at (661)764-5580, if you have any questions.

D, L. G'REEN, Lieutenanf

Sufetv, Servíce, and Securiht
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EVALUATÊD 8Y

Sgt. Hester

TYPE OF EVALUATION

D FormalEvaluation M lnformal Evaluation

FOLLOW.UP REQUIRED ! Correction Report

BY! Yes Øruo

a. ls the command familiarwith the Occupational Safety Program as outlined in HPM 10,6, Occupational

Safety Manual, ChaPter 13?

SUSPENSE DATE

:i1:'

3 psOS
CORRECTED

Ø Yes nruo

(1) Are goals developed in accordance with departmental policy? M Yes Iruo

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Ø Yes E tto

(O) Are illness and non-serious/non.traumatic injuries excluded from occupational safety goals? M Yes trruo

(4) Are goals appropriately categorized? M Yes Ino
M Yes ! t'to(5) Are goals realistic?

(6) Are goals consistent with departmental objectives? M Yes ! t¡o

(7) ls input from alf levels considered before goals are established? Ø Yes !ruo
ú Yes E tlob. Are goals being accomPlished?

(1) Accurate reporting on CHP 113, Accident and lnjury Report? M Yes Eruo

I Yes Mruo(2) Are accidents increasing?

! Y". Mno(3) Are injuries increasing?

(4) Why are they increasing/decreasing? Preventableaccidentsclecl'easedto(1)iu2007fi'onr (2)ut2006. Areahasnot

experiencecl a disabling in jur.¡,sirrce 4t| quarter'2004. The clecl'ease seenrs to be ft'on leinfot'cing occupational safet¡r d1¡¡'i¡o

bliefìngs and duling tlaining days

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? M Y"s nruo

(6) Are employees knowledgeable about goals and achievements? M ves ! t'to

(7) Are employees providing suggestions toward goal attainment? Ø ves Iruo
CORRECTED

M Y"s Xruo

M yes
(1) Commander active in injury/illness case management?

occttpatiotral safet¡'nteetittgs. Safet¡'is tlle col¡mander's#l pl'iorit¡'

The cornmandel attends both Divisiorl alld Al'ea

nno

(2) What is the commander's attitude regarding occupational safety?
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(3) Occupational safety issues discussed al staff meetings and

(4) Are salety issues in the meeting m¡nutes? M Yes Eruo

(5) Commander comments regarding safety issues in performance evaluations? M Yes nruo

(6) Does the commander ensure use of appropriate safety equipment? MlYes Xno

b. Are managers/supervisors actively involved in the program? Ø Ye. Iruo

(1) Are managers/supervisors involved in case management? M Yes E ¡lo

Ml Yes n ¡lo(2) Do they have the appropriate attitude?

(3) Are managers monitoring supervisors'progress and efforts to attain goals? M Yes nruo

(4) Are supervisors monitoring employees' efforts? M Yes INo

(5) Do managers comment on safety issues in performance evaluations? M Yes n ¡lo

(6) Do supervisors comment on safety issues in pedormance evaluations? M Yes nruo

(7) Do managers/supervisors ensure the use of proper safety equipment? M yes []ruo

c, Are employees actively involved in the Occupational Safety Program? M Yes INo

(1) Are employees involved in their case management? Ø Y"s n ¡lo

(2) Are employees knowledgeable about safety goals? M ves !ruo

(3) Are they aware of the command's achievements? M Y"s Iruo

(4) Are employees practicing safety while performing their duties? Ø ves nruo

(9) Are employees repglLl g trlgeiç-cond itions q¡-Qiolwo¡l praciices? M Yes n ¡to

(6) Do employees work cooperatively to minimize hazards? M Yes n ¡lo

(7) Do employees offer suggestions to improve occupational safety? M Y"" INo
M Yes Xno(8) ls employee equipment properly used and maintained?

a. Commander's method of identifying lrends? The conrnrandel' reviews cil'culnstances suu'ou nding al l col lisi ons, ol injut'ies,

The colnrnanclet'also l'evieu,s the quartelly CFIP I 13, Accìdent arrd irt jur¡' Repolt'

('1) Are accidents and injuries being monitored to identify trends? M Y"s Iruo

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,

Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? ffi ves I t¡o

(3) Are personnel in the command aware of current and potential trends? M Yes X t'lo

b. What corrective action has the command taken when a trend has been identifìed? Employees ale made aware of the identified

trendscluringbriefingsancl tr.ainingcla),s. Adclitional lraininghasbeenusedinthepasttoconecl identifìed tl'ends
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(1) Are commanders, managers, and supervisors actively imple

CORRECTED

.+,,:,;eOMmANQ¡QÇCUPAT¡IONAI-:SAfi F-TT'.GOM

a, What is the composition of the COSC? The COsC is comprisecl of the commandet'as tlre chairpetson. A set'geanl ìs assigned as

t¡e safet¡,cool.clinatol.. Ther.e is an Area Rep ancl Alternate Alea Rep ol COSC. Tlrcre is also a OSSI t0 I'epl'esellt the notl-unifol'nled

Meetings ale oftell lrelci in con junction r¡,jth A¡'ea tlainìng days and atrcnded b), ttr,u.,'out t'oad patrol officels.

('l) ls there representation from each collective bargaining unit? Ø Y"s Eno

(2) Management and supervisory representation? M v"s []ruo

(3) Command Safety Coordinator assigned? Ø Yus Iruo

(4) Command Safety Coordinator active and effective? M ves nno

(5) Are committee assignments rotated? M Yes fl ruo

(6) COSC meetings held quarterlY? Ø Yes Iruo

(7) Are meetings held more frequently when goals are not being attained? Ø Yet nNo

(8) Do all committee members attend the meetings? M Yes I tto

b, Are roles and responsibilities defined in accordance with llPP? M Yes nruo

(1) Do committee members understand their roles and responsibilities? Ø ves nruo

M ves nruo(2) ls an agenda prepared prior to the meeting?

(3) Are departmental and Division Occupational Safety meetings minutes readily available? Ø Yet trruo

[4) Are these-minutes utilized.for Area-meetings? M-Yes E tto

(5) Are assignments given during Area meetings? M ve. nruo

c, Minutes prepared for the COSC meeting? M Yes tr tto

(1) Recording secretary appointed? Ø Yes trru0

(2) Minutes posted on command's Occupational Safety Board? Ø Yes Iruo

(3) Are minutes included in llPP file? M ves !no
(4) Minutes maintained currenl year, plus three? M Yes !ruo

(5) Minutes fonvarded through channels? M yes nruo

d, ls the COSC effective? VJ Y"t ! t¡o

(1) Are COSC recommendations clear, concise and pertinent to the command? Ø Yet !ruo

(2) COSC proactive to elÌminate potential causes of accidents and injuries? M ves tr ¡lo

(3) COSC disseminate current information and training regarding health and safety issues? M Yes nruo

e, Do all personnel receive currenl information regarding health and safety? Ø Yes nruo

f. Are outside agency safety programs utilized as a resource? M Y"t ! tlo

S. Does the command maintain an effective health and safety communications system? Ø yes I tlo
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(1) Potenfial hazards reported on CHP 1138, Hazard Report/lnspection? M v"r D ¡lo

(2) Are fìndings of the 1138, Hazard ReporUlnspection, report disseminated according to policy? MlY"t trno

(3) Do all members of the command participate in distribution of safety and health information? Miv"s !ruo

(4) COSC minutes posted in a timely manner? M Y"t trruo

(5) Required posters prominenlly displayed? M Yes !ruo

(6) COSC mainlain the Command Occupational Safety Bulletin Board? M Yet trNo

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specilìc members? Mi yus E tto

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and

fìled in the employee's field folder? Ø ves nNo

b, DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation-, ulilized-
to request driver's license record check and filed in the employee's fìeld folder? /Jriv.¿ UliÊ"fl[rh ør"" a *

/"le¡J- Lt ¡¡
c, OSHA 300, Log of Occupational lnJury and llinesses , ulilized? M Ye. Ino

(1) Are required injuries and illnesses logged? Ø Yes n ¡lo

(2) Entries made within six working days of notifìcatÍon of an employee injury or illness? M Yes n ¡¡o

(3) ls lost-time and lirnited-duty documentation accurate? Ø Ye. nno

(4) Retention according to policY? M Yes nruo

(5) Readily accessible for review by Cal-OSHA? M Yes trruo

(6) Previous calendalyear log'posted during February? -M Yes E ¡ln

d. Are CHP 113s, Accidentand lnjury Report, compiled accurately? M Yes n ¡lo

(1) Commander review and sign? M yes trruo

(2) CHP 113s and attachments processed in a timely manner? M Yes Ino
e. Does the command utilize the CHP 1134, Safety lnspection Checklist? M Yut [] tto

(1) Are semiannual safety inspections conducted? M Yes n ¡lo

(2) Are safety hazards identifìed? ú ves Iruo

(3) ls corrective action taken within 30 days? M Y.t nno

(4) CHP 1134, Safety lnspection Checklist, maintained with llPP and retained according to policy? M Yes Eruo

f. Are unsafe conditions identified and documented on CHP 113B,Hazard ReporUlnspection? M Yes [] ¡lo

(1) Measures taken to correct situalion within 30 days? M Yet fl ruo

(2) Copy of CHP 1 138, Hazard ReporUlnspectíon, filed or attached to llPP? M Yes X ¡to

S. Are the CHP 121series thoroughly and accuralely completed? Øves Iruo

(1) Supervisory comments in-depth, clear, and concise? Ø Yes n ¡lo

(2) Commander signature on appropriate forms? M Yes !ruo
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(3) Routed within time frames? M yes E ruo

h. ls CHP 208, Accidenl Prevention Report, thoroughly and accuralely completed? M Yes Iruo

(1) Supervisor comments in-depth, clear, and concise? M Y"t n ¡lo

(2) Commander review? M vus tr tt¡o

(3) Commander signs appropriate form? Ø Yes n ¡lo

(4) Properly routed within time limits? Ø Ye. nruo

i, Are injuries and accidents documented on CHP 442,lndividual Accident, lnjury ancl Safety Recognition Record? Ml yes Eruo

(1) Are CHP 442s,lndividualAccident, lnjury and Safety Recognition Record, current? MlYes ! tto

(2) Safety recognition emblem summary current? M Y"s !No

j, Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kept current? M Yes Eruo

(1) ls specificsafetytraining documented on CHP 712,Employee EmergencyAction Plan Review? Ø ves Eruo

(2) Copies maintained with llPP file? ! Yes Øno
CORRECÏED

M ves I ¡¡oa, Command sPecific llPP on file?

(1) ls the program effective? M Yes !ru.
(2) Contains all required documents? Øves ! ruo

(3) Discussed with all employees? M Yes I t,ro

(Ð A.t I e m pley e-es u nd e-rsta¡d,th elrio I e ç- and res p o-n s-i þ,ilitle-s ? Ø Ytt n ¡lo

(b) Each employee completed CHP7l2A,lnjury and lllness Prevention Program Orientation and Review? Ø Yes Ino
(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation

and Review? MYes I no

(7) Are unsafe hazards or conditions identifìed, investigated, corrected, and documented? Mves n ruo

(8) ls required documentation maintained according to policy? MYes Iruo

Yes

b. Command's documents readily available for review by DOSH Compliance Offìcer? Mves fruo
CORRECÏED

a, Does command have a wrilten Hazardous Substance Program for substances used within that command? Ø yes l No

(1) Are hazardous substances identifìed and properly labeled? M Ye" Eruo

(2) Warning signs Posted? M Yes Druo

(3) Material Safety Data Sheets readily available? M Y"t Druo

(4) Employees receive training? M Yut Iruo
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M Ye. Iruo(5) Training documented?

(6) Employees informed of their right to applicable medical and exposure information? M Yes Druo

a. Activities idenlified within command that may require exposure to hazardous conditions?

CORRECTED

M v"t

(1) Appropriate engineering and/or administrative controls implemented? M Y"t Iruo

(2) Protective equipment provided in accordance with bargaining unit agreements? Ø Yet !ru0

(3) Employees trained on use and maintenance of equipment? M Y"s nruo

U ves I ¡to(4) Training documented?

The preceding Area Manageme¡rtEvaluation was recentll, collductecl on the Area's Occupational Safety ProgLanl [r1'Sergeattt Tet'r¡' l-ìestet.

substances lorttirtell' used in the colnnrand.

The Occupational Safe¡, Prograrn is being p¡o¡lell¡, rnanagecì b¡,the Command's Safety Cool'dinatot. The Area Commander actively supports

the Area,s Occupational Safety program and personall¡, ovelsees the ploglam. Entployees ale encouraged to participate in the pl'ograln

thr.ough regularly scheduled meetings and open discussions coucerning occupational safety are held at Area h'aining days, The evaluation

founcl that the A¡ea satisfactorily conforms to all the lequireutents oLttlined in HPG 22'1 , Chapler 12'



State of Càlifornia '

Memorandum

Business, Transportation and Housing Agenc¡'

Date;

To:

Fl'onr:

File No,;

Subject:

December 30, 2008

BLrttonwillow Area

DEì)ARTMENT OF CALIFORNIA HIGH\4/AY PATROL
Coalinga Area

495.13682

I-IPG 22,I, AREA RESOURCES MANAGEMtrNT GUIDE, INSPECT]ONS

Duri¡g the month of Decembe r 2008, a team comprised of Selgeant Larl<in Vatlder Mel, Office

Services Supervisor Paula Mcsheehy and Lieutenant Dave Ifuoff completed three Area Management

Evaluations on the Buttonwillow Area per HPG 22,1, Area Resources Management Guide. The three

Area Management Evaluations were Office Management, Occt-tpational Safety and Special

Functìons, lJtiliznrgthe procedures and checklists provided in-HPG 22.1, as well as through

interrriews conducted of ihe affected personnel, the following isua summation of the results of each

evaluation.

Lieutenant Ifuoff conducted tlre Occupational Safety (chapter 12) evaluation. During his evaluation,

he ¡oted on March 23,2008, Selgeant T, Hester', of the Bilttonwillow Area, conclltctecl an informal

Ocoupational Safety (chapter 12) evaluation, The results of which wete forwat'ded to the Central

Division Occupational Safet¡, Coordinator'. During the formal evaluatiott, Lieutenant I(noff
discussed the informal evaluation with Sgt. Hester. Duritrg the discussion, Sgt. Hestel'explained

during his informal evaluatiorr he found no items for follow-l-lp. After inspecting the Area's

occupational safet¡, information and IIPP, Lieutenant l(troff reaclled the same conclusiolt.

Fulthermore, cJuling the Office Management (chapter' 5) evaluation and the Special Functions

(chapter l5) evaluation, neithel Office Services Supervisor Mcsheehe nor Sergeant Vander Mel

noted any si gnifi cant discrepancies,

Based upon theprocedures and checl(listprovicled and the intet'vieu,s of the affecteclpersonnel, the

Buttonwillo\4,Area's occupational safety plogram, special filnctions and office lnanagetnent at'e

ftrnctioning within gLriclelirres se1 forth in HPG 22,1, Area Resources Guide. ShoLrld you lrave any

questions, please feel f}ee to contact rne at (559) 935-2093'

2ø*
D, W. I(NOFF, Lieutenant
Commander

Sufelv, Sen,ice , untl Securit¡t,



State of California

M e m o r a n d u m

Date: Januar¡, 16,2009

To: Central Division

B usfu ress, Transportation and Housing .A.gencv

Fron: DEPARTMENT OF CALIFORNIA HIGH-\ /AY PÄTROL
Buttonwillow Area

File No.: 426.10857

Subject: llPG 22,1AREA RESOURCES MANAGEMENT GUIDE, INSPECTIONS
OFFICE MANAGEMENT, OCCUPATIONAL SAFETY, AND SPECIAL
FUNCTIONS

Lieutenant Ifuoff and his team inspected the Buttonwillow A-r'ea, per HPG 227.7, in the areas of

Offrce Management, Occupational Safety, and Speciai Functions. I have reviewed the attached

reports, No fur'ther follow-up is required, Contact me at (661)764-5580, if you have any

questions.

4oä-'
D. GREEN,L\eutenant
Commander

Attacliments

Srtfery, Sen,ice, und Securifi
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EVALUATED BY

D. f(noff

NUMBER

462
DATE

l2/2312008

INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box, lf this

forrn is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer

individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information

can be placed on the CHp 454, Area Management Evaluation Supplement. The Supplemenlshould include significant findings,

accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This

forrn can be completed in pen or pencil, and the Supplemenl can be handwritten if desired.

a. ls the command familiarwith the Occupational Safety Program as outlined in HPM 10.6, Occupational

Safety Manual, ChaPter 13? fìYes n ¡¡o

Bal<erslield

TYPE OIi EVALUATION

[} Formal Evalualion ! lnformal Evaluation
SUSPENSE DATE

FOLLOW.UP RÉQUIRED

flYes Ø No

! Correction Reporl

BY

COMÀlAl.lDEß'S REVIEW

..Mo*-,^h
DATE

- E'o
EVALUATED

Yes

ACÎION REOUIRED

No

CORRECTED

(1) Are goals developed in accordance with departmental policy? ØYes ! No

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? EJ Yes fl No

(3) Are illness and non-seriousinon-traumatic in¡uries excluded from occupational safety goals? ØYes ! No

(4) Are goals appropriately categorized? EJYes n ¡lo

(5) Are goals realistic? ZYes n ruo

(6) Are goals consistent with departmental objectives? ZYes ! No

(7) ls input from all levels considered before goals are established? ØYes nNo

b. Are goals being accomPlished? IYes n ruo

(1) Accurate reporting on CHP 113, Accident and lnjury Report? I Yes ! t'lo

(2) Are accidents increasing? nYes Ø No

(3) Are injuries increasing? EYes !No

(4) Why are they increasing/decreasing? P¡eventable acciclents l'entainecl the same in 2008 vs.2007 but disabling iniulies increased in

and tlaining da¡,s.

(5) ls CHP 113, Accident and lniury Report, posted or readily accessible? ØYes ! No

(6) Are employees knowledgeable about goals and achievements? Ø Yes I t'to

(7) Are employees providing suggestions toward goal attainment? Ø Yes ! t'lo

2, PARTICIPATION

a, Commander actively involved in program?

CORRECTED

Z Yes n ¡lo

(1) Commander active in injury/illness case management? Ø Yes n ¡lo

(2) What is the commander's attitude regarding occupational safety? Sa1'el¡,is a priolit¡, and shottld be #l in all ernplo¡'ees minds. The

comrnalrder atteltds both Division and Area occupational safety nreetings.
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(3) Occupalional safety issues discussed at staff meetings and training days? ØYes n No

(4) Are safety issues in the meeting minutes? ZYes ! No

(5) commander comments regarding safety issues in performance evaluations? Ø Yes n ¡lo

(6) Does the commander ensute use of appropriate safety equiptnent? ØYes ! No

b. Are managers/supervisors actively involved in the program? ØYes n No

(1) Are managers/supervisors involved in case management? Ø Yes n ¡lo

(2) Do they have the appropriate attitude? Øves n No

(3) Are rnanagers monitoring supervisors' progress and efforts to attain goals?

(4) Are supervisors monitoring employees' efforts?

Ø Yes n ¡lo

Ø Yes ! t'to

(5) Do managers comment on safety issues in performance evaluations? ElYes E tlo

(6) Do supervisors comment on safety issues in performance evaluations? ØYes n No

(7) Do managersisupervisors ensure the use of proper safety equipment? ElYes ! No

c. Are employees actively involved in the Occupational Safety Program? ØYes n No

(1) Are employees involved in theircase management? ØYes nNo

(2) Are employees knowledgeable about safety goals? Ø Yes !No

(3) Are they aware of the command's achievements? ØYes n ruo

(4) Are employees practicing safety while performing their duties? ØYes ! No

(5) Are employees reporting unsafe conditions andior work practices? ØYes nNo

(6) Do employees work cooperatively to minimize hazards? Ø Yes n ¡lo

(7) Do employees offer suggestions to improve occupational safety? ØYes ! No

(8) ls employee equipment properly used and maintained? EJYes ! l.lo

CORRECTED

a, Cornmandeis method of identifying trends? The circumstallces surrouncling all coltisions and injtrries al'e l'evjewed along with the

Qtlal'terl¡r I I J¡15.

(1) Are accidents and injuries being monitored to identify trends? Ø Yes nNo

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,

Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? ØYes []No

(3) Are personnel in the command aware of current and potential trends? Ø Yes ! tlo

b. What corrective action has the command taken when a trend has been identified? J'r'c:nds alc discussecl dLrling bliefirlgs and tlnirlirrg

cla1,5. r,¡r¡r'., a specifìc tl'end is iclentifìed. additionai tlairting lncthods al'e rrl'ilized'
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? Ø Yes n ¡lo

,4. .COMMAND OCCUPATIONAL SAFETy,COMMITTEÉ (COSC)
CORRECTED

a. What is the composition of the COSC? Co¡rnlaltcle¡'. Sclgcant. Alea Rcp ancl Altct trate, OSSI, Alstl, Ocr:u¡tal.ional Salety nrccl.ings are

helcl on lraining da¡,* s.t thaI nunrcrtltts load patloJ offlccls ma¡' 41(crtd.

(1) ls there representation from each collective bargaining unit? ZYes nruo

(2) Management and supervisory representation? Ø Yes n ¡lo

(3) Command Safety Coordinator assigned? E Yes n ¡lo

(4) Comrnand Safety Coordinator active and effective? ØYes n No

(5) Are committee assignments rotated? Ø Yes n ¡lo

(6) COSC meetings held quarterlY? Ø Yes n ¡lo

(7) Are rneetings held more frequently when goals are not being attained? E Yes ! tlo

(8) Do all committee members attend the meetings? ØYes nNo

b, Are roles and responsibilities defined in accordance with llPP? ElYes n ¡lo

(1) Do committee members undersland their roles and responsibilities? ZYes flNo

(2) ls an agenda prepared prior to the meeting? ØYes n No

(3) Are departmental and Division Occupational Safety meetings minutes readily available? Z Yes n ¡lo

(4) Are these minutes utilized for Area meetings? Ø Yes n ¡lo

(5) Are assignments given during Area meetings? ØYes !No

c. Minutes prepared for the COSC meeling? Ø Yes ! tlo

('1) Recording secretary appointed? Z Yes n ¡lo

(2) Minutes posted on command's Occupational Safely Board? E Yes n ¡io

(3) Are minutes included in llPP iile? ElYes n ruo

(4) Minutes maintained current year, plus three? ZJYes ! t'lo

(5) Minutes forwarded through channels? Ø Yes n ¡lo

d. ls the COSC effective? ØYes n ruo

(1) Are COSC recommendations clear, concise and pertinent to the command? Ø Yes n ¡lo

(2) COSC proactive to eliminate potential causes of accidents and injuries? Ø Yes D trlo

(3) COSC disseminate current information and training regarding health and safely issues? Ø Yes ! t¡o

e, Do all personnel receive cu¡renl information regarding health and safely? I Yes ! ¡lo

f. Are outside agency safety programs utilized as a resource? Z Yes ! t'lo

S. Does the command maintain an effective health and safely communications syslem?

ñ^^r,^., D.^,,;^,.ô Eiìli^n.

ØYes nruo
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(1) Potential hazards reported on CHP 1138, Hazard ReporUlnspection? ØYes nruo

(2) Are findings of the 1138, Haza¡d ReporUlnspection, report disseminated according to policy? Ø Yes n ¡lo

(3) Do all members of the command participate in distribution of safety and health information? ElYes flNo

(4) COSC minutes posted in a timely manner? Ø Yes ! tlo

(5) Required posters prominently displayed? Ø Yes [] tlo

(6) COSC maintain the Command Occupational Safety Bulletin Board? ZYes fJNo

(7) AreresponsibilitiesfortheOccupational SafetyBulletinBoardcontentsassignedtospecificmembers? ØYes nruo

5, DOCUIIiIENTATION
CORRECIED

Ø Yes ! tlo
a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and

filed in the employee's field folder?

b, DMV INF 254, Government Agency Request for Driver License/ldentificalion Record lnformation, utilized

to requestdrive/s license record check and filed in the employee's field folder? !Yes n No

c. OSHA 300, Log of Occupational lnjury and lllnesses, utiljzed? ØYes nNo

(1) Are required injuries and illnesses logged? Ø Yes D tlo

(2) Entries made within six working days of notification of an employee injury or illness? ØYes !No

(3) ls losttime and limited-duty documentation accurate? ElYes n ¡lo

(4) Retenlion according to policY? Ø Yes n ¡lo

(5) Readily accessible for review by Cal-OSHA? I Yes I tto

(0) Previous calendar year log posted during February? ZYes nruo

d, Are CHP 113s, Accident and lnjury Report, compiled accurately? ElYes ! No

(1) Commander review and sign? MYes nNo

(2) CHP 113s and attachments processed in a timely manner? Ø Yes n ¡lo

e, Does the command utilize the CHP 113A, Safety lnspection Checklist? EYes nNo

(1) Are semiannual safety inspections conducted? [JYes n ruo

(2) Ne safety hazards identified? Ø Yes n ¡lo

(3) ls corrective action taken within 30 days? ØYes !No

(4) CHp 1134, Safety lnspection Checklisl, maintained with llPP and retained according to policy? ØYes nNo

f. Are unsafe conclitions identified and documented on CHP 1138, Hazard Report/lnspection? EYes n No

(1) Measures taken to correct situation within 30 days? Ø Yes n ¡lo

(2) Copy of CHP 1 138, Hazard ReporUlnspection, filed or attached to llPP? Ø Yes n ¡lo

g. Are the CHP 121 series thotoughly and accurately completed? ØYes I No

(1) Supervisory comments in-depth, clear, and concise? El Yes fl No

(2) Commander signature on appropriate forms? Ø Yes ! tlo
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(3) Routed within tirne frames? ØYes n No

h. ls CHP 208, Accident Prevention Report, thoroughly and accurately completed? E Yes ! t'to

(1) Supervisor comments in-depth, clear, and concise? E Yes [] l,lo

(2) Commander review? EJYes n No

(3) Commander signs appropriate form? ElYes n No

(4) Properly routed within time limits? EYes ! No

i. Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Record? Ø Yes ! t'lo

(1) Are CHP 442s,lndividual accident, lnjury and safety Recognition Record, current? ElYes ! tlo

(2) Safety recognition emblem summary current? ØYes nuo

j, Are CHP 712As,lnjury and lllness Prevenlion Program Orientation and Review, kept current? ØYes n No

(1) ls specifìc safety training documented on CHP 712, Employee Emergency Action Plan Review? E Yes D t'lo

(2) Copies maintained with llPP fìle? E Yes n ¡lo

6.'INJURY:ANDiIIITNESS'PREVENTION PROGRAM

a, Command sPecific llPP on file?

CORRECTËD

EYes nNo

(1) ls the program effective? ØYes ! No

(2) Contains all required documents? Ø Yes n ¡,lo

(3) Discussed with all emPloYees? Ø Yes ! tto

(4) All employees understand their roles and responsibilities? ØYes n ruo

(S) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? Z Yes n ¡lo

(6) New employees review and complete CHP 712A, lnjury and lllness Prevention Program Orientation

and Review? Ø Yes I ¡,lo

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? ØYes n ruo

(8) ls required documentation maintained according to policy? ØYes nruo

7, :C OMMUNICATION,WITH'DOSH

a. Emplovees aware of procedures regarding DoSH inspeclions?

CORRECTED

ØYes ! no

b. Command's documents readily availaÞle for review by DOSH Compliance Of'licer? ØYes E No

CORRECTEI)

B. HAZARDOUS SUBSTANCE PROGR'AM

a. Does command have a written Hazardous Substance Program for substances used within that command? E Yes n No

(1) Are hazardous substances identitied and properly labeled? p Yes ! t',lo

(2) Warning signs Posted? ØYes n ruo

(3) Material Safety Data Sheets readily available? ØYes !No

(4) Employees receive training? Z Yes ! lrlo
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(5) Trainingdocumented? ElYes ! ¡,to

(6) Employees informed of their right to applicable medical and exposure informalion? EYes nruo

9. HAZARDOUS'EXPOSI.JRE CONTROL.PROGRAMS
EVALUATED

Yes

a. Activities identified within commancl that may require exposure to hazardous conditions?

CORREC IED

ZYes nruo

(1 ) Appropriate engineering and/or administrative controls implemented? Zl Yes D No

(2) Protective equipmenl provided in accordance with bargaining unit agreemenls? ØYes !No

(3) Employees trained on use and maintenance of equipment? @Yes nruo

(4) Trainingdocumented? E Yes n ¡¡o
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AREA MANAGEMËNT EVALUATION l-t:eu
EVALUATED BY

ÔCCIIPATIONAL SAFETY
lD' I(oetsiet

--'-.::=.----=-+:.L-=#:INSTRUCTIONS: lndicate items reviewed by placing a check tn the "Evaluated" box and/orthe "Action Requited" box lf this

form ís used as a correction Report, the "coiråct¡oni box shoulci be initialed and dated as deficiencies are correcied' Answer

individual items with ,,yes,' or,,no,, answers, or fill in the bianks as indicated. lf additional comments are necessary, tlre information

can be placed on tlre c1p 4s4,Area Management Evaluation Supplement, The supplement should include significantfindings,

accomplishrnents orcorrective actions, unresolved items, problems or progress, and the evaluator's overall impressions' This

form can be completed in pen or pencí|, and the Supptement can be handwr¡tten if desired.

0l/l r/2008

TYPI OF EVALUA I]ON

X FormalEvaluation lZJ lnformat Evaluation

REOUIfìEI)

1. GOALS AND ACCOMPLISHMENTS

a. ls the command familiar with the Occupational Safety Program as ouf lined ín HPM 10.6, Occupational

Safety Manual, ChaPter 13?

Report

SUSPENSE D^TE

COMMANI)ER'S IIEVIEW

2øo?

ACTþN NEQUIREI)

No

col

No

Mlv"s fl ruo

Vl ves Druo(1) Are goals developed in accordance wlth deparlmental policy?

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Vl ves [-ì ruo

(3) Are illness and non-serious/non-traumatic injuries excluded from occupatiorral safety goals? L7l ves Druo

f-Jlves []ruo(4) Are goals appropriately categorized?

VJ Yes ü tto(5) Are goals realislic?

Ø ves fl ¡lo(6) Are goals consistent with deparlmental objeclives?

f,4 Yes fl No(7) ls input from all levels considered before goals are established?

VJ ves [-l ruob. Are goals being accomPlished?

Ml Yes [] ¡lo
(1) Accurate reporting on CHP 1 13, Accidenl and lnjury Report?

l-J Yes MJ wo(2) Are accidents increasing?

fI Yes VJ tto(3) Are injuries increasing?

(4) Why are they increasingidecreasing? Ilef'er to ¡tage 7, section l.

(5) ls cHP 113, Accident and lnjury Report, posled oi readily accessible? [Z v"s l-l No

__ _ql1:jyltïïl""t1ryjl,sr:s"_'j 
towatd soalattainment? L\'-' I t;Þ LJ rìv

ùffi;-------i
2, PARTlclPArloN lvu* I

-J--:*----- -'.-" 
'---.--l rZl ves l*J ¡loa. Commander aciively involvecl in program? L!

---;. 
-_--Ë.

(6) Are enrployees knowledgeable aboul goals and achievenrents? f7J Yes l-l t to

(l) Commander active in injury/illness câse managemenf? M ves l-l ruo

(2) What is the conlmander's atlitude regarding occupational safety? Ref'el to ¡:agc 7, scction 2.
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(3) occupational safely issues discussed a1 slaff meelings and trainíng days?

(4) Are safety issues in lhe meeting minutes?

[7J Ye' [*ì ¡!o

[7-l Yes []no

Vi ves [-ì ruo
(5) comrnander comments regardirtg safety issues in performance evaluations?

(6) Does the commander ensure use of appropriate safety equipment? ül Y"s l-l tto

b. Are managers/supervisors actively involved in the program? VJ ves

VJ ves

l-l t¡o

flruo
(1) Are managers/supervÌsors involved in case management?

Vl Y"s l-l No
(2) Do they have the appropriate attilude?

VJ Yut [-l no
(3) Are t.r,ìanagers monitoring supervisors' progress and efforts io altain goals?

fll Yes fJ no
(4) Are supervisors monitoring employees' efforts?

VJ Y"s l-l ruo
(5) Do managers comment on safely issues in pedotmance evaluations?

Ml Yes l-ì r.ro
(6) Do supervisors comment on safely issues in peformance evaluations?

VJ Yes [ru0
(7) Do managers/supervisors ensure the use of propet safety equipment?

MJ Yus lJ ruo
c. Are employees actively involvecj in the Occupational Safety Program?

üJYet Druo
(1) Are employees involvecl in their case management?

Mlves D ¡lo
(2) Are ernployees knowledgeable aþout safety goals?

Ø Yes [] no
(3) Are they aware of the command's achievements?

lØ Yet Eruo
(4) Are ernployees practicing safety while performing their duties?

Mlves ilruo
(5) Ale ernployees reporling unsafe conditions and/or worl< praclices?

V-l vet l*l ruo
(6) Do employees work cooperatively to minimÍze hazards?

Vl Yes Ll ruo
(7) Do employees offer suggeslions to improve occupational safety?

Ml Ye' [".J ruo

a. Comlnander's methocl of identifYing trends? lìcfcr to ¡ragc 8, sectioll 3,4,

__ (Ð ,t ernployee equipt:! ptllL::Iand maintained?

111'11'llil:'*'T"T-* - - --i

Vl Yes LJ ruo
(1) Are accidents an<1 injuries boing monilored to identify trends?

(2) ls the Occupalional Salety Committee reviewing CHP I 13, Accidenl and lnjury Report' OSI-IA 300'

Log of occupational lnjuries and lllnesses, entr¡es, prior meeting minutes? l7l Y"' ü ¡lo

L7l Yes fi ruo
(3) Are per.sonnel in lhe conlmand aware of currenl and potential trends?

b. what corrective action has ll'le command taken when a trend has been identified? Itcfet l,o page 8, sectjon 3.b.
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(1) Are commanders, managers, and supervisoF actively implementing corteclive actions?
\'/ -l-rvÃLu¡reo lncttoru nrQutntc

4, COMMAND occUPATloNAL SAFETY COMMITTEE (cOSc) 1y.., it"t
lìefer to pagc fi, sectioll 4.a. What is the composition of the COSC?

MlY"s üuo
(1) ls there representation front each collective bargaining unlt?

f/J Yes nno
(2) Management and supervisory represeniation?

Ml Yes üru0
(3) Comrnand Sáfely Coordinator assigned?

fllves l-l ruo

(4) Command Safety Coordinator aciive and effective?

Mlves Druo
(5) Are committee assignments rotated?

MJYes ! tto
(6) COSC meetings held quarterlY?

LZ vet ü t'¡o
(7) Are meetings held more frequenlly when goals are not being attained?

ül Yes Iruo
(8) Do all cornmitlee members atlend the meetings?

MJYes fJ ruo

b. Are roles and responsibllities defined in accordance with llPP?

Ml ves fJ ruo

(1) Do committee members undsrstand their roles and responsibilities?

M ves ü ¡lo
(21 ls an agenda prepared prior to the meeting?

VlYes Druo
(3) Are departmental and Division occupational safely meetings minules.readily availablo?

l-lj Ye' D ¡lo
(4) Are these minutes utilized for Area meetings?

VJYes [-l ruo

(5) Are assignments given during Area meelings?

VJ Yes l-l ruo

c, Minutes prepared for the COSC meeting?

VJ Yet
(1) Recording secretary appoìnted?

(2) Minurtes posted on command's Occupational Safety Board?

l-l no

Mlve" Ll no

ül Yes [-l tlo

[7] Yes Ü ruo
(3) Are minutes included in llPP file?

(4) Minules mainlainecJ currenl year, plus three?

Vl vus l-J ruo

(5) Minutes forwarded through channels?

V-J ves ["] no
d fs the COSC effective?

(1)ArecoSCreco¡nmetldationsclear,conciseandpertinenltothecommand?

(2)coscproactivetoeliminatepotentialcaugesofaccidentsandinjuries?

(3) cosc disseminate current infonnation and training regarding health and safety issues?

VJ Yes tJ no

lVJ ves [J No

L7J ves l-l ruo

[7J Ye' l--l ruo

Doallpersonnelreceivecurrenlinformalionregardinghealthandsafety?e

IJI ves DNo
f. Are outs¡de agency salely programs utilized as a resource?

Does the conrmancj maintain an effective health and safety communications syslem? MJ Yes t] N.,
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(1) potential hazards reported on CHP 1 138, Hazard ReporÙlnspection? [-] Ves Mi t'lo

!,rÁ^aa^rì^ñ rann¡r rriccorninarod ancorrlino to oolicv? [-l V"a Ml ruo(2) Arefindirrgs of the 1.1 38, Hazard Reportilnspectìon, reporl disseminated according to policy? L-l Yes lv-l r\o

(3) Do all members of the comrnarld participate in distribulion of safety and health informalion? Mlves l-l ruo

(4) COSC minutes posted in a limely manner? MJ vu" l-l ruo

[7J vus nruo(5) Required postors prominently displayed?

LZlves l-.l ruo
(6) cosc maintain the command occupational safety Bulletin Board?

-- 
-il ,,

Ø * r"**t'fi"*"|. the occupational Safety Bulletin Board contents assigned 1o specific members? ly'-l Yes
--1--

l-ì no

5. DOCUMENTATION Yes

a. sTD 261s, Authorization to use Privately owned Vehicles on state Business,

filed in the employee's field folder?

^cTtoN
Yes

completed annuallY and

COIìRËCTED

No

üj Yes fl ruo

b DMV INF 254, Government Agency Request for Driver License/ldentifìcafion Record lnformation, utilized
l7l ves

to requesl drive/s iicense recãrd c-neck and fìled in the employee's tield folder? ü t¡o

Ml ves []ruoc. OSHA 300, Log of Occupational lnjury and lllnesses, utilized?

Ml Yes fl tto
(1) Are required irrjuries and illnesses logged?

(2) Entries made within six working days of notification of an employee injury or illness? úl Yet lNo
Ml Yes I ¡lo

(3) ls losllime and limited-duly documentation accurate?

ül Y"t DNo
(4) Retenfion according to PolicY?

Vl Yes []ruo
(5) Readily accessible for review by Cal-OSHA?

tJ Yes fl ruo
(6) Previous calelrdar year log posted during Febtuary?

Ml Yes fl ruo
d. Are CHP 113s, Accident and lnjury Report, compiled accuraiely?

Ml ves nno
(1) Commander review and sign?

LIJ ves ü ¡lo
(2) CHP 1l3s and allachmenls processed in a tinrely mannet?

MJ ves fl ruo
e.DoeslhecommandutilizetheCHPll3A,safetylnspectionChecklist?

[7J Yes [-l no
(, )- i:j":i, :_tL, 

*r':lT:::i9*:
(2) Are safetY hazards idenliTìed?

Mj ves {-l ruo

(3) ls corrective aclion taken within 30 days?
l7J ve' [j ruo

ø *t ,ì*^*tt *;"*;n*,* rã""'rr*''u*pp an¿ retained according 1o noliY-.*--_-Ð:.: [] ¡lo

T.

l--l rz - .

;;r;tr "*rn"* ,0.**"î;t;;;.*o t.l .to ''ìut HazardReport/lttspection? 
- 

[i*: VJ ¡lo

lJl v^^lY-l I çÞ

s. Are the CllP 1z1series fhorouglrly and accurately cornpleled? rYl va

----;-'--- [] No
(1) Supervìsory comnlenls in-c1epth, clear, arrd concise?

[-] no
(2) Comrnander signature on approptiate forms?

f -l ¡lo(1) Measures {aken to correct situatlon within 30 days?

(r) -t tt *-t ,'trU, *t-*upon,'n,p"ttion, filed or attacheci to llPP? Ë Yes Ml ruo

l] ruo
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:-- --æ-*:_'.'- :::::::#
.1 ves [-l ruo(3) Routecl within lime frantes? lv

h. ls cHP 208, Accident Prevention Report, lhoroughly and accurately completed? l7l Yes n ¡lo

l7l ves l. I ¡¡o(1) Supervisor comments in-depfh, clear, and concise?

Ml Ye" L]ruo(2) Commander review?

[7] Yes [-J No(3) Commancler signs appropriate form?

(4) Propeily routed within time limits? M Y"t [- ] ¡¡o

i- 
^- "*. 

anO acc¡Oents documenled on CHP 442, lndividual Accident, lnjury and Safely Recognition Recorcll Ml Yes üruo

(f ) Are CI4P 442s,lndividualAccident, lnjury and.safety Recognition Recoi:d, current? Mlves tJ ruo

Ml ves ll t¡o(2) Safety recognition emblern summary current?

Are CHp Tl2As,lnjury and lllness Prevention Program Oriontation and Review, kept current? [Ø Yes l-l ruo

(j) ls specifìc safely training documenied on CHP 712, Enployee Emergency Action Plan Review? Ml vet l-l ¡lo

Il ves Ml ruo(2) Copies maintained wilh llPP file?

INJURY AND ILLNESS PREVENTION PROGRAM
CORREOTED

Nc¡

M Ye= fl Noa. Command specifíc llPP on file?

Ml Yes Ll t'to(1) ls fhe program effective?

VJ Yes üruo(2) Contains all required documents?

MlYes fNo(3) Discussed with all emPloYees?

(4) All employees understancl lheir roles and responsibilities? LTlYes [-] ruo

(S) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orierrtation and Review? üJves [_jruo

(6) New employees review and complete CllP 712A,lnjury and lllness Prevention Program Orientation

and Review? Vl ves Ll No

Mj Yes L-l ruo(7) Are unsafe hazards or conclitions identified investigated, corrected, and documented?

LZ vtt fl ruo(B) ls required documetltation maintained according to policy?

/. COMMUNICATION WITH DOSH

coRRE0l ED

Ycs

;. ;rttt"esawu* or pro.u,lures regarding DoSH inspectigns? Mj y"t L-l ruo

-l'rvaruruo -- 
----[nðì 

¡<x R¡ourr'tËD 
---'--.-[corrrrucreri

¡

,. 
--o*, 

*rr-1*ve a written Hazardous Substance Program for substances rrsed within that command? fl ves fi ¡lo

(1) Are hazardous substances identifìed and properly labeled? IJJ Ye* [-l ruo

;T:::y-^-;t;;; - _-__--- liï,ï___--lr;y':Ï _Åll_,:___" _

Vl Y"s [j t,lo(2) Warnirtg signs Posled?

flYes Ml ruo(3) Material Safely Data Sheeis readily available?

L7l Yes Llruo(4) Ernployees receive training?
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:::--i:-jÉ-:j==--=:-::3i---gi:=:i_i¿--:::'.i:5ji!-i 
:=:-:æË::-ffia=:.5

ü ves Vl ruo

_..- (5) rrainlns.l:"u'1,îg-

(6) Ernployees informed of their right to applicable medical ancl exposure information? VJ yes [*ì ¡lo

l-nc,lrcrl ltr'oul¡rt'o --lco^ri¡'crnì' --
lr.Ir'ru _*-_.__lNu ._

Tives [-l ruo
a. Activities identified willrin command that may require exposure to u-- ---

(1) Appropriale engineering and/oradministrative contlols implemented? fl Y*. l--l ruo

ril **uã*+*"rt oì"** il;;.* witn nargainins unit asreements? Ul vut Ll No

(3) Employoes trained on us€ and mainleuance of eguipm"ntl___ .-t-'-:"-----lj-:-
(4) Trainingdocumented?

[7J ves l-J tto
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AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

On January 11, 2008, an audit of the Fresno Area Occupational Safety.Program ì/vas

cornpleted. Prior to completing cHP 453M, a review of HPM 10,6 and HPM 10.7 was

completed. The Fresno Area injury and lllness Prevention Program (llPP)' Area

standard operating Procedure (son¡, osHA Form 300, cHP 12'l forms, and cÅP 442

forms were also reviewed to confirm tnat att required information related to occupational

safety was properly documented.

1.

a) Go?l sqttinq, Area is taking a riate measures to ensure the

.oni¡ilued èduction of work-r injuriêS and illnesses through on-

going training and an emphasis on safe work habits expressed during

órieflngs, training days, supervisory ride-alongs, and perforrnance

evaluajions. Coireciive actìon has also been taken by the Area to reduce

the likelihood of recu rrences of. preventable patrol vehicleimotorcycle

collisions.
b) Goal-AcgomPlishments,

ificant decrease (17%) in work-related injuries and

illnesses during 2OO7 when compared with the previous year,

There were thirty five work-related injuries and illnesses during

2OO7; however, no common trends were identified,

¡ì) There was also a significant decreas e (22%) in preventable patrol

vehicle collisions Ouiing 2OO7 when compared with the previous

year, There were seven preventable patrol vehicle collisions during

2007', however, none of the collisions resulted in injury nor was

there a common trend in their cause'
ii¡) There was an even greater decrease (50%) in preventable

motorcycle collisionJ during 2007 when compared with the previous

y.ut, Íh"re was one prevèntable motorcycle collision during 2007

which did not result in i

ív)
prepares the rePort qua
receiving Commander e

reports are readilY acce

2. PA¡LlclPATloN.
@TheComlnanderisactivelyinvolvedinoccupationalsafety.

lle ¡Jã ntemner of th Y Committee
(cosc) and attends occupational safety

during iraining days, he discusses the

subjeit at Area Siaff Meetings. A review of CHP 100, Officer's
Evaluation/Activity Summary, forms revealed that occupationa I safety

comments are made on a monthly basis and on annual performance

evaluations,
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ntifies trends through critical review of work-

mentation, and active involvement in injury

and illness case management, Accidents and injuries are being

monitored to identify trðnds and are discussed at COSC meetings'

b) çorrect¡venctìoni taten, Although no localtrends exist at this time, the

Commander rtitìããxamples of tlends from other areas as well as

information provided ín Division Occupational Safety Committee (DOSC)

meetings to ensure these trends do not become an issue in the Area'

According to cosc meetlng minutes, action items are assigned to

committee members to addiess current and potential safety concerns'

4, çoMMAN.P oQcu PATIoNAL SAFETY cqMM I1-l FE
the composition of the COSC iis as follows;

a) llnm
commander, Executive officer (occupation rl safety chairperson),

b)

sergeant (command safety coordinator), four officers, public safety 
.

Oisõatchei, office assistantl automotive technician, and custodian' There

is adequate representation from each bargaining unit and from

runug;r"nt, Committee assignments are rotated as necessary. The

Comrñand Safety Coordinator is dilige nt in maintaining all related

documentation, monitoring safety isãues, and ensuring action items are

completed in a timelY manner,

Action ltem; Area personnel who are not assigned a9 mernbers of the

COSC witl attend meetings on a rotational basìð, Having personnel attend

COSC meetings on a rotãtional basis will give them ownership in the

program and bLtter familiarize them ¡ith the subject of occupational

safety.

al

safety, The cHP 1138 has not been Used to document potential hazards

aÀo t't1eretore, the report was not disseminated according to policy'

Action rtem: Area personner wirr be 
'::-ffiFi Tfrl iiiiiì3J:,i,i 

to report

apProPriate corrective measules
e of the hazard, comPlete CHP

rward the form to the Command

Safety Coordinator.
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5. DOCU MENTATION.
The Area Office

Manamitnessesasrequired,sendstheorigínallog
to Division after receiving Commander approval, and files a copy at the

Area. The 2OOT log waJfound to be documented accurately' The

previous years OSÉn 300A form is posted on the Area bulletin board

Our¡né tñé month of February and is readily accessible through the Area

Office Manager along with OSHA 300 logs'

b) CHp 1ìãÀ, Safety lnipeStion Checklist. Area maintains the inspection

cr'ecrffiPPb.inder.Thebinderismaintainedinthe
sergeant's office. lnspections were conducted on January 1,2007 and

June 29, 2007 '

Action ltem: An inspection will be completed duríng the first quarter of

2048,

c) cliP 1,138, Hazard Report/lnsqection. A section of the Area-specific llPP

ninue@rt; however, no reports have been

comPleted.

Action ltem: Refer to page B, section 4'b'

d) - -:.^!-:* ^^' 
Emerqenc\r.A"ligñ Þlan. ney¡ew. Are_a d-oes not maintain copies

of cHp 712|or CHp Ztz w-nn tne llPP file; howev r, copies of the forms

are filed in a central file and maintained by the Command Safety

coordinator, Prior to 2007,the forms wele solely maintained in the

individual employee personnel fjtes. The centralfile was developed in

orderio increäsé efficìency and ensure personnel receive adequate

training'

b. JURY NFS ONP
llPP review occLjrs annually during the foufth quarter trainìng 

.a,nd, 
is

confírmed during annual pé.formance evaluations. The llPP binder

contains all reqùired items. The bínder was updated during this inspection

to reflect changes in responsibilities.

I
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7
I COMMUNICATION WITH DOSH.

instructedonprocedureSregardingDivisionof
Occupational Safety and Health (DOSH) inspections; however, a small

number of employees when interviewed were only able to gìve a general

location of the llPP binder, Emergency Action Plan (EAP) binder, and

COSC meeting minutes, All employees interviewed were aware of proper

repofiing procedures for safety and health hazards'

Action ltem: Review of DOSH inspection procedures, specifically, the

locâtion of llPP and EAP rêlated materials will be placed in a suspense

file in order that employees may be re-briefed twice annually.

b) All llPP related documents are readily available for review. The

Command Safety Coordinator m rintains CHP 712A and CHP 712' CHP

1 1 3A and CHP t t ¡e are maintained in the llPP binder. The Area Office

Manager maintains all other related documents,

HAZARDOUS-SUBSTAIICEÇ PROGRAM,
densured!hathazardoussubstanceSareproperly

labeled, ln addition to the warning labels found on identified hazardous

substances, warníng signs have been posted in those specific areas

where the substances ãre located to provide notification and to prevent

such actions as smoking or improper discarding.
b) Area does have a complete set of Material Safety Data Sheets; however,

the information was not readily available to all of the appropriate

emPloyees.

Action ltem; Materiat Safety Data Sheets will be maintained in a

specially marked binder in tripticate and placed in 3 separate locations.

One binder will be iocated in the automotive technicians' office, the

second binder will be located in the custodians' storage closet, and the
third binder will be located in the Administrative Officer's office, All

etnployees will be advised of the data sheets location'

c) All employees have receìved specific training in regards to haza.rdous

substances; however, the training received by non-uniform employees has

not been documented.

Action ltem: Non-uniform employees training records will be updated

utilizing the Office Training System, Employees will be directed to inform

their immediate supervisor of any training received in order that the

supervísor can update the training system. The Area Administrative
Ofiicer wíll provide initial and refresher training as necessary to Area

employees.

I

10
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o US UR

a) All activities that may require exposure to hazard .us 
conditions have been

oþriatå measures have bee t taken including Yti!191
rurutv instructions, 

-reférence 
to product labels, availability :l ?i:,I^":lY:

ä;ì;;;;i,äÃã pJttuJ warning 
''isn., 

. 
Personnel huYP-?:uj t?:Tj]:

o öäi õiåi"o r'ã; ;J r tt or þ toiio 
"o 

p rote ctive 
"q'llT11l^.It1':':? 

tot

uniformed personnel has been documented. All reported tÎl",ll j::r:
have been addressed and an immediate response was taken in all cases

to rnake anY necessarY changes'

Area Occupational Safety Program is desìgned to promote employee safety and well-

being. lt isArea's intentio acñìeve atl ãccüpational safety goais, A.rea personnel are

actively involved in various aspects of the program and are knowledgeable about

occupational safety g;tl;, Occupational s'afeiy training is providedj:gularly by

quar6ied ¡nstructoif."iÈ program trrtirir the réquireménts'of the llPP, HPM 10.6, and

HpM 10.7. An exemptàry'attiiude toward occupational safety is projected by Area'

D. KOETSIER, #'17090
Sergeant
Fresno Area

11
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AREA MANAGEMENT EVALUAT1ON (CORRECTION RËPORT)
Chapter 12
OCCUPATIONAL SAFETY

On January 1 1, 2008, an audit of the Fresno Area Occupational SafefV Program was

completed. Ouring tlre audit, six items of concern were discovered. The iterns of

concern were addressed and corrected.

1. GOALS AND ACCOMPLISHN/IENTS

No Action ltems,

PARTICIPATION.

No Action ltems.

ACC|DËNT AND INJUR_Y TREND,9,

No Action ltems.

2.

3

4

Action ltem: Area personnel who are not assigned as members of the COSC

will attend meetings on a rotational basis. Having personnel attend COSC

meetings on a rotátional basis wilf give them ownership in the program and

better fãmiliarize them wíth the subject of occupational safety.

Response: Area personnel have been encouraged during briefings and

trainìng days to attend meetings. Non-committee members have attended

recent meetings and have taken an active role in the program'

Attendance hãs been influenced by scheduling and availability of the non-

committee members.

Action ltem: Area personnel will be instructed via a briefing item to report safety

and health hazards verbally or on CHP 1138, Additionally, supervisors will be

instructed to first take appropriate corrective measures in a timely manner when

becoming aware of the h,azard, complete CHP 1 138, if not already completed,

and forwãrd the form to the Command Safety Coordinator,

Response: The briefing item was prepared and briefed in January of

2008. All supervisors wêre reminded of the proper reporting procedures

vía email and during a staff meeting in March of 2008'
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5. DOCUMENTATION.

Action ltem: An ìnspection of the Area facility will be completed during the first

quarter of 2008.

Response: An inspection was completed on March 24,2008, following

the quafterlY COSC meeting.

No Action ltems.

cqMMU NICATIO_N WlrH DOSH.

Action ltem: Review of Division of occupational safety and Health (DosH)

inspection procedures, specifically, the location of llPP and Emergency Action
plan (EApj related materials will be placed in a suspense file in order that

employees may be re-briefed twice annually,

Response: A briefing item was prepared and briefed in January of 2008'

The briefing item waiplaced in the Area suspense file for re-briefing ìn

June of 2008.

HAZARpQUS çUBSTANCES P.ßOgßAM'

Action ltem: Material Safety Data Sheets wilt be maintained in a specially

marked binder in triplicat. uóO placed in 3 separate locations' One binder will be

located in the automotive technicians' office, the second binder will be located in

the custodians' storage closet, and the third binder will be located in the

Administrative Officeis office. All employees will be advised of the data sheets

location.

Response: The specially nrarked binders were prepared in triplicate and

ptacäO in the automotive iechnicians' office, the custodians' storage

closet, and the Administrative Officer's otfice. A briefing item¿dvising of

the binders' locations was prepared and briefed in April of 2008'

8.
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o

10

Action ltem: Non-uniform employees training records will be updated utilizing

the Office Training System. Employees will be directed to inform their immediate

supervisor of any training received in order that the supervisor can update the

training system,'The Arða Administrative Officer will provide initial and refresher

training as necessary to Area ernployees.

Response: The Office Training System is being utilized to update non-

uniform employees' training records. Non-uniform employees have been

brìefed of the new system, and the need to advise their supervisor of

received training, Ail necessary training of non-uniform ernployees has

been provided,

HAZARpO_U s EX POSU R E_CO NTRO L PRqGRAM-S,

No Action ltems.

RECOMMËNDATIONS-

Attach this correction report to the CHP 453M, Area Management Evaluation,

Occupational Safety repofi dated January 11,2008.

D. KOETSIËR, #17090
Sergeant
Fresno Area

Attachments



State of California

Memorandum

Date: December l, 2008

To: Ft. Tejon Area

Business, Transportation and Housing Agency

FTom: DEPARTMENT OF CALIFORNIA HIGHWAY PATROL
Coalinga Area

File No,: 495,13682

Subjecr: HPG22.l, AREA RESOURCES MANAGEMENT CUIDE, INSPECTIONS

On October 30, 2008, a team comprised of Sergeant Larkin Vander Mel, Office Services Supervisor
Lorie Berger and Lieutenant Dave Knoff completed three Area Management Evaluations on the Ft,
Tejon Area per HPG 22,1, Area Resources Management Guide. The three Area Management
Evaluations were Office Management, Occupational Safety and Special Functions, Utilizing the
procedures and checklistsprovided in HPG 22.1 as wellasthrough interviews conducted of the
affected personnel, the following is a summation of the results of each evaluation.

Lieutenant Knoff conducted the Occupational Safety (chapter l2) evaluation. During his evaluation,
he noted on July 16,2008, Sergeant C. Whitty, of the Ft, Tejon Area, conducted an informal
Occupational Safety (chapter 12) evaluation, The results of which were forwarded to the Central
Division Occupational Safety Coordinator, During the forrnal evaluation, Lieutenant Knoff
discussed the informal evaluation with Sgt. Whitty, During the discussion, Sgt, Whitty explained
during his informal evaluation he found no items for follow-up. After inspectirrg the Area's
occupational safety information and IIPP, Lieutenant Knoff reached the same conclusion.

Fulthermore, during the Ofhce Management (chapter 5) evaluation and the Special Functions
(chapter l5) evaluation, neither Office Services Supervisor Berger nor Sergearit Vander Mel noted
any si grrifi cant discrepancies.

Based upon the procedures and checklist provided and the interviews of the affected personnel, the
Ft. Tejon Area's occupational safety program, special functions and office management are
functioning within guidelines set forth in HPG 22.1, Ãrea Resources Guide.

?.k1
D, W. KNOFF, Lieutenant
Commander

cc: Assistant Chief R, Clements

CHP 51WP (Rêv 11-BO) OPl076

Sflfely, Service, tnd Securìty



STATE OF CALIFORNIA

DEPARTMENT OF CALIFORNIA HIGHWAY PATROL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFEry
CHP 453M (Rev. 5-06) OPI 009

NUMBER

430
DATE

1 0/30/2008

INSTRUCTIONS: lndicateitemsreviewedbyplacingacheckinthe"Evaluated"boxand/orthe"ActionRequired"box, lfthis
form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected, Answer
individual items with "yes" or "rìo" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 454, Area Management Evaluation Supplement, The Supplement should include significant findings
accomplishments orcorrective actions, unresolved items, problems or progress, and the evaluator's overallimpressions, This
form can be completed in pen or pencil, and the Supplement can be handwritten if desired.

a. ls the command familiar with the Occupational Safety Program as outlined in HPM 10.6, Occupational

[] Formal Evaluation ! lnformal Evaluation
SUSPENSE DATE

FOLLOW.UP REQUIRED

f] Yes Ø tlo
I Correction Report

BY

DATE

Þ-1 4K
EVALIT'ATET)

Yes

ACTION REOUIREO

No
CORRECIEO

Safety Manual, Chapter 13?

(1) Are goals developed in accordance with departmental policy?

flYes !ruo
@ Yes fJt'to

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? E Yes n ruo

(3) Are illness and non-serious/non-kaumatic injuries excluded from occupational safety goals? E Yes ! tto

(4) Are goals appropriately categorized? ElYes n ¡¡o

(5) Are goals realistic? E Yes ! tlo

(6) Are goals consistent with departmental objectives? Ø Yes E t¡o

(7) ls input from all levels considered before goals are established? fl Yes E tlo

b. Are goals being accomplished? þYes n No

(1) Accurate reporting on CHP 113, Accident and lnjury Report? [Yes nruo

(2) Are accidents increasing? lYes ENo

(3) Are injuries increasing? !Yes ØNo

(a) Why are they increasing/decreasing? The numbers are roughly the sane as previous yeals with no noticeable increase or decr.ease

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? EYes fll.lo
(6) Are employees knowledgeable about goals and achievements? @Yes n No

(7) Are employees providing suggestions toward goal attainment? !Yes E tlo

2. .PARTICIPATION

a. Commander actively involved in program?

CORRECTEO

ZYes DNo

(1) Commander active in injury/illness case management? E Yes D t,to

(2) What is the commander's attitude regarding occupational safety? The Cornnrander is very salety conscious. lle attends all

meetings, both division and area and ensures occupational safefy is utnrost in everTone's mind.

CHP 453M (Rev.5-06)Page 1 of 6
Deslroy Previous Editions

c453m506 pdl
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AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY
CHP 453M (Rev. 5-06) OPI 009

(3) Occupational safety issues discussed at staff meetings and training days? fl Yes E tto

(4) Are safety issues in the meeting minutes? þ Yes n ¡lo

(5) Commander comments regarding safety issues in performance evaluations? Ø Yes n ¡lo

(6) Does the commander ensure use of appropriate safety equiprnent? I Yes I tlo

b. Are managers/superuisors actively involved in the program? E Yes E llo

(1) Are managers/supervisors involved in case management? I Yes n ¡lo

(2) Do they have lhe appropriate attitude? E] Yes n ¡lo

(3) Are managers monitoring supervisors'progress and efforls to attain goals? I Yes ! tlo

(4) Are supervisors monitoring employees' efforts? @Yes n ruo

(5) Do managers comment on safety issues in performance evaluations? Ø Yes fJ ¡,lo

(6) Do supervisors comment on safety issues in performance evaluations? Ø Yes n ¡lo

(7) Do managers/supervisors ensure the use of proper safety equipment? @Yes nruo

c. Are employees actively involved in the Occupational Safety Program? Z] Yes E ¡lo

(1) Are employees involved in their case management? ØYes n uo

(2) Are employees knowledgeable about safety goals? ØYes E ruo

(3) Are they aware of the command's achievements? fl Yes ! tlo

(4) Are employees practicing safety while peíorming theír duties? I Yes ! t'lo

(5) Are employees reporting unsafe conditions and/or work practices? Z Yes n ¡lo

(6) Do employees work cooperatively to minimize hazards? @Yes n no

(7) Do employees otfer suggestions to improve occupational safety? flYes n ruo

(B) ls employee equipment properly used and maintained? Ø Yes n ¡lo

ACCIDENT AND INJURY TRENDS

a. Commander's method of identifying trends? The Collrnander personally revíews all cases, attends all rneetings and then holds a

discussion with all involved pafties,

(1) Are accidents and injuries being monitored to identify trends? I Yes n ¡lo

(2) ls the Occupational Safety Comrnlttee reviewing CHP 113, AccÍdent and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? Ø Yes n ¡to

(3) Are personnel in the command aware of current and potential trends? fl Yes E tlo

b. What corrective action has the command taken when a trend has been identified? 'l'he issues are disoussed arnong the command stalf'

and decisiorls and actions ale disseminated to the fìeld tloops.
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('1) Are comrnanders, managers, and supervisors actively implementing corrective actions? Ø Yes n ¡lo

coMMAND OCCUPATTONAL SAFETY COMM|TTEE (COSC)

a. What is the cornposition of the C0SC? Alea Conrmander', sergeant, ASM, RoatJ Oflìcer, Olfìce Supervisor and nraintenance worker,

(1) ls there representation from each collective bargainÍng unit? fl Yes fltio
(2) Managernent and supervisory representation? IYes nruo

(3) Command Safety CoordÍnator assigned? Ø Yes E tlo

(4) Comrnand Safety Coordinator active and effective? E] Yes n ¡¡o

(5) Are comrnittee assignments rotated? IYes nNo

(6) C0SC meetings held quarterly? Ø Yes I tlo

(7) Are meetings held more frequently when goals are not being attained? ! Yes Ell,lo

(8) Do all comrnittee members attend the meetings? @Yes ENo

b. Are roles and responsibilities defìned in accordance with llPP? @Yes nno
(1) Do cornmittee rnembers understand their roles and responsibililies? E Yes ! l.to

(2) ls an agenda prepared prior to the meeting? @Yes nNo

(3) Are deparlrnelntal and Division Occupational Safety meetings minutes readily available? ØYes nruo

(4) Are these minutes utilized forArea meetings? @Yes nNo

(5) Are assignrnents given during Area meetings? ØYes nruo

c, Minutes prepared for the COSC meeting? ØYes nNo

(1) Recording secretary appointed? ØYes nNo

(2) Minutes posled on command's Occupational Safety Board? ØYes ENo

(3) Are rninutes included in llPP file? ØYes nNo

(4) Minutes rnaintainedcurrentyear, plus lñr""? Anrrrur.^ fc l? !r,¡r -t a<+ ,^ g?^tfi¿ ØYes nNo

(5) Minutes fonvarded through channels?

d. ls the cosc effective? ØYes n No

(1) Are COSC recommendations clear, concise and pertinent to the comrnand? [Yes !ru0

(2) C0SC proactive to eliminate potential causes of accidents and injuries? ZYes n lo
(3) COSC disseminate current information and training regarding health and safety issues? ØYes nruo

e. Do all personnel receive current information regarding health and safety? ElYes n No

f. Are outside agency safety programs utilized as a resource? n Yes Ø tto

g, Does the comrnand maintain an effective health and safety communications system? Ø Yes I l.to

CHP 4531¡ (Rev 546) Pags 3 of 6
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(1) Potential hazards reported on CHP 1138, Hazard ReporUlnspection? ZYes fJNo

(2) Are findings of the 1138, Hazard ReporUlnspection, report disseminated according to policy? EYes n ruo

(3) Do all members of the command participate in distribution of safety and health information? ØYes n ruo

(4) COSC minutes posted in a tirnely manner? E] Yes ! t'lo

(5) Required posters prominently displayed? Ø Yes E tlo

(6) COSC maintain the Command Occupational Safety Bulletin Board? Ø Yes n ¡,lo

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific rnembers? E Yes D po

5. ]DOCUMENTATION

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
filed in the ernployee's fìeld folder?

CORRECÏED

ZYes n ruo

þ. DMV INF 254, Government Agency Reguest for Driver License/ldentification Record lnformation, utilized
to request driver's license record check and filed in the employee's field folder? n Yes D tlo

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? @Yes Eruo

(1) Are required injuries and illnesses logged? I Yes n ¡lo

(2) Entries made within six working days of notification of an employee injury or illness? Ø Yes n ¡lo

(3) ls lost-lirne and limited-duty documentation accurate? @Yes !No
(4) Retention according to policy? IYes nruo

(5) Readily accessible for review by Cal-OSHA? E Yes fltlo
(6) Previous calendar year log posted during February? E Yes fJtlo

d. Are CHP 1 13s, Accident and lnjury Report, compiled accurately? EYes nruo

(1) Commander review and sign? p Yes ! ¡¡o

(2) CHP 1 13s and attachments processed in a timely manner? E yes n ¡¡o

e. Does the command utilize the CHP 1134, Safety lnspection Checklist? Ø Yes n ¡lo
(1) Are semiannual safety inspections conducted? Z] Yes I t'lo

(2) Are safety hazards identified? I Yes n ¡lo

(3) ls corrective action taken within 30 days? 7 - - - f lt î' ØYLéf..r- Íq lã¿Ic<,r'y(4., IYes ENo

(4) CHP 1134, Safety lnspection Checklist, maintained with llPP and retained according to policy? IYes nruo

f, Are unsafe conditions identifìed and docurnented on CHP 1138, Hazard Repor1/lnspeclion? IYes nruo

(1) Measures taken to correct siluation within 30 days?

(2) Copy of CHP 1138, Hazard ReporVlnspection, filed or attached to llPP?

Z Yes D t¡o

E Yes n ¡lo

g. Are the CHP 121 series thoroughly and accurately completed? IYes nNo

(1) Supervisory comments in-depth, clear, and concise? ElYes nNo

(2) Commander signature on appropriale forms? ØYes nNo
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(3) Rouled within time frames? ElYes n ¡lo

h. ls CHP 208, Accident Prevention Report, thoroughly and accurately completed? ElYes n ¡lo

(1) Supervisor comments in-depth, clear, and concise? EJYes n ruo

(2) Comrnander review? Ø Yes n ¡lo

(3) Commander signs appropriate form? Ø Yes n ¡lo
(4) Properly routed within time lirnits? E Yes n ¡to

i, AreinjuriesandaccidentsdocumentedonCHP442, lndividuai Accident, lnjuryandSafetyRecognitionRecord? EYes nruo

(1) Are CHP 442s,lndividualAccident, lnjury and Safety Recognition Record, current? E Yes n ¡¡o

(2) Safety recognition emblem summary current? Ø Yes n ¡lo

j Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kept current? ElYes E tlo

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review? Ø Yes n l.¡o

(2) Copies rnaintained with llPP file? @ Yes n ¡,lo

INJURY AND' ILLNESS PREVENTION PROGRAM

a. Comrnand specifìc llPP on file? ØYes nto
(1) ls the program effective? ØYes ENo

(2) Contains all required documents? Ø Yes E tlo

(3) Discussed with all ernployees? Ø Yes fltto
(4) AII employees understand their roles and responsibilities? Ø Yes E tlo

(5) Each ernployee completed CHP 712A, lnjury and lllness Prevention Program Orientation and Review? E Yes n ¡lo

(6) New employees review and complete CHP 712A, lnjury and lllness Prevention Program Orientation
and Review? fl Yes fl t,to

(7) Are unsafe hazards or conditions identifled, investigated, corrected, and documented? [Yes n ruo

(8) ls required documentation maintained according to policy? lYes n No

a. Ernployees aware of procedures regarding DOSH inspections? ZlYes n No

b, Command's documents readily available for review by DOSH Compliance Otficer? EYes ! tto

HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substances used within that command? EYes D No

(1) Are hazardous substances identified and properly laþeled? ØYes [] No

(2) Warning signs posted? EYes D t¡o

(3) Material Safety Data Sheets readily available? ØYes I tlo

(4) Ernployees receive training? EJYes n No
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(5) Trainingdocumented? Ø Yes n ¡¡o

(6) Employees informed of their right to applicable medical and exposure information? Ø Yes flt,lo
:':i

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a, Activities identified within command that may require exposure to hazardous conditions?

CORRECTED

E] Yes [] t,¡o

(1 ) Appropriate engineering and/or administralive controls implemented? E Yes fl tlo

(2) Protective equipment provided in accordance with bargaining unit agreements? E Yes n ¡lo

(3) Employees trained on use and rnaintenance of equipment? Ø Yes n ¡lo

(4) Trainingdocumented? ØYes E tto
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DATE

07116/2008

I IìUCTIONS: lndicate items revíewed by placing a check in the "Evaluated" box and/or the ''Action Requíred" box. lf this
'orm is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
ndividual items with "yes" or "no" answers, or fìll in the blanks as indicated. lf additional comments are necessary, the information
;an be placed on the CHP 454, Area Management Evaluation Supplement. The Supplementshould include significant findings,
lccornplishrnents or corrective actions, unresolved items, problems or progress, and the evaluator's overall irnpressions. This
'orm can be cornpleted in pen or pencil, and the Supplement can be handwritten if desired.

EVALUATED BY

C. Whiffy

:YPE OF EVALUATION

tr Formal Evaluation M lnformal Evaluation
:OLLOW-UP REQUIREO

lves ØNo By

I. GOALS AND ACCOMPLISHMENTS

SUSPENSE DATE

! Correction Report

a. ls the cornmand familizu¡qjllr the Occupationalsafety Program as outlined in HPM 10.6, Occupationaf
safety Manua', @ '/

1-zi.Ñ
CORRECTED

M Ye" INo
(1) Are goals developed in accordance with departmental policy? Ø Yes n ¡lo

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Ø yes I No

(3) Are illness and non-serious/non-traumatic injuries excluded from occupalional safety goals? Ø v"s DNo

(4) Are goals appropriately categorized? úlY"r tr No

(5) Are goals realistic? Mlves ! No

(6) Are goals consistent with departmental objectives? Ø Yes !No
(7) ls input frorn all levels considered before goals are established? M Ye" INo

b, Are goals being accomplished? M Yes Druo

(1) Accurate reporting on CHP '113, Accídent and lnjury Report? Ø Ye" I tto

(2) Are accidents increasing? E ves MJNo

(3) Are injuríes increasing? fves ØNo

(4) Why are they increasing/decreasing? AII nunbels are remaining relatively flat. 5 year average for Accidents 3.6,

preventable accidents 1,4, preventable traumatic disabling injuries .4,

(5) ls CHP 1 13, Accident and lnjury Report, posled or readíly accessible? Ø Y"s !ruo
(6) Are employees knowledgeable about goals and achievements? Ø v.s !No
(7) Are employees províding suggestions toward goal attainment? Øves !ruo

PARTICIPATION

a. Cornmander actively involved in program?

CORRECTEO

Mv"" DNo

(1) Comrnander active in injury/illness case management? Ø1v"" X t'lo

(2) What is the commande/s attitude regarding occupational safety? The comnlander is very involved in the ptogram atlending

both division and area meetings.
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(3) Occupational safety issues discussed al staff meetings and training days? Øves tr ruo

(4) Are safety issues in the meeting minutes? Ø Yes ENo

(5) Commander comments regarding safety issues in performance evaluations? M Ye. nNo

(6) Does the commander ensrlre use of appropriate safety equipment? Ø Ye" Eruo

b. Are managers/supervisors actively involved in the program? Ø Y". E ¡lo

(1) Are managers/superuisors involved in case managernent? M Y"t trruo

(2) Do they have the appropriate attitude? M Yus Iruo

(3) Are managers monitoring supervisors' progress and efforts to attain goals? Ø Yes fNo
(4) Are supervisors monitoring employees' efforts? Ø Yes ! tlo

(5) Do managers comment on safely issues in performance evaluations? M Y"t trruo

(6) Do supervisors comment on safety issues in perforrnance evaluations? Ø Yes lruo

(7) Do managers/supervisors ensure the use of proper safety equipment? M ves nNo

c. Are employees actively involved in the Occupational Safety Program? Øves Druo

(1) Are employees involved in their case management? M Yet Eruo

(2) Are employees knowledgeable about safety goals? M ves Eruo

(3) Are they aware of the command's achievements? Ø Yes Druo

(4) Are ernployees practicing safety while performing their duties? M ves X ¡to

(5) Are ernployees reporting unsafe conditions and/or work practices? Ø Yes !ruo

(6) Do employees work cooperatively to minimize hazards? M Yes Eruo

(7) Do employees offer suggestions to improve occupational safety? M Yes ! ¡lo

(8) ls employee equipment properly used and maintained? M Yes []ruo
CORRECTED

], ACCIDENT AND INJI.JRY TRENDS

a. Commandefs rnethod of identifying trends? Comnrander l'eviews all cases, attends all nteetings and talks to all irlvolved

employees.

(1) Are accidenls and injuries being monitored to identify trends? M Y"t Eruo

(2) ls the Occupational Safety Cornmittee reviewing CHP 1 13, Accident and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? Ml Yes !ruo

(3) Are personnel in lhe command aware of currenl and potential trends? M Yes n ¡lo

Whal corrective action has the command taken when a trend has been identifìed? An¡, ¡su"t are discussed u'ith the comnrandel'

and dissenlinated to the ernployees at briefings or training days,
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(1) Are comrnanders, managers, and supervisors actively implementing corrective actions? !ves fruo
CORRECIEO

L COMMAND OCCUPATTONAL SAFETY COMMTTTEE (COSC)

a, What is the composition of the COSC? Cornmander,sergeant, OSS l, special duly oflìcer, auto tech, maintenance workel' and field

ACTION REOUIRED

officer.

(1) ls there representation from each colleclive bargaining unit? Ø ves Eruo

(2) Managernent and supervisory representation? M ves E ttto

(3) Command Safety Coordinator assigned? MJY". nruo

(4) Command Safety Coordinator active and effective? Ø Yes [] tlo

(5) Are committee assignments rotated? Ø Yes [] tto

(6) COSC meetings held quarterly? M Ye" nruo

(7) Are meetings held more frequently when goals are nol being attained? n Y"s n ¡lo

(8) Do all cornmittee members attend the meetings? Ø vus Iruo

b. Are roles and responsibilities defned in accordance with llPP? Ø Yes n r.lo

(1) Do comrnittee members understand their roles and responsibilities? Ø Y"s I ¡lo

(2) ls an agenda prepared prior to the meeting? Ø Yes !ruo

(3) Are departmental and Division Occupational Safely meetings minutes readily available? M Y"t []No

(4) Are these minutes utilized for Area meetings? M ves E ¡io

(5) Are assignments given during Area meetings? Øves nno

c. Minutes prepared for the COSC meeting? ØY"s !No
(1) Recording secretary appointed? Ø Yes []No

(2) Minutes posted on command's Occupational Safety Board? M Y"t I t¡o

(3) Are minutes included in llPP fìle? Ø yes nruo

(4) Minules rnainlained current year, plus three? Ø Yet !ruo

(5) Minules forwarded lhrough channels? Ø Yes []No

d. ls the COSC etfective? Ø ves !No
(1) Are COSC recommendations clear, concise and pertinent to the command? Ø Yut []ruo

(2) COSC proactive to eliminate potential causes of accidents and injuries? Ø Yet Druo

(3) COSC disseminate current information and training regarding health and safety issues? Ø Y"s Ino
o Do all personnel receive current information regarding health and safety? M Y"" INo
,. Are outside agency safely prograrns utilized as a resource? E Yes Mno

)HP 453M (Rev 5-06) Page 3 Destroy Previous Editions
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(1) Potential hazards reported on CHP 1138, Hazard ReporVlnspection? Ø Y". Dno

(2) Are findings of the 1138, Hazard ReporUlnspection, report disseminated according to policy? MlYes !ru0

(3) Do all members of lhe command participate in distribution of safety and health information? M Yes Eruo

(4) COSC minutes posted in a timely manner? M Yes Iruo

(5) Required posters prorninently displayed? M Yes []No

(6) COSC maintain the Cornmand Occupational Safety Bulletin Board? Ø v"s trNo

(7) Are responsibilities forthe Occupational Safety Bulletin Board contents assigned to specifìc members? Ø Vt" ! No

'. 
DOCUMENTATION

a. STD 261s, Authorization to Use Privalely Owned Vehicles on State Business, completed annually and

filed in the employee's fìeld folder?

CORRECTEO

M Y"" []no

EVALI.'ATED -_ /

LV&,) ///a

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to request driver's license record check and fÌled in the employee's fìeld folder? nves Øno

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? Ø Yus !no
(1) Are required injuries and illnesses logged? Ø ves !ru,
(2) Entries made within six working days of notification of an employee injury or illness? Ø v.s !no
(3) ls lost-tirne and lirnited-duly documentation accurate? M Yes ! t'to

(4) Relention according to policy? Ø ves Iruo

(5) Readily accessible for review by Cal-OSHA? Ø v"" Ino
(6) Previous calendar year log posted during February? Ø ves !no

d. Are CHP 113s, Accident and lnjury Report, compiled accurately? M Yts INo

(1) Commander review and sign? Ø yes Ino
(2) CHP 113s and attachments processed in a timely manner? M v"s !No

e. Does the cornmand utilize the CHP 1134, Safety lnspection Checklist? M ves Ino
(1) Are semiannual safety inspections conducled? Ø Yes ENo

(2) Are safety hazards identified? M ves INo
(3) ls corrective action taken within 30 days? /Xo- =g-:f,,¡- iîE\^ S ) M Ye" !ruo

(4) CHP 1134, Safety lnspection Checklist, maintained with llPP and retained according to policy? M Yu" !ru0

f. Are unsafe conditions identified and documented on CHP 1138, Hazard Report/lnspection? Ml Yes !no
(1 ) Measures taken to correct situation within 30 days? ('X u _ ê,.rílr:;e.r ,r'err,.s) M Ye" !No
(2) Copy of CHP l13B,Hazard Report/lnspection, fìled or attached to llPP? MJ Yes ! tlo

Are the CHP 121 series thoroughly and accurately completed? M Yu" !ru0

(1 ) Supervisory comrnents in-depth, clear, and concise? M v"" Eno

(2) Commander signature on appropriate forms? M Y"" Eruo
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(3) Routed within time frames? Mves ! No

h. ls CHP 208, Accidenl Prevention Report, thoroughly and accurately completed? Ø Yes ! tlo

(1) Supervisor comments in-depth, clear, and concise? Ml Yes !ruo
(2) Commander review? Ø ves [l ¡lo

(3) Commander signs appropriate form? Ø ves E ¡lo

(4) Properly routed within tirne limits? Øv"r Druo

i. Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Recordt Øj Yes ! ruo

(1) Are CHP 442s,lndividualAccident, lnjury and Safely Recogn,ition Record, current? MlYes !ruo
(2) Safety recognilion emblem summary current? M Y"s ! t'lo

j. Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kept current? Ø Yus nruo

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review? Ø Yes Eruo

(2) Copies maintained with llPP file? Ø ves nruo

6. INJURY AND ILLNESS PREVENTION PROGRAM

a. Command specific llPP on fìle?

'Hhr^, 7 I t6
CORRECfED

M Yes [ruo
(1) ls lhe program effective? Ø ves !No
Ø Contains all required documents? Ø Yet !No
(3) Discussed with all employees? Øvus ! ruo

(4) All employees understand their roles and responsibilities? Mv". !ruo

(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? Ø Yes n ¡lo

(6) New ernployees review and complete CHP 7124, lnjury and lllness Prevention Program Orientation
and Review? lZ ves !ru0

(7) Are unsafe hazards or conditions identifìed, investigated, corrected, and documenled? Mves []ruo

(8) ls required docurnentation rnaintained according to policy? Ø Yes !wo
ACTION REQUIRED

COMMUNICATION WITH DOSH

a. Ernployees aware of procedures regarding DOSH inspections? Øver !to
b. Command's documents readily available for review by DOSH Compliance Officer? Mves nruo

CORRECTED
8. HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substances used wilhin that command? M y." Iruo

ACIION REQUIRED

(1 ) Are hazardous substances identifìed and properly labeled? M yu" [] tlo

(2) Warning signs posted? M Y"" n ¡lo

(3) Material Safety Data Sheets readily available? Ø ves !No
(4) Employees receive training? M ves ! tto
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(5) Trainingdocumented? Øv"s !ru0
(6) Employees informed of their right to applicable medical and exposure information? Ø Yet !ruo

). HAZARDOUS EKPOSURE CONTROL PROGRAMS

a. Activilies identified within command that may require exposure lo hazardous conditions?

CORRECTED

Ø Yes nuo
(1) Appropriate engineering and/or administrative controls implemented? Ø v"t Eruo

(2) Prolective equipment provided in accordance with bargaining unil agreemenls? Øvrs Iruo
(3) Employees trained on use and maintenance of equipment? Mves !ru0
(4) Training documented? M ves []ru0
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Central Division

NUMEER

EVATUATEO BY

Sergeant Frank Smith, ID 10376 {
INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box lf this
form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
individual items w'ith "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the informatior
can be placed on the CHP 454, Area Management Evaluation Supplement, The Supplement should include significant findings,
accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This
form can be completed in pen or pencil, and the Supplement can be handwritten if desired
TYPF VALUATION

rormal Evaluation
SUSPENSE OATE

Informal Evaluation
FOLLOW-UP REOUIRED

Eves Iruo
1. GOALS AND ACCOMPLISHMENTS

a. ls the command familiar with the Occupational Safety Program as outlined in HPM 10 6, Occupational
Safety Manual, Chapter 13?

CORRECTED

fruo

! Correction Report

BY

(6) Are goals consistent with departmentaf objectives?

(7) ls input from all levels considered before goals are established?

[] ruo

Yes lI ruo-

',,uT"j.rrand 

rnjLjrfRepdrt.7'' -
(2) Are accidents increasing? Yes

(3) Are injuries increasing? ! Yet

(4) Why are they increasing/decreasing?

f-,,1
(s) ls 113, Accident "and lnjury Report, posted or readil¡í access¡ble? Yes I tlo

(6) Are employees knowledgeable about goals and achievements? N"

û,

(7) Are employees providing suggestions toward goal attainment?

ACTION REQUIRED CORRECTED

fl ruo

D t'¡o

ÊVALUATED2. PARTICIPATION

a. Commander actively involved in program?

(1 ) Commander active in injury/illness case management?

(2) what is the commander's attitude regarding occupational safeV? íÆ h/4lqhJMA æ ,il
,eÆ -Ã/
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(3) Occupational safely issues discussed al staff meetings and training days?

(a) Are safety issues in the meeting minutes?

ENo

nruo
(5) commander comments regarding safety issues in performance evaluations? n ¡lo

(6) Does the commander ensure use of appropriate safety equipment? fl ruo

- o-r"-t;ers/supervisors actively involved in the program z ffi.s 
-n 

ru"

(6) Do supervisors comment on safety issues in performance evaluations?

'¿lln/

(7) Do managers/supervisors ensure the use of proper safety equipment? Iruo
c. Are employees actively involved in the Occupational Safety prooram? Yes n ¡lo

(1) Are employees involved in their case management?

(2) Are employees knowledgeable about safety goals? Iruo
(3) Are they aware of the command's achievements? Iruo

(6) Do employees work cooperatively to minimize hazards? flNo
(7) Do employees offer suggeslions to improve occupational safety? Eruo

(8) ls employee equipment properly used and maÍntained?

CORRECTED3. ACCIDENT AND INJURY TRENDS

a. Commander's method of identiñ7ing trends?

?Æ ¿2,

3

Are accidents and injuries being monitored to identify trends?

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes?

Are personnel in the command aware of current and potential trends?

1 What corrective action has the command taken when a trend has been identified? ,4.U Fllp¿Oyæ 14,//45

&u,usa/¿-ao ¡4/t4 Êæærâ wþfut_@,uffiua-l-ø.w oF ZFé_
A)¿///,

CHP 453M (Rev 5-06) Page 2 Destroy Previous Editions



STAIE OF CALIFORNIA

DEPAR.!.MENT Oi: CALIFORi\,IA HIGHWAY PATRoL

AREA MANAGEMENT EVALUATION
OCCUPATIONAL SAFETY

(1) Are commanders, managers, and supervisors actively implementing corrective actions?

4. COMMAND OCCUPATTONAL SAFETY COMMTTTEE (COSC)

a. What is the composirion of the COSC?-J¿7R €AX¡¡_, aa/,-]¡-.Þ\ Õss 7ì
S?EC-F'A L

(1) ls there representation from each collective bargaining unit? Yes I tto

(2) Management and supervisory representation? --tl *
(3) Command Safety Coordinator assigned? -// -l;'f Yes Ll ruo

(4) Command Safety Coordinator active and effective? ffiu" nruo

(5) Are committee assignments rotated? ØYu" n ¡lo

(6) COSC meetings held quarterly? WY"" I ruo

(7) Are meetings held more frequently when goals are not being attaÍned? I ves El-ruo

(8) Do allcommittee members attend the meetings? k4jdL/ ,4øZl /ifq¡E È7í" LJNo

b. Are roles and responsibilities defìned in accordance with llpp? ffi"" üruo

(4) Are these minutes utilized for Area meetings? !ruo
(5) Are assignments given during Area meetings? lr4Yes LJ tto

c. Minutes prepared for lhe COSC meeting? *'

ffi"(1 ) Recording secretary appointed? Ct-47"7¡
(2) Minutes posted on command's Occupational Safety Board?

(3) Are minutes Included in llPP fìle?

fNo
D5 E Ye" Elfo

es nruo

(5) Minutes fonvarded through channels?

d. ls the COSC effective?

(1) Are COSC recommendations clear, concise and pertinent to the command? dr." fruo
(2) COSC proactive to eliminate potential causes of accidents and injuries? Itll Yes tl no

(3) COSC disseminate current information and training regarding health and safety issues Z ú"s Ü tto

e. Do all personnel receive current information regarding health and safety?
_-lØYes L-J ruo

f, Are outside agency safety programs utilized as a resource?

g Does the command maintain an effective health and safety communications system? Vv." D tlo

CHP 4531Ì, (Rev 5.06) Page 3 Destroy Previous Editions c453m5DO Írp
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(1) Potential hazards reported on CHP 1138, Hazard ReporVlnspection? Iwo
(2) Are findings of the 1138, Hazard Report/lnspection, report disseminated according to policy?

(3) Do all members of the command participate in distribution of safety and health information?

Iruo
Yes !ruo

(4) COSC minutes posted in a timely manner? !wo
(5) Required posters prominently displayed?

(6) _COSC maintain the Command Occupational Safety Bulletin Board?

Y !ru0
ES [ruo

ies for ional Safety Bulletin Board contents to specific members? ! Yes

5. DOCUMENTATION

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
fÌled in the employee's field folder?

CORRECTED

b DMVI
to

Age!ncy Licen ecord

,4/a. ,ño
c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? ES !ruo

,r)A- "-tre, "j*'"r "**r-r "t*" 4rÍ"r ! *
(2) Entries made within six working days of notification of an employee injury or illness? t6 nruo

(4) Retention according to policy? es- Xruo
=z__.-'¡'iw_ú., ! ruo(5) Readily accessible for review by Ca|-OSHA?

(6) Previous calendar year log posled during February?

d Are CHP 113s, Accident and lnjury Report, compiled accurately? Eruo

(1) Commander review and sign? Yes n ruo

e Does the command utilize the CHP 1 134, Safety lnspection Checklist?

//
l¡fres LJ ruo

L

(2) Are safety hazards identifìed?

(3) ls corrective action taken within 30 days? trruo

(4) CHP'l l3A,SafetylnspectionChecklist,maintainedwithllPPandretainedaccordingtopolicy? ES

f. Are unsafe conditions identified and documented on CHP'1 '1 38, Hazard ReporVlnspection?

(1) Measures taken 1o correct situation within 30 days?

(2) Copy of CHP 1 138 Hazard ReporUlnspection, fìled or attached to llPp?

g. Are the CHP 121 series thoroughly and accurately completed?

[l ¡¡o

INo
Eruo

(1) Supervisory comments in-depth, clear, and concise?

(2) Commander signature on appropriate forms?

nruo

Eruo
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(3) Routed within time frames?

ls CHP 208, Accident Prevention Report, thoroughly and accurately completed?

(1) Supervisor comments in-depth, clear, and concise?

(2) Commander review? Dno
(3) Commander signs appropriate form?

(4) Properly routed within time limits? f-l t"lo

Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Record?

(1) Are cHP 442s, lndividual Accident, lnjury and safety Recognition Record, current?

(2) Safety recognition emblem summary current?

Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kept current?

fJ ¡'io

ACIION REQUIREO

Z¿OlU é

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review?

(2) Copies maintained with llpp flle?

6. INJURYAND ILLNESS PREVENTION PROGRAM

Yes

CORRECTED

nnoa. Command specific ilpp on fite? l$¿r¿çrJ,
(1) ls the program effective? E t'lo

[]ruo(2) Contains all required documents?

(3) Discussed with all employees? Dlo
(4) All employees understand their roles and responsibilities?

(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review?

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation
and Review? !uo

[-]No(7) Are unsafe hazards or conditions identifìed, investigated, correcled, and documented?

(8) ls required documentation maintained according to policy?

7. COMMUNICATION WITH DOSH

!No
CORRECTED

a Employees aware of procedures regardÍng DOSH inspections?

b. Command's documents readily available for review by DOSH Compliance Officer?

!ruo
Yes Iruo

CORRECTED
HAZARDOUS S UBSTANCE PROGRAM

a Does command have a written Hazardous Substance Program for substances used within that command?

(1) Are hazardous substances identified and properly labeled?

(2) Warning signs posted?

ENo

l-ltto

Eruo

(3) Material Safety Data Sheets readily available? INo_-___z¿___
(4) Employees receive training? ffves fl ruo
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(5) Trainingdocumented?

(6) Employees informed of their right to applicable medical and exposure inform

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

fNo
!ruo

Activities identified within command that may require exposure to hazardous conditions?

(1) Appropriate engineering and/or administrative controls implemented?

(2) Protective equipment provided in accordance with bargaining unit agreements?

(3) Employees trained on use and maintenance of equipment?

(4) Trainingdocumented?

CHP 453M (Rev 5-06) Page 6 Destroy Previous Editions c453m506 frp



From: Doug puder

To; Shelly Miller
Date: BIZUZ}}B 9:44 AM
Subject: ACTION ITEMS - ZND eUARTER DOSC
Attachments: Driving practíces,doc

Good Morning Shelly,

The following are Hanford Area's responses to a couple of the ActÍon Items from the 2nd Quarter DOSCI

ACTION ITEM #7: Ltst any ared trdtning in 2008 during whrch the preventton of patrol vehÌcle colltsions
was addressed, Include the techniques dßcussed and/or taught to increase awareness and promote safe
dn'ving habþ as well as the dates of any dnving rodeos held, Send an email outlining this trainÌng to
Off,cer Miller at Centra/ Division no later than September j0, 2008.

During training days in August 2008, all officers were given training on the importance of conducting a
pre-trip inspection on their assigned patrol vehicles at the beginning of their work shifts. OffÌcers were
instructed to always check the condition and pressure of the patrol vehicle's tires. They were reminded
that high speed vehicle operation makes this a critical component of occupational safety. In addition to
this training, the Area purchased a number of tíre pressure gauges and placed them at the gasoline pump
island. This will assist officers to more accurately check the pressure of their tires. We hope to make this
a habit for allArea personnel, inVC-t-tt7

Æam
ACTION ITEM #2: Each command shall prepare
Ìtems/any action or follow up) aimed at the reduction of preventable patrol vehicle collisions and forward
that to Divisíon NLT September 10, 2008. Commanders should be prepared to present their strategy
verbally to the Committee at the third quarter DOSC meeting.

See Attached,

ACTION ITEM #3: Each area shall conduct and forward to DivÌston a Chapter 12 inspection prior to the
third quarter DOSC meeting. NLT to Division September 10, 2008. - PENDING

ACTION ITEM #4: Commanders shallensure all uniformed employees view both videos, as we//as the
"Commerce Casino Shooting" videq within sÍxty days, Documentation that ALL uniform personnel have
viewed the videos is required (memorandum to Division). - pENDING



From: DEPARTMENT OF CALIFORMA HIGHWAY PATROL
Hanford Area

File No. : 440.10045.Tr.aining Day l4.doc

Subject: TRAINING DAY PRESENTATION

On August 6,2008, and again on August 27,2008,I made presentations to Hanford Area
personnel during an Area training days. The following topics rvere discussed during these
presentations:

¡ The group was thanked for their efforts to accomplish our Area's Strategic Pìan goals.
o Items from the Department's budget for F/Y 2008-2009 wele discussed.
¡ The importance of rnaintaining positive public and legislative support was emphasized. The

best way to maintain support is to provide the highest possible level of service to the
motoring public,

r Items discussed during the Central Division Area Commander's Conference on July 23-24,
2008, were reviewed.

. An overview of the Department's recent reorganizafion was provided.

. The importance of recluitment was again emphasized to all personnel.

. Officers wele reminded to conduct a pre-trip inspection on their assigned patrol vehicles at
the beginniug of their work shift. Officers should ah^'ays check the condition and pressule of
the patrol vehicle's tires. High speed operation makes this a critical component of
occupational safety.

. The gloup was briefed on the current status of the 3112 Altenate W.ork Week (AW\Ð
program. As part of the meet-and-confer process, a group discussion ensued and several
suggestions/concems were raised. Responses to each suggestion/concern were made to all
Area personnel via e-mail.

State of California

Memorandum

Date: August 27,2008

To: Hanford Area

Business, Transportation and Housing Agency

óD*1Çr,._
D. M. PUDER, Lieutenant
Commander

cHP SrWP (Rev 1 1 -86) OPt 076



State of California

Memorandum

Date: August 21,2008

To: Hanford Area

Business, Transportation and Housing Agency

From: DEPARTMENT OF CALIFORI\IA HIGII\ryAY PATROL
Hanford Alea

FileNo.; 440.10045.DrivingPractices.doc

SubJect: SUPERVISORY ASSESSMENT oF OFFICER'S DRiVING PRACTICES

During Centlal Division's 2nd Quarter Division Occupational Safety Comrnittee (DOSC)
meeting, all Areas were directed to plepale a written strategy aimed at the reduction of
pleventable patrol vehicle collisions within their respective commands, This plan h4s been
prepared pulsuant to that direction and in the hopes of pleventing patlol vehicle collisions as

u,ell as injuries to our employees.

All Area supelvisors shall monitor the on-duty driving habits and practices of all Area personnel.
This can be done during supervisory ride-alongs and while perfolrning normal patrol operations.
Our geographical area and number of employees is small enough to allow for a failly good
supervisory assessment of each employee's driving habits and practices. Each of you shall
attempt to identify any driving practices which are potentially unsafe and immediately address
those issues with the appropriate employee. Follow-up action in the form of additional training,
corunentary driving or documentation should be performed if deemed appropriate by the
supervisor. Please refer any questions about this matter to me.

rD\f?r,".--
D. M. PUDER, Lieutenant
Commander

CHP 51WP (Rev l1-86) OPI 076
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STATE OF CI\LfFOfìNI^

OEPARTMENI OF CALIÍ:ORNII\ I{IGI'IWAY PATROL

AREA MA NTiGEMENT EVALUATION
OCCUPATIONAL SAFETY EVALUATED BY

Byrarr Wnt. Duncan, Cl{P SGl'lll0709

NUMBER

455
OATE

08/l 0/2008
_qI¿-_ 

j.5!u.ßg-q:9!l-9ll.ql?..__.:
INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box. lf this

form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
individual items with "yes" or "no" answers, or fíll in the blanks as ind¡cated. lf additional comments are necessary, the information

can be placed on the CHP 454, Area Management Evaluation Supplement, The Supplement should include significant findings,

accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This

form can be completed in pen or pencil, and the Supplement can be handwritten if desired.

TYPE OF EVALUATION

MJ FormalEvaluation ff lnformal Ëvaluation

SUSPENSË OATE

08/l r/2008
DATE

08/r r/2008
CORRECTÉO

Vlves DNo

FOLLOW.UP REQUIRED

I ves Ml ruo

I, GOALS AND ACCOMPLISHMENTS

a, ls the command familiar with the Occupational Safety Program as outlined in HPM 10.6, Occupational

Safety Manual, Chapter 13?

ffi;;,,,{J {Ì^*
fJ Correction Repol

BY

EVALUATED

08i r 0i2008

(1) Are goals developed in accordance with departmental policy? MìYes f] t'¡o

(2) Are environmental factors, exposure faclors, and past experience/trends considered when setting goals? M Yes I no

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? VlYes Druo

(4) Are goals appropriately categorized? VJves []No

(5) Are goals realistic? M ves nuo
(6) Are goals consistent with departmental objectives? MiYes fl No

(7) ls input from all levels considered before goals are established? fØ ves Iuo
b. Are goals being accomplíshed? M Yes lJ t"to

(1) Accurate reporting on CHP 113, Accident and tnjury Report? M v"s ü t'¡o

(2) Are accidents ìncreasing? f, Yes Ml no

(3) Are injuries increasing? I Yes Vi lo

(a) WhV are they increasing/decreasing? The At'ea has a very actíve Occupational Safety Prograrn with regttlar nteetings and

lbllou, up on actions itelns that reduce injury potentials.

(5) ls CHP 1 13, Accident and lnjury Report, posted or readily accessible? M Yes Ll ruo

(6) Are employees knowledgeable about goals and achievements? f1J Yes []ruo

(7) Are ernployees providing suggestions toward goal attainment? V-J ves ll ruo

2. PARTICIPATION

a. Commander actively involved in program?

ACTION REOUIRED CORRECTED

VJ Yes [-J No

(1) Commander active in injury/illness case managemenl? Vl vus ü No

(2) What is the commander's attilude regarding occupational safety? Very ¡rro occupational safety - preventing tltings that may

cause injury and kee¡:ing the conlrua¡ld infonncd.
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(3) Occupational safety issues discussed al staff meetings and training days? Vl Yes üruo

(4) Are safety issues in the meeting minutes? VJ Yes Euo
(5) Commander commenls regarding safety issues in performance evaluations? {il Yes [._] ruo

(6) Does the commander ensure use of appropriale safety equipment? M ves l-J ruo

b. Are managers/supervÍsors aclively ínvolved in the program? VlYes [-] tto

(1) Are managers/supenuisors ínvolved in case management? Ml ves fl t'to

(2) Do they have the appropriate attitude? Ml ves [-ì ruo

(3) Are managers monitoring supervisors' progress and efforts to attain goals? Mlves n ¡lo

(4) Are supervisors monitoring employees' efforts? VJ ves ll ruo

(5) Do managers comment on safety issues in performance evaluations? MJY"s lJ ruo

(6) Do supervisors comment on safety issues in performance evaluations? Ml ves ll tlo

(7) Do managers/supervisors ensure the use of proper safety equipment? lllYe. X ruo

c. Are employees actively involved in ihe Occupational Safety Program? l7l ves l-l ruo

(1) Are employees involved in their case management? M ves I trto

(2) Are employees knowledgeable about safety goals? VJves n ruo

(3) Are they aware of the command's achievemenls? Mlves D no

(4) Are employees practicing safety while pedorming their duties? M ves I tto

(5) Are employees reporting unsafe conditions and/or work practices? [J Yes l] ruo

(6) Do employees work cooperativefy to minimize hazards? MJ ves f]ruo

(7) Do employees offer suggestions to improve occupational safety? Vi ves lno
(8) ls employee equipment properly used and maintained? VlYes Il ruo

ACTION REOUIRED coRRECïÊo
3. ACCIDENT AND INJURY TRENDS

a. Commander's method of identifying trends? 'l'he conlmander relies on his own observations and irrput fl'orn his supervisors /

to curtail thc tl'cnds.

(1) Are accidents and injuries being monitored to identify trends? IJJ ves [-] ruo

(2) ls lhe Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? M yes fl ruo

(3) Are personnel in the command aware of current and potential trends? [7] Yes l] ¡lo

b. What corrective action has the command taken when a trend has been identified? The conrnrancler dirccts supcrvisors to talce

a¡r¡:topriate aclions tltlough briefing items, courrseling, mi[igating tlrc lrazald, etc..

CHP 463M (Rcv. 5-06) Pagc 2 Destroy Previous Ëditions ø53m506 lrp
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9.[P=f tgJî9.$.19-=gP-]gq1-:_===-_=:-:_-r=.=;i:
(1) Are commanders, managers, and supervisors aclively implementing corrective actions? ü Ye.

a. What is the composition of the COSC? 'l'he colnmander, 3 supe lvisor/sergeants, tlle OSS- 1 , the auto techttician, the maintenarrce

coMMAND OCCUPATTONAL SAFETY COMMTTTEE (COSC)

engineer and a field officer.

(1) ls there represenlation from each collective bargaining unit? M ves l-.1 tto

(2) Management and supervisory representation? MJYes [ruo

(3) Command Safety Coordinator assigned? M Yes !ruo
(4) Command Sâfety Coordinator active and effective? M yes Iruo
(5) Are committee assignments rotaled? l7lYe" nruo

(6) COSC meetings held quañerly? M ve" ü ¡to

(7) Are meetings held more frequently when goals are not being attained? lü Yes üruo

(8) Do all committee members attend the meetings? MlYes nNo

b. Are roles and responsibilities defined in accordance with llPP? Vl ves fruo
(1) Do committee members understand their roles and responsibilities? l/ Yes []No

(2) ls an agenda prepared prior to the meeting? Ø ves il t'lo

(3) Are departmental and Division Occupational Safety meetings minules readily available? VJ Yes [-] No

(4) Are these minutes utilized for Area meetings? MJYes nruo

(5) Are assignrnents given during Area meetings? VJ Y"s [-ì no

c. Minutes prepared for the COSC meeting? MlYes ll ruo

(1) Recording secretary appointed? VJ ves trruo

(2) Minutes posted on command's Occupational Safety Board? M ves [ ¡:o

(3) Are minutes included in llPP file? ffi ves üruo

(4) Minutes maintained current year, plus three? M ves [-l ruo

(5) Minutes fonryarded through channels? Mlves [.] t'lo

d. ls the COSC effective? VlYes [-] ruo

(1) Are COSC recommendations clear, concise and pertinent to the command? Vi ves l-l ruo

(2) COSC proactive to eliminate potential causes of accidents and injuries? [,ll ves [] ruo

(3) COSC disseminate current information and training regarding health and safety issues? Lú Yes l-l ¡lo

e. Do all personnel receive current information regarding health and safety? l7l ves nruo

f. Are outside agency safety programs utilized as a resource? M Yes I trto

S. Does the command mainta¡n an effective heaìth and safety communications system? ü r.to

CHP 453M (Rev. 5-06) Pagc 3 Destroy Previous Editions
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(1) Potential hazards reported on CHP 1138, Hazard Report/lnspection? LVJ ves f] ruo

(2) Are fìndings of the 1 138, Hazard ReporUlnspection, report disseminated according to polìcy? UJYes nruo

(3) Do all members of the command participate in distribution of safety and health information? Vl ve* fJ tto

(4) COSC minutes posted in a timely manner? LZJ ves fl no

(5) Required posters prominently displayed? VJ v"s L-l ruo

(6) COSC mainlain the Command Occupational Safety Bulletin Board? VJves n ¡lo

(7) Are resporrsibilitìes for the Occupational Safety Bulletin Board contents assigned 1o specific members? Ø Yes l] No

DOCUMENÏATION

a, SïD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
fìled in the employee's field fotder? fl ves fl t'to

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformalion, utilized
to requost driver's license record check and filed ín the employee's field folder? M ves Eruo

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? MlYes I t¡o

(1) Are required injuries and illnesses logged? VJYe" Druo

(2) Ëntries made within six working days of notifìcation of an employee injury or íllness? V-Jves [] t¡o

(3) ls lost-time and limited-duty documentation accurate? MiYes nruo

(4) Retention according to policy? Ml Yes fì ruo

(5) Readily accessible for review by Cal-OSHA? Mlves nruo

(6) Previous calendar year log posted during February? IZ ves fl ruo

d Are CHP 1'13s, Accident and lnjury Report, compiled accurately? [/] Yes [ruo
(1) Commander review and sign? Mlves !No
(2) CHP 113s and attachments processed in a timely manner? Mlves Iruo

e. Does the command utilize the CHP 1134, Safety lnspectíon Checklist? Vl Yes E ¡lo

(1) Are semiannual safety inspections conducted? Ml ves fl ruo

(2) Are safety hazards identìfied? l7J ves ü ruo

(3) ls corrective action taken within 30 days? Mlves ll ruo

(4) CHP 1134, Safety lnspection Checkfist, maíntained with llPP and retained according to policy? ffi ves üuo
f. Are unsafe condítions identifìed and documented on CHP 1138, Hazard Report/lnspection? [7ìYes lJ ruo

(1) Measures taken to correct situation within 30 days? IJJ Yes [ruo
(2) Copy of CHP 1138, Hazard Report/lnspection, filed or attached to llPP? Vl ves l.-l tto

g. Are the CHP 121 series thoroughly and accurately completed? M Y"s ll ruo

(1) Supervisory comments in-depth, clear, and concise? Mìv"s Exo
(2) Commander signature on appropriate forms? Mives []ruo

CHP 453h4 (Rov. 5-06) Pago 4 Destroy Previous Editions c453m$06.kp
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(3) Routed wíthin time frames? VJ Yes fl ruo

h. ls CHP 208, Accidenl Prevention Report, thoroughly and accurately completed? Ml Yes [.] ruo

(1) Supervisor comments in-depth, clear, and concise? f.t/J ves tr tto

(2) Commander review? L7-J ves ll ruo

(3) Commander signs appropriate form? fú ves n ¡lo

(4) Properly routed within time limits? MJYes üruo

i Are injuries and accidents documented on GHP 442, lndividual Accident, lnjury and Safety Recognition RecordZ VJ Ves Ü ruo

(1) Are CNP 442s,lndividualAccident, lnjury and Safety Recognition Record, current? MlYes []ruo

(2) Safety recognilion emblem summary current? VJ v"= nruo

j, Are CHP 7124s, lnjury and lllness Prevention Program Orientation and Review, kept current? UJY"" f, tto

(1) ls specific safety training documented on CHP 712,Employee Emergency Action Plan Review? Ml ves Iruo
(2) Copies maintained with f IPP fìle? f/J Yes [] tto

INJURY AND ILLNESS PREVENTION PROGRAM

a. Command specific llPP on fìle? MJ Yes nruo

(1) ls the program effective? MJ ves LJ ruo

(2) Contains all required documents? M ves lf ruo

(3) Discussed with all employees? VJ Yes D no

(4) All employees understand their roles and responsìbiliiies? Ml ves fJ tto

(5) Each employee completed CHP 712/..lnjury and lllness Prevention Program Orientation and Review? VJ yes [-l tto

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation
and Review? Ul Yes f,ruo

(7) Are unsafe hazards or condítions identified, investigated, correcled, and documented? Ml ves I tto

(8) ls required documentation maintained according to policy? [J] ves INo
7. COMMUNICATION WITH DOSH

a. Employees aware of procedures regarding DOSH inspections?

ACTION REOUIIìED CORRECIED

VJ v"s n ¡lo

b. Command's documenls readily available for review by DOSH Compliance Officer? Vl Yes üruo
CORRECIEO

HAZARDOUS SUBSTANCE PROGRAM

a. Does command have a written Hazardous Substance Program for substarrces used within thât command? ffi Yes I tlo

EVALUATÉO

08/l 0/2008

REOU RED

(1) Are hazardous substances identified and properly labeled? MJ ves fruo
(2) Warning signs posted? LØ ves fl t'lo

(3) Material Safety Data Sheets readily available? V-l Yes üruo

(4) Employees receive training? Mives fl ¡.to

Cl-{P ¿5?[4 /Rêv 5.06ì Pâôo 5 flêqlrnv Þrcrrinrrq trdílionc c/53m50(ì ko
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(5) Training documented? Ml Yes n ¡lo

(6) Employees informed of their right to appticable medical arrd exposure information? Ml Yes nruo

HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activities identilìed within command that may require exposure to hazardous conditions? MlYes []ruo

(1 ) Appropriate engineerin g andlor administrative controls implemented? VJves nruo

(2) Protective equipment provided in accordance wilh bargaining unit agreements? Vlves nruo

(3) Employees trained on use and mainlenance of equipment? lil Yes [*] ruo

(4) Trainingdocumented? Mlves E tto

CllP 1¡53M (Rev 5.06) Page G Destrov Previous Edìtions c/53m506,1rp
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INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box, lf this
form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected, Answer
individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include significant findings,
accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions. This
form can be cornpleted in pen or pencil, and the Supplement can be handwritten if desired.

EVALUATED BY

T. Spino

MFormalEvaluation ElnformalEvaluation
SUSPENSE DATE

1010212008
FOLLOW-UP REQUIRED

I Yes M ¡to

f] Conection Report

BY

COMMANDER'S REVIEW

1. GOALS AND ACCOMPLISHMENTS
EVALUAfEO

Yes

ACTION REOUIRED

No

CORRECTED

a. ls the command familiar with the Occupational Safety Program as outlined in HPM 10.6, Occupational
Safety Manual, Chapter 13? M yes n ¡¡o

(1) Are goals developed in accordance with departmental policy? M Yes ! ¡lo

(2) Are environmentalfactors, exposure factors, and past experience/trends considered when setting goals? M yes tr ruo

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? M Yes ! t'to

(4) Are goals appropriately categorized? MYes trruo

(5) Are goals realistic? M Yes nruo

(6) Are goals consistent with departmental objectives? M ves tr ¡lo
(7) ls input from all levels considered before goals are established? M Yes ! ¡lo

b. Are goals being accomplished? ! Yes M tlo

(1) Accurate reporting on CHP 113, Accident and lnjury Report? M yes nruo

(2) Are accidents increasíng? M Yes nruo

(3) Are injuries increasing? I Yes Mruo

(a) Why are they increasing/decreasing?

(5) ls CHP 1 13, Accident and lnjury Report, posted or readily accessible? ! Yes Mruo

(6) Are employees knowledgeable about goals and achievements? M Yes Iruo

(7) Are employees providing suggestions toward goal attainment? M Yes Iruo

2. PART]CIPATION

a. Commander actively involved in program?

CORRECTED

M Yes E r.lo

(1) Commander active in injury/illness case management? M Yes ! t¡o

(2) What is the commander's attitude regarding occupational safety? Aggresive to correct any known occupational safefy

hazards and issues and pro-active the Area's program.

CHP 453M (Rev. 5.06) Pege 1 Destroy Previous Editions c,453m506.trp
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(3) Occupational safety issues discussed at staff meetings and training days? MY"r !no
(4) Are safety issues in the meeting minutes? Ø Yes ! ¡to

(5) Commander comments regarding safety issues in performance evaluations? M Yes Eruo

(6) Does the commander ensure use of appropriate safety equipment? Ø Yes I t¡o

b. Are managers/supervisors actively involved in the program? M ves E ¡lo

(1) Are managers/supervisors involved in case management? Øves n ruo

(2) Do they have the appropriate attitude? Mlves n ¡¡o

(3) Are managers monitoring supervisors' progress and efforts to attaín goals? fl ves Eruo

(4) Are supervisors monitoring employees' efforts? Ø ves E tto

(5) Do managers comment on safety issues ín performance evaluations? M Yes XHo

(6) Do supervisors comment on safety issues in performance evaluations? M Yes nruo

(7, Do managers/supervisors ensure the use of proper safety equipment? fl Yes fno
c. Are employees actively involved in the Occupational Safety Program? MYes ! ruo

(1) Are employees involved ín their case management? M Yes I tlo

(2) Are employees knowledgeable about safety goals? Mves nruo

(3) Are they aware of the command's achievements? M yes I t¡o

(4) Are employees practicing safety while performing their duties? M Yes ! t¡o

(5) Are employees reporting unsafe conditions and/or work practices? M ves I tlo

(6) Do employees work cooperatively to minimize hazards? M Yes E t¡o

(7) Do employees offer suggestions to improve occupational safety? M ves []ruo

(8) ls employee equipment properly used and maintained? Ø Yes E t¡o

3. ACCIDENT AND INJURY TRENDS
CORRECTED

a. Commander's method of identifying trends? Reviews CHP 121s,208s, and STD 270s subnritted by pelsonnel. No current

injury trends identified, but command has identified a possible tlend with patrol vehicle accidents occuring while backing.

(1) Are accidents and injuries being monitored to identify trends? fl Yes E ¡,¡o

(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,
Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? flYes trruo

(3) Are personnel in the command aware of current and potential trends? Ø ves n ¡lo

b. What corrective action has the command taken when a trend has been identified? Cornmand has scheduled to conduct a vehicle

rodeo during their fourth quarfer training days.

CHP 453M (Rov, 5-06) Page 2 Destroy Previous Ed¡tions 0453m506 frp
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(1) Are commanders, managers, and superuisors actively implementing corrective actions? MYes Eruo

4. COMMAND OCCUPATTONAL SAFETY COMMTTTEE (COSC)
CORRECTED

a, What is the composition of the COSC? I lieutenant, 2 sergeants, 3 officers, I office technician, 1 automotive technician.

(1) ls there representation from each collective bargaining unit? M ves ! ¡to

(2) Management and supervisory representation? M Ye" n ¡.to

(3) Command Safety Coordinator assigned? M Yes n ¡lo

(4) Command Safety Coordinator active and effective? M Yes nruo

(5) Are committee assignments rotated? M ves nruo

(6) COSC meetings held quarterly? M Yes Eruo

(7) Are meetings held more frequently when goals are not being attained? I Yes M ¡¡o

(8) Do all committee members attend the meetings? M ves I t¡o

b. Are roles and respongibilities delìned in accordance with llPP? Mves Xruo

(1) Do committee members understand their roles and responsibilities? M ves tr tto
(2) ls an agenda prepared prior to the meeting? MYes !ruo
(3) Are departmental and Division Occupational Safety meetíngs minutes readily available? Mves ! ruo

(4) Are these minutes utilized for Area meetings? M Yes n ¡lo

(5) Are assignments given during Area meetings? Mves Druo

c. Minutes prepared for the COSC meeting? M Yes n ¡lo

(1) Recording secretary appointed? M ves E ¡lo

(2) Minutes posted on command's Occupational Safety Board? M Yes !ruo
(3) Are minutes included in llPP f le? Ø ves Druo

(4) Minutes maintained current year, plus three? M ves E t¡o

(5) Minutes forwarded through channels? M ves ! tlo

d. ls the COSC effective? M ves n ¡lo

(1) Are COSC recommendations clear, concise and pertinent to the command? M Yes trruo

(2) COSC proactive to eliminate potential causes of accidents and injuries? M Yes Eruo

(3) COSC disseminate current information and training regarding health and safety issues? M ves I r.lo

e. Do all personnel receive current information regarding health and safety? M Yes nruo

f. Are outside agency safety programs utilized as a resource? M Yes nno

S. Does the command maintain an effective health and safety communications system? Mves nruo
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(1) Potentialhazards reported on CHP 1138, Hazard ReporUlnspection? MYes Iruo
(2) Are findings of the 1138, Hazard ReporUlnspection, report disseminated according to policy? M Yes Druo

(3) Do all members of the command participate in distribution of safety and health information? M Yes Druo

(4) COSC minutes posted in a timely manner? M Yes trruo

(5) Required posters-prominently displayed? M Yes E ¡¡o

(6) COSC maintain the Command Occupational Safety Bulletin Board? M ves ! tto

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specifìc members? M Yes ! tt¡o

CORRECTED
5, DOCUMENTAT¡ON

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
filed in the employee's field folder? M Yes nruo

b, DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to request driver's license record check and filed in the employee's field folder? IYes Mruo

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? M yes I tto

(1) Are required injuries and illnesses logged? M yes ! tto

(2) Entries made within six working days of notification of an employee injury or illness? MYes nruo

(3) ls Iost-time and limited-duty documentation accurate? Mves nruo

(4) Retention according to policy? Mv"s nruo

(5) Readily accessible for review by Ca|-OSHA? MYes !ruo
(6) Previous calendar year log posted during February? M ves Eruo

d. Are CHP 1 13s, Accident and lnjury Report, compiled accurately? M Yes X tto

(1) Commander review and sign? Mves nruo

(2) CHP 113s and attachments processed in a timely manner? MYes nruo

e. Does the command utilize the CHP 1134, Safety lnspection Checklist? M Yes I t¡o

('1) Are semiannual safety inspections conducted? MYes nruo

(2) Are safety hazards identified? Mves nruo

(3) ls corrective action taken within 30 days? M yes tr t'to

(4) CHP 1134, Safety lnspection Checklist, maintained with llPP and retained according to policy? M ves I r.¡o

f. Are unsafe conditions identifled and documented on CHP 1138, Hazard ReporUlnspection? flYes trruo

(1) Measures taken to correct situation within 30 days? M yes I tto

(2) Copy of CHP 1138, Hazad ReporUlnspection, fìled orattached to llPP? M Yes nruo

g, Are the CHP 121 series thoroughly and accurately completed? M Yes tr tto

(1) Supervisory comments in-depth, clear, and concise? MYes I ruo

(2) Commander signature on appropriate forms? Mves Iruo
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(3) Routed within time frames? M Yes Iruo
h. ls cHP 208, Accident Prevention Report, thoroughly and accurately completed? Ø Yes ! ¡lo

(1) Supervisor comments in-depth, clear, and concise? M yes X tto

(2) Commander review? Ø ves nruo
(3) Commander signs appropriate form? M Yes !ruo
(4) Properly routed within time limits? Ø Yes I t¡o

i. Are injuries and accidents documented on CHP 442, lndividualAccident, lnjury and Safety Recognition RecordZ M Yes [ ruo

(1) Are cHP 442s, lndividualAccident, lnjury and safety Recognition Record, current? M ves Iruo
(2) Safety recognition emblem summary current? fl ves M ¡to

j. Are CHP 712As, lnjury and lllness Prevention Program Orientation and Review, kept current? M v"s n ¡lo

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review? Ø Y"s fruo
(2) Copies maintained with tlPP fite? Ø yes n ¡¡o

6. INJURY AND ILLNESS PREVENTION PROGRAM

a. Command specific llPP on file?

CORRECTED

M Yes fruo
(1) ls the program effective? M ves I r.lo

(2) Contains all required documents? M Yes nruo
(3) Discussed with all employees? M Yes nruo
(4) All employees understand their roles and responsibilities? Ø Yes nruo

(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? Ø Yes f ¡lo

(6) New employees review and complete CHP 712A,lnjury and lllness Prevention Program Orientation
and Review? MYes nNo

(7) Are unsafe hazards or conditions identifìed, investigated, corrected, and documented? M Yes nruo

(8) ls required documentation maintained according to policy? M Y"s nruo
CORRECTED7. COMMUNICATION WTH DOSH

a, Employees aware of procedures regarding DOSH inspections? M ves ! trto

b. Command's documents readily available for review by DOSH Gompliance Officer? M Yes I tto

8. HAZARDOUS SUBSTANCE PROGRAM
CORRECIED

a' Does command have a written Hazardous Substance Program for substances used within that command? f] Yes M t¡o

(1) Are hazardous substances identifìed and properly labeled? ! Yes Mruo

(2) Warning signs posted? ! Yes M tto

(3) Material Safety Data Sheets readily avaitabte? Ø Yes n ¡¡o

(4) Employees receive training? ! Yes M t¡o
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(5) Training documented? I Yes M ¡lo
(6) Employees informed of their right to applicable medical and exposure information? M Yes I No

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a. Activities identified within command that may require exposure to hazardous conditions?

CORRECTED

M Yes I tlo

(1) Appropriate engineering and/or administrative controls implemented? M Yes !No
(2) Protective equipment provided in accordance with bargaining unit agreemenls? Ø Yes X t¡o

(3) Employees trained on use and maintenance of equipment? M yes Eruo
(4) Training documented? Ø Yet tr tlo

SUMMARY OF AUDIT:

Category #5 (Documentation)

The Area has identified several occupational safety issues on the draft copy ofa CHP I I 3A that appears to have been completed just prior to
their last occupational safety meeting in August, 2008. Out of the five issues addressed, only one has yet to be corrected. The cost to fìx the

remaining issue is substantial and due to the necessary process to procure the funding, it will requir.e rnore than 30 days correct.

The random review of two CHP 442s revealed the summary of safety recognition on both forms rvet'e not cunent even though the employee,s

annual evaluations were current. This information was brought to the attention of the command to disseminate to the Area's supervisors.

Category #8 (Hazardous Substance program)

Area cunently does not have a written Hazardous Substance Program on fìle, or warning signs on cabinets containing hazardous substances,

This was brought to the attention of the commander who was going develop the plan.

The Area recently hired an automotive technician who has been scheduled to attend the next available FRO class.
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Merced

lDtvrstoN

I Cenual

' NL'M8:F

I EVAIUATEO BV

lotnsnoosCHP 453M (Rev.5-06)OPr 0Og C. R. Lamerson, Sergeant

INSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box. lf this
form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
individual items with "yes" or "no" answers, or fill in the blanks as indicated. lf additional comments are necessary, the
information can be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include
significant findings, accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall
impressions. This form can be completed in pen or pencil, and the Supplement can be handwritten if desired.
TYPE OF EVALUA'ÍION

tr FormatEvaluation
SUSPENSE OATE

Ú lnformal Evaluation
FO¡.LOW-UP SEOUIRÊD I fl Correction Reoortt-

lrtØ ves D tvo
.¿7,

S. Badilla h- Z- e\r= [.s

OATE

1. GOALS ANO ACGOMPLISHMENTS
EVALL,ATED

Ye-s

¡ACJIOÀ, RÊO{.ÍREC,

l'¿s icoilR:(-r: 
D

a. ls the command familiar with the Occupational Safety Program as ouflined ¡n HPM 10.6, Occupational
Safety Manual, Chapter 13? Ml Yes f] r'to

(1) Are goals developed in accordance wlth depatmental policyr Ø ves lruo
(2) Are environmental factors, exposure factors, and pasl exper¡ence/trends considered when setting goals? Ø yet Iruo
(3) Are illness and non-serious/non-lraumat¡c injuries excluded from occupational safety goals? Ø ves [__]ruo

(4) Are goals appropriately categorized? ú Y"s Li no

(5) Are goals realistic? Ml Y"t !ruo
(6) Are goals consrstent with departmental objectives? Ø Yes I t'to

(7) ls input from all levels considered before goats are established? fl ves f ¡¡o

b. Are goals being accomplished? f Yes Øl tlo

(1) Accurate reporting on CHP 1 13, Accidenr and lnjury Repot? Ø Yet lNo
(2) Are accidents increasing? V-l vut ' jNo

(3) Are injuries increasing? Zl ¡¡o

(a) Why are they increasing/decreasrng? AccrtJcnls arc incl'casrng cìue to the tailurc of lndir,'idual officers to be attenti'r,e 1o

emclgency vehicle operatiorts. 
- 

\ r¡s4(r¡rÐer) 'îa/++- +e , õ<r.3:6,^..¡r rTìã+!, G-tr!s t>.L Aeeo-Qsl*<ã

'1o tv7t]¡lrí!.5 (¡¡lr¡-¡.år*s 1.¡o¡,-,¡.^<.

(5) ls CHP 1'l 3, Accident and lnjury Report. posted or readily accessible'/ flves lruo
(6) Are employees knowledgeable eÞout goals and achievementsl¿ LZ \'"t I tlo

(7) Are employees providing suggestions toward goal atta¡nment-1 Ml Yes ] tto

2. PARTICIPATION
L v,/\. L'{i:O

) L.i

ACTION R:OUIR€D

No

COR;::l:i€ [ j

a Commander actively involved in program? l7J v", [--_] tro

(1) Commander active in injury/illness case management? Ø ves fi no

aHÊ ¡i:M lR¡v l-0;l Peoe 1 []eql¡or; Prev¡n¡r< Fdiliônç

The Area Conrnrander plac:es a high enrphasrs ou

c,.l5a1rns,J6 lru

(2) What is the commander's attitude regarding occupational safety?

oc!Ìupational salety and rourinl-v parriciaptes in the COS(' rrreetings.
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(1) Are commanders, managers, and superv¡sors actively implementing corrective actions? MiYes - No

4. COMMAND OCCUPATIONAL SAFETY COMMTTTEE (COSC)
EVÂi,LrÅTaO

)'es
l^CtrOl., R!OulqEC'
I

'\'es
I cOÊií3rÈf¡
I

I

a What ls lhe composition of the COSC? The COSC includes rc.presentatves from the folloq,ing sectors; Management, Supervisor¡,.

Facilities Coordinator, Field Officers, Special Dury Officers, Cornnlunications Personnel. Clerical Personnel, Custodians and Auto

Technician.

(1) ls there representation from each collective bargaintng unit? p ves DNo

(2) Managemenl and supervisory represenlation? fl ves fl ruo

(3) Command Safety Coordinator assigned? Ø Yet [-] r.¡o

(4) Command Safety Coordrnator aclive and etfective? Ø ves [] ruo

(5) Are commitlee assignmenls rotated? Øyes Iruo
(6) COSC meetings heb quaterly? Ø y"s r__-] r.rn

(7) Are meetings held more frequently when goals are nol being attained? Iv", Mruo

(8) Do all commitlee members attend the meetings? M Yet I ltlo
b. Are roles anõ responsibilities defìned in accordance with llPP? M ves [-] ro

(1) Do committee members understand their roles and responsibilities? Ø ves I r.¡o

(2) ls an agenda prepared prior to the meeting? Ø vet l-l ¡¡o

(3) Are departmental and Division Occupational Safety meelings mrnutes readily available? Ø ves I r.lo

(4) Are these minutes utilized for Area meetings? ¡lJ ves l_l¡lo

(5) Are assignments given during Area meetings? fi ves ûno
c, Minutes üepared for the COSC meeting? M ves Ll t¡o

(l ) Recordrng secrelary appointed? f, ves i-] tto

(21 Minutes posted on command's Occupational Safety Board? fl ves 'tNo

(3) Are minutes included in llPP file? Ø ves -J tto

(4) Minutes maintained current year, plus three? Mt yes .--r No

(5) Minutes íorwarded through channels? Ø ves [', No

d ls the COSC effective? Ø ves '-l ruo

(1) Are COSC recommendations clear, concise and pert¡nent to the command? Ø Yes -lNo
(2) COSC proactive to eliminate potential causes of accidents and inluries? i7 Yus _l htc

(3) COSC disseminate current information and training regardrng health and safety issues? tØ ves Ì lllo

e Do all personnel receive current information regarding health and safety? Z Ye. {--' tlo

f, Are outside agency safety programs utilized as a resource? M Yes IJ t¡o

l-\a¡tr¡., D'¿.,i.', ,c E iÍr'aa-

Ø y"s D t'¡oS. Dces the command maintain an eflect¡ve health and safety communications system?
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(3) Routed within time frames? Ø v"t Eruo

h. ls CHP 208, Accident Prevention Report, thoroughty and accuratety completed? fl ves Iruo
(1) Supervrsor comments In-depth, clear, and concise? fl ves f tlo

(2) Commander review? Ø Yet L] No

(3) Commender signs appropriate form? flves trruo

(4) Properly routed within time limits? Ø ve. flruo

i. Are injuries and accidents documenled on CHP 442, tndividual Accident, lnjury and Safety Recognition Record? MJ Ves fJ ruo

(1) Are CHP 442s, IndividualAccident, lnjury and Safety Recognirion Record, current? ffives [ruo
(2) Safety recognition emblem summary current? [Q ves flruo

i. Are CHP 712As, lnjury and lllness Prevention Program Orientation and Review, kept current? Ø ves tr tto

(1) ls specific safety training documented on CHP 712, Employee Emergency Action ptan Review? fl Yes [-ì run

(2) Copies maintalned with llPP file? tr Yet Øru.

INJURY AND ILLNESS PREVENTION PROGRAM

a. Command specific llPP on file? Ø ves Druo

(1) ls the program effective? Ø Yet lruo
(2J Contains all required documents? Ø Y"s [-] ¡lo

(3) Discussed with altemployees? üi Yes Jruo

(4) All employees understand their roles and responsibilities? úl ves I ¡¡o

(5) Each employee compfeted CHP 712A,lnjury and lllness Prevention Program Orientalion and Review? Ø yes
-J ruo

(6) New employees ¡eview and complete CHP 712A, lnjury and lllness Prevention Program Orrenlation
and Review? VJ Yes L_i No

(7) Are unsafe hazards or conditions identified, investigaled, corrected, and documented? ú] ves lrNo

(8) ls required documentation maintained according to policy? [J ves [l ¡,¡o

7. COMMUNICATION WITH DOSH
t ãVÁ:uÂlÉô

Yes
lACrlON Ftê{JUIREC'

'Ycs
coRÞ!c'l::

I
I

a. Employees aware of procedures regarding DOSH inspeclions? [] v"r Ø r.ro

b. Command's documents readily available fo¡ review by DOSH ComÞliance Officer? Ø Y"s lNo

8. HAZARDOUS SUBSTANCE PROGRAM
. SVALLJÁTED

Yes
¡AClrotr REOU|R5D

lxo
i CORRÊCTEO

a. Does command have a written Hazardous Substance Program for sut¡stances used within thal command? [l Yes Nc

(1) Are hazardous substances ¡dentifìed and properly labeled? tJ Yr. l--l ruo

(2) Warning signs posted? Ø v"r L-ìt',lo

(3) Material Safety Data Sheets readity available? fl ves ,-_-] ruo

CHÞ ¡S'rtr4 ¿QÞv 4-nÂl FrñÊ ( rlôÊr..,\, 9.ô\,,/r, 'c tr.{¡t'^ñc

lZl Y"t(4) Employees receive training? l-l No



.State of Calil'ornia

Menlorandurn

Date: August 11, 2008

To: Merced Area

Business, l'ransportation and [Iousing Agertc.v

Fronr: DEPARTMENT OF CALLFORNIA HtGTilVAY PATROL
Merced Area

File No.: 460.10533, 12344

Subjecr: CHAPTER l2 - OCCUPATIONAL SAFETY EVALUATION

On July 25, 2008, an Area Management Evaluation was completed at the Mcrced Area which
focuscd on the A¡ea's Occupational Safery progrant. After the inlonnal evaluation was
conrpleted. the following items requiring corrective ¿rction were noted.

l) GOALS AND ACCOMPLISHMENTS: Action RequÌred
b. Area goals are not being accomplished due to an increasc in patrol
veliicle preventable collisions, All other goals are being met.

b, (4) Area accidents have exccedcd goals set f'or 2008, Cìurrently,
Merced Area has expcrierrced thrcc preventable patrol vehicle collisions.
This cxceeds Area's establrshed goal by o¡ie collision. Area's goal for
2008 preventable collisrons rs trvo,

Action ltenr: in addition to thc driver training au,¡u'sness topic
during nrandated quartcrly decentralizcd training, Area ivill add patrol
vehicle operations arrcl ¡ratrol veliicle safety during all scheduled training
days. Additionally, ficld supcrvisors rvill continue to provide com.nrcntary

driving during su¡ten,isory ride longs as deenred rìecessary.

2) PARTICIPATION: No Actio¡t Ret¡uired

3) ôCCIDENT AND INJURI''I'I{ENDS: Action Retluired
a. (2) The Conrrnand Occupational Safety Cornrnittce has not treen

revieu,ing the CHlr I 13, Ascident and Injury Report, OSI-lA 300. Log ol'

Occupational Injulies and Illne.sses entnes.

Actiorr Itenr: The Conlmand Occupational Safety will begin to

le.view these iterrs plror to quanerly ntccrtings.

Safery, Seni<:e, artd Securi4,
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a) coMMANp occupATroNAL SAFETy COMMTTTEE (COSO:
Aclion Needed

a. (7) The COSC cun'cutly meets quarterly and has not increased meeting
frequency.

Action ltem: The COSC will increase the frequency of meetings
during times of rccognized upward trcnds involving injuries or
accidents, This will provide a quick response with
recomnrendations ol' necessaqy action to mitigate further incidents.

5) DOCUMENTATION: Action Needed
j. (2) Speciflrc safety training is kept electronically by the Area training

coordinator utilizing the Office Training Systenr (OTS). This
information is storcd on the Area database and is readily available for
review,

Action itern: Specific safety training will be documented on the
employees CI-[P 7l2l712A in addition tq maintaining the
information in the ernployees persomel folder as specifìed ori thc

CHP 137C - Fielcl Personnel Folder Review.

ó) INJURY AND ILLNESS PRE\/ENTION PROGRAM: No Actíon Necded

7) COMMUNICATION WITH DOSH: Action Needed
a. A random sampling oflenrployees provided the need f,or training

regarding procedures during a DOSH inspection.

Action ltem: All employees will be briefed on procedures
regarding DOSIJ ins¡rcctions during üaining days or individual
training.

8) HAZARDOUS SLTIISTANCE PROGRAM: No Actiott Needed

9) HAZARDOUS EXPOSTJRE CONTROL PROGRAMS: No tlction Needecl
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a. ls the command famifiar with

NIS EVALUATEO

/
ACÍION REOUIRED CORRECTED

d";öiÏ|:iiñilï,ith lhe occupationarsaretv Prosrarn as ouuined in HpM r0,6, occupatãnar

!ruo(1) Are goals developed in accordance with departmental policy? Vvrt !ru0(2) Are environ¡nenlal factors, exposure faclor
. úv"t [ru0

Wv"" Dno(4) Are goals appropríately categorized?
Vv"" trno(5) Are goals realistic?

Vv"" nruo(6) Are goals consistent with depaftmental objectives?
Eaes Eruo(7) ls input frorn a, revels considered before goars are esrabrished?

CS !ru.b. Are goafs being accomplished?

Øv"" XNo(1) Accurate reporting on CHp 1j3, Accident and lnjury Report?
Wvu" [ru.(2) Are accidents íncreasing?
X y"s No(3) Are injuries increasing?
! Y"s(4) Why are they increasing/decreasing?

,rd;;;;;;;,"a- trru0(6) Are employees knowledgeable about goals and achievements? I trto(7) Are employees providing suggestions loward goalattainment?

PARTICIPATION
es üruo

CORRECTËD

a, Commander actively involved in program?
k7"" trruo(1) Commander active in injury/iliness case managemenl?
E-yes Druo{2) What is the commander,s altitude regarding occupationaf safefy?

'TA,/ F/?rct 72 ¡r-/

453M (Rev 5.06) page I
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'' (3) occupationar safety issues discussed at staff meetings and train;ng ffi t", [ruo(4) Are safely issues in lhe meeting minutes? t¡Caes D ¡¡o(ui t*;.u",. .orrunts regarding safety issues rn performance evafuatjons?

l-¡41'es

i6) Does lhe cornrnander ensure use of appropriate safely equiprnent? ñrr f, tvob, Are managers/superyisors aclively involved in the program?
!ruo(l) Are managers/supervjsors involved ín case rnanagement?
nruo(2) Do they have the appropriate attitude?
nruo(3) Are rnaÀagers monitoring supervisors' progress and effo¡ts to attain n."M !ruo(4) Are suparuisoi-s nrui-riiolirrg enrpioyees, erforrs?
f,ruo(5) Do managefs cornment on safety issues in performance evaruations? !wo(6) Do supervisors comment on safety issues ín performance evaruatíonJ ffiu" lruo(7) Do managers/supervisors ensure the use of proper safety equlpment? Yes !ruoc, Are employees actively involved in the Occupational Safety program?

(1) Are empfoyees involved ín theír case management?
!ru0es

êcY ü ¡lo
(2) Are ernployees knowledgeable about safety goals? úu" I tvo
(3) Are they aware of the command's achievements?

!wo(4) Are employees practícing safety while performing their dulies? W"" n ¡lo
(5) Are employees reporting unsafe condÍtions andior work practices?

es Iwo(6) Do employees work cooperatively to mínimize hazards?
es I t'lo

(7) Do ernployees offer suggestíons lo improve occupalional safety? M"" D t'lo
(8) ls employee equipment properly used and maintained?

}. ACCIDENT AND INJURY TRENDS

Yes I ¡lo

CORRECTEO

ã. Commander,s method of iden

(1) Are accidents and injuries being monilored to ídentify trends?

(2)|stheoccupationalSafetyCormitleereviewingcHP113,Accidenfffi
Log of occupationar rnjuries and ilrnesses, entrres, prio,, ,l*ìing miiut".z

(3) Are personner in the comrna nd aware of current and porentiar trenosz-

b. whaf corrective aclion has rhe command raken when a rrend n.. o"uilãäã
//o 'r¡zËpo g t aá.p'rt F¡ëC ,-u O,t f{

%%
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OCCUPATIONAL SAFETY
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''{r) Are commanders, managers' and supervísors actively implementing corrective actions? Yes

4. COMMAND OCCUpATfoNAL SAFETY coMMrTTËE (COSC)

a. What is the composition of the COSC?

CORRECTED

¿!etatn't4Pn¿¿, c'us¿. sãg¿?¿:,u'r, czéa¡¿4¿ 5c,.o¿:¡t/tgct,4. g.,aédt¿¿ oÞ,-? ttFt¿(¿--t.
,4 

',u. 
T42t'fðQ, ,þ,4'7/1 aL c¡,;ttc-<r./2

(1) ls there representât¡on from each coilectíve bargaining unít? ffiu, nruo
(2) Management and superuisory representation? Mu" [ruo
(3) Command Safely Coordinator assígned? ffi.t üruo
(4) Command Safely Coordinator active and effective? f,ruo
(5) Are committee assignments rotated? D-vut Iruo
(6) COSC meetings hetd quarlerly? Wv"t !ruo
(7) Are meetings herd rnore frequentry when goars a¡e not being attained? ffv." ! tto
(8) Do all committee members altend lhe meetings? ÈÍes ! ¡ro

b. Are roles and responsibifities defined in accordance with lrpp? úv", n ¡lo
(1) Do committee members undersrand their rores and responsibirities? Elyes n ruo

-(2) 
ls an agenda prepared prior to t*

L

(4) Are these mjnutes utílized for Area meetings? ffi", ! ruoJ I vv [_J ttv

(5) Are assignments given during Area meetings?

c. Minutes prepared forthe COSC meeting?

(f ) Recording secrelary rOOo,n,rO, VY"" ! ruoL

(2) Mínutes posted on comrnand,s Occupational Safety Board? Wl"" nruo
(3) Are minutes included in ltpp fite? Wl"" f,No
(4) Minutes rnaintaíned current year, plus three? ù1", n ¡lo
(5) Minutes fonvarded lhrough channels? Wl"" trru0

d. ls the COSC effective?
!ru0TJ.Y.s

(1) Are cosc recommendations crear, concise and pertinenr to the command? Wl"" !no
(2) cosc proactive to elirnínate potentíal causes of accidents and injuries? W7"" ! ¡¡o
(3) coSC disserninate current information and training regarding health and safety issues? Wl"" ! t'lo

e' Do all personnel receive currenl ínformation regarding hearth and safety? Wf"r E ¡lo
f. Are outside agency safety programs utilized as a resource? WÍes E r.lo

s' Does the cornmand rnaintain an effective health and safely communications system? W{"t XNo

lP 453M (Rcv 5-06) pâ96 3 l)e-strov Þrpvinr ¡q Fr{itinnc
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',(1) Potenrial hazards reporled on cHp 1 138, Hazard Report/lnspectíon? nxo
(2) Are findings of the I 13F, Hazard Reporvlnspection, report disseminated according to polícy? !ruo
(3) Do allmembers of lhe cornrnand participate in djstríbution of safety and health informalion? !ruo
(4) COSC rninutes posled ín a timely manner? !ruo
(5) Required posters promínenÍy disptayed? 6æ D ruo

(6) cosc maintain the comrnand occupationar safety Builetin Board?

(7) Are responsibilities for the Occupatíonal Safety BuflelÍn Board conlents assigned to specific rnembers? ! ¡lo

5. DOCUMENTATION RÊOUIRED CORRECTED

a' STD 261s, Authorizalion to Use Privately owned Vehicles on Srale Business, cdrnpleted annually and
filed in the ernployee,s lield folder? !ruo

b' DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized
to request driver's license record check and filed in the empfoyee,s lield folder? n Yet Øruo

c, OSHA 300, Log of Occupational lnjury and lllnesses , ulilized? ú"" Xruo
(1) Are required injuries and illnesses logged? Vv", ! ¡lo

Q) Entries made within six working days of notification of an employee injury or illness? úv"" [ru0
(3) ls lost-time and limiled-duty documentation accurate? Vv"" ! ¡¡o

(4) Retenlion according to poficy? Vv." ü tlo
(5) Readily accessible for review by Cal-OSHA? Vv." Iruo
(6) Previous calendar year log posted duríng February? Vves fNo

('1) Commander review and sign?

.Oo"r,n -ffi
(1) Are semiannual safety inspections conducted? --=-I¿l'ves n ruo

(2) Are safety hazards identified? ffi"" !wo
(3) ls corrective action taken within 30 days? ffiu, [*l ¡to
(4) CHP 1134, Safety lnspection Checklist, mainlained with ilPP and relained according to policy?

f Are unsafe conditions identified and documenied on CHP 1138,Hazard Report/lnspeclíon? ffiu" D ¡lo

(1) Measures taken to correct sjtuation within 30 days? ffi"" Druo
(2) copy of cHP 1 l38, Hazard Report/lnspection, filed or attached to llpp? Ø"" []ruo

g. Are the CHP 121 series thoroughly and accurately completed? E-y"t nruo
(1) Supervisory comments ín-depth, clear, and concise? Vv"" Dwo
(2) Cornmander sígnature on appropriate forms? ffi"" tr ¡ro

:HP453M (Rev s'00) Page a Destroy Previous Edítions Ê¿(1ñ(ôa L^
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'r(3) Roufed *',n, ffi", ! ¡lo
h. ls cHP 208, Accidenl prevenlion Report, thoroughly and accurately comprered? ffi"" [ruo

(1 ) Supervísor comments in-depth, clear, and concise? Ø"" Ino

('1) Are cHP 442s,lndividual Accidenl, lnjury and safety Recognítion Reco¡d, current? I tlo
(2) Saíeiy recognitioi-r eniirietii suiliilr¿iy curreni? Li No

j' Are cHP 712As,lnjury and fllness Prevention Program orientalion and Review, kept current?

(1) ls specific safely training documenfed on CHP 712,Employee EmergencyAction plan Review?

nNo

[ruo
(2) Copies maintâ,ned with tf pp fite? ! tto

6. INJURY AND ILLNESS PREVENTION PROGRAM

â. Command specifìc llpp on file?

EVALUATED CORREClED

E Y". !ruo
(1) fs lhe program effective? Vv"t !ruo
(2) Contains all required documents? Wve" !No
(3) Discussed with all employees? W"" [ru'
(4) All employees understand their roles and responsibilities? ffi"" ü No

(5) Each employee compleled cHP 712A,lnjury and lllness Prevention program orientation and R

(6) New employees review and complete cHP 712A,lnjury and lllness prevention program orientation
and Review? ffi"" !ruolJ rrv

(7) Are unsafe hazards or conditions Ídentified, investígaled, corrected, and documented?

(8) ls required documenlation maintained according to policy? D tlo
7. COMMUNICATION WITH DOSH

a. Employees aware of procedures regardìng DOSH ínspections? nruo

CORRECTEO

b. command's documents readily available for review by DosH complíance ofticer? ù1"" !ruo
8. HAZARDOUS SUBSTANCE PROGRAM

a' Does command have a wrítten Hazardous substance Program for substances used within that command? D ¡lo
(1) Are hazardous substances identified and properly labeled? ! tto
(2) Warning signs postedt Wr", tr ru.-¡J rrv

(3) Materiat Safety Data Sheets readity avaitable? ú", I *-
- (4) Employees receive training? ø*.- tr *

)Í'{P 453M (R€v 5.06) page 5 n^.,,^., 
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'(5) Trainíngdocumented?

(6) Employe.es informed of lheir righr to apprícabre medicar und .*porrr*liããrñlì
Iwo
[]ruo

9. HAZARDOUS EXPOSURE CONTROL PROGRAMS

a' Activities idenlified within command that may require exposure to hazardous condjtjons?

ACTION REOUIRED CORRECTED

Vvu" D tvo(1) Appropriate engineering and/or administrative confrors impremented?
es Xruo(2) Prolective eguipment provided in accordance wíth bargaining ,n,, unãi*ìJ es f,No(3) Employees trajned on use and maíntenance of equipment?

(4) Training documented?

s@l flt'c9â 'D<'Ê-<: /v¿->T ur E -T/rtr D/-t t/ ¡.,t/tr as./"2 c- 'P cc,x a t'Fotztot, -t t a /v zÞ tL*re Ê-rt ,D. ;..'B¿=¿,fA 
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Department of California Highway Patrol
AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

Date 08/07/08

TNSTRUCTIONS: Indicate items reviewed by placing a check in the "Evaluated" box and/or the "Action
Required" box. lf this form is used as a Correction Report, the "Correction" box should be initialed and

dated as defìciencies are corrected. Answer individual items with "yes" or "no" arìswers, or fìll in the
blanks as indicated. lf additionalcomments are necessary, the information can be placed in the
Summary Statement. The Summary Statement should include significant findings, accomplishm ents or

corrective actions, unresolved items, problems or progress, and the evaluatols overall impressions.
This form can be completed in pen or pencil, and the Summary can be handwritten if desired.

a, ls the command familiar with the Occupational Safety Program as outlined
in HPM 10,6, Chapter 13? XYes nNo

Evaluated By Sgt. Dave \Â&more

Type of Evaluation
nFormal Xlnformal

Suspense Date

Follow-up Required
XYes nruo

flCorrection Report
by-

u/Commander's Ret

-Date 
gá¿,óf

I. GOALS AND ACCOMPLISHMENTS Evaluated
X

Action Required
tr

Corrected
n

(1) Are goals developed in accordance with departmental policy? XYes nNo

(2) Are environmental factors, exposure factors, and past experience/
trends considered when setting goals? XYes XNo

(3) Are illnesses and non-serious/non-traumatic injuries excluded from
occupational safety goals? XYes DNo

(4) Are goals appropriately categorized? XYes lNo
(5) Are goals realistic? Xves nNo

(6) Are goals consistent with departmental objectives? XYes flNo

(7) ls input from all levels considered before goals are established? XYes Dt¡o

b. Are goals being accomplished? Xves n¡¡o

(1) Accurate reporting on CHP 113? XYes nNo

(2) Are accidents increasing? [Yes XNo

(3) Are injuries increasing? nYes Xtto

(4) Why are they increasing/decreasing?

(5) ls CHP 113 posted or readily accessible? XYes nruo

(6) Are employees knowledgeable about goals and achievements? XYes !t'¡o
(7) Are employees providing suggestions toward goal attainment? XYes nNo

GHP 453M (Rev1-96) Page 1



AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

2. PARTICIPATION

a. Commander actively involved in program?

Corrected
n

XYes nNo

(1) Commander active in injury/illness case management? Xyes fltto

(2) \Mat is the commander's attitude regarding occupational safety? Actively involved through

discussions, staff meetings, briefings, training days, occupationalsafety meetings and one on one.

(3) Occupationalsafety issues discussed at staff meetings and training days? Xyes El'lo

(4) Are safety issues in the meeting minutes? Xves nNo

(5) Commander comments regarding safety issues in performance evaluations? fiYes !No
(6) Does the commander ensure use of appropriate safety equipment? XYes nNo

b. Are managers/supervisors actively involved in the program? XYes nNo

(1) Are managers/supervisors involved in case management? XYes lNo
(2) Do they have the appropriate attitude? XYes ENo

(3) Are managers monitoring supervisors' progress and efforts to attain goals? XYes lNo
(4) Are supervisors monitoring employees' efforts? XYes [No
(5) Do managers comment on safety issues in performance evaluations? XYes nNo

(6) Do supervisors comment on safety issues in performance evaluations? XYes !No
(7) Do managers/supervisors ensure the use of proper safety equipment? XYes nNo

c. Are employees actively involved in the Occupational Safety Program? XYes nNo

(1) Are employees involved in their case management? Xves nNo

(2) Are employees knowledgeable about safety goals? Xyes !tto
(3) Are they aware of the command's achievements? XYes nNo

(4) Are employees practicing safety while performing their dutìes? XYes ltlo
(5) Are employees reporting unsafe conditions and/or work practices? XYes nNo

(6) Do employees work cooperatively to minimize hazards? XYes nNo

(7) Do employees offer suggestions to improve occupationalsafety? flYes lNo
(8) ls employees'equlpment properly used and maintained?

3. ACCIDENT AND INJURY TRENDS

EYes flt¡o
Corrected
n

a. Commander's method of identifying trends? Staff meetings, review records and related reports.

CHP 453M (Rev 1-96) Page2



AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

(1) Are accidents and injuries being monitored to identify trends? Xves nNo

(2) ls the Occupational Safety Committee reviewing CHP I 13,

OSHA 200 Log entries, prior meeting minutes? XYes nNo

(3) Are personnel in the command aware of current and potential trends? XYes nNo

b. Wtrat corrective action has the command taken when a trend has been identified ? No trends
identified.

(1) ls commander, the managers, supervisors, actively implementing
corrective actions? XYes nNo

Corrected
!

a. Whatis the composition of the COSC? Commander, 1 sergeant, 2 officers, 1 CVIS and 1

clerical.

4. COMMAND OCGUPATIONAL
SAFETY GOMMTTTEE (COSG)

(1) ls there representation from each collective bargaining unit? XYes nNo

(2) Management and supervisory representation? Xves nNo

(3) Command Safety Coordinator assigned? XYes fltlo
(4) Command Safety Coordinator active and effective? XYes nNo

(5) Are Committee assignments rotated? XYes nNo

(6) COSC meetings held quarterly? XlYes nNo

(7) Are meetings held more frequently when goals are not being attained? Xves n¡¡o

(8) Do all Comrnittee members attend the meetings? XYes nNo

b. Are roles and responsibilities defìned in accordance with llPP? XYes nruo

(1) Do Committee members understand their roles and responsibilities? XYes nNo

(2) ls an agenda prepared prior to the meeting? XYes fl¡to
(3) Are departmental and Division Occupatlonal Safety meeting minutes
readily available? KYes lNo
(4) Are these minutes utilized for Area meetings? XYes nruo

(5) Are assignments given during Area meetings? XYes flNo

c. Minutes prepared for the COSC meeting? XYes nNo

(1) Recording secretary appointed? [Yes nNo

(2) Minufès posted ôñ commancl's OccljpatioñaTSafety Board? ETYes DNo

CHP 453M (Rev 1-96) Page 3



AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

(3) Are minutes included in llPP file? Xves Itlo
(4) Minutes maintained current year, plus three? lYes XNo

(5) Minutes forwarded through channels? Xves nNo

d. ls the COSC effective? XYes flNo

(1) Are COSC recommendations clear, concise and pertinent to the command? XYes INo
(2) COSC proactive to eliminate potential causes of accidents and injuries? XYes !r'lo
(3) COSC disseminate information/training regarding health an

e. Do all personnel receive current information regarding health and safety? XYes fJNo

f. Are outside agency safety programs utilized as a resource? Xyes ENo

g. Does the command maintain an effective health/safety communications system? XYes flNo

(1) Potential hazards reported on CHP 1138? XYes nNo

(2) Are findings of the 1 138 report disseminated according to policy? XYes nruo

(3) Do all members of the command participate in distribution of safety
and health information? XYes nNo

(4) COSC minutes posted in a timely manner? XYes nNo

(5) Required posters prominently displayed? XYes nruo

(6) COSC maintain the Command OccupationalSafety Bulletin Board? XYes fltto
(7) Are responsibilities for the Occupational Safety Bulletin Board contents
assigned to speciflc members?

5. DOGUMENTATION

XYes Etto

Corrected
!

a. STD 261s completed annually and filed in employee's field folder? XYes nNo

b. DMV INF 254 utilized to request driver's license record check and filed
in the employee's field folder? lYes XNo

c. OSHA 200 Log utilized? XYes nNo

(1) Are required injuries and illnesses logged? XYes nruo

(2) Enhies made within six working days of notification of an employee
injury or illness? Xves nNo

(3) ls lost-time and limited-duty documentation accurate? XYes flNo

(4) Retention according to policy? XYes nno
(5) Readily accessible for review by Ca|-OSHA? XYes flNo

(6) Previous calendar year Log posted during February? Xyes Etlo

d. Are CHP 1 13s compiled accurately? XYes flNo

(1) Commander review and sign? XYes flNo

CHP 453M (Rev 1-96) Page 4



AREA MANAGEMENT EVALUATION
Chapter 12
OCCUPATIONAL SAFETY

(2) CHP 113s and attachments processed in timely manner? Xves nNo

e. Does the command utilize the CHP 1 134? XYes !No
(1) Are semi-annual safety inspections conducted? XYes nNo

(2) Are safety hazards identified? XYes ENo

(3) ls corrective action taken within 30 days? XYes nNo

(4) CHP 1134 maintained with llPP and retained according to policy? XYes !No
f. Are unsafe conditions identified and documented on CHP 1 138? XYes ENo

(1) Measures taken to correct situation within 30 days? Xves !No
(2) Copy of CHP 1138 filed or attached to llPP? XYes !No

g, Are the CHP 121 series forms thoroughly and accurately completed? XYes INo
(1) Supervisory comments in-depth, clear and concise? XYes nNo

(2) Commander signature on appropriate forms? XYes nNo

(3) Routed within time frames? Xves !No

h. ls CHP 208 form thoroughly and accurately completed? XYes ENo

(1) Supervisor comments in-depth, clear and concise? XYes lNo
(2) Commander review? XYes lNo
(3) Commander signs appropriate form? XYes nNo

(4) Properly routed within time limits? XYes lNo
i. Are injuries and accidents documented on CHP 442? XYes flNo

(1) Are CHP 442s current? XYes flNo

(2) Safety recognition emblem summary current? XYes flNo

j. Are CHP 7124s kept current? XYes nNo

(1) ls specific safety training documented on CHP 712? XYes ENo

(2) Copies maintained with lfPP file? lYes XNo

6. INJURYAND ILLNESS
PREVENTION PROGRAM

Gorrected
!

a. Command speciflc llPP on file? XYes nNo

(1) ls the program effective? XYes DNo

(2) Contains all required documents? EYes flNo

(3) Discussed with all employees? XYes !t'lo
(4) All employees understand their roles and responsibilities? XYes nNo

(5) Each employee completed CHP 7124? XYes flNo

CHP 453M (Rev 1-96) Page 5
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(6) New employees review and complete CHP 712A? Xves nNo

(7) Are unsafe conditions identifìed, investigated, corrected and documented? XVes DNo

(B) ls required documentation maintained according to policy? XYes flNo

7. COMMUNICATION WITH DOSH Corrected
D

a. Employees aware of procedures regarding DOSH inspections? XYes lNo
b. Command's documents available for review by DOSH Compliance Officer? XYes nruo

Corrected
n

8. HAZARDOUS SUBSTANCE
PROGRAM

a. Does command have a written Hazardous Substance
used within that command?

Program for substances
XYes ENo

(1) Are hazardous substances identified and properly labeled? XYes lNo
(2) Warning signs posted? Xyes !t'lo
(3) MaterialSafety Data Sheets readily available? XYes nNo

(4) Employees receive training? XYes DNo

(5) Training documented? XYes ENo

(6) Employees informed of their right to applicable medical and exposure
information? XYes flNo

9. HAZARDOUS EXPOSURE
GONTROL PROGRAIIIIS

a. Activities identified within command that may require exposure to
hazardous conditions?

Corrected
n

XYes nNo

(1 ) Appropriate engineering and/or administrative controls implemented? XYes nNo

(2) Protective equipment provided per bargaining unit agreements? XYes nNo

(3) Employees trained on use and maintenance of equipment? XYes lNo
(4) Training documented? XYes nNo

COMMENTS ACTION REQUIRED: Section a. (c) (a) - Current Area Occupational Safety Minutes were
included in the llPP file. llPP file presently has the current year minutes, plus the last three.

CHP 453M (Rev 1-96) Page 6
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ISTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box. lf this

rm is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
lividual items with "yes" or "no" aÌlswers, or fill in the blanks as indicated lf additional comrnents are necessary, the information

rn be placed on the CHP 454, Area Management Evaluation Supplement, The Supplement should include significant findings,
rcomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall irnpressions, This
'm can be completed in pen or pencil, and the Supplement can be handwritten if desired.

EVALUATED BY

Sergeant J.M.Mears

,E OF EVALUATION

1 Formal Evaluation I lnformal Evaluation

SUSPENSE DATE

's /¿
.LOW.UP REQUIREO

lYes MNo

! Conection Report

BY

GOALS AND ACCOMPLIS HMENTS

a. ls the command familiar wilh the Occupational Safety Program as outlined in HPM 10.6, Occupational
Safely Manual, Chapter 13?

CORRECTED

Ø ves n ¡lo

!>--- .

(1) Are goals developed in accordance with departmental policy? M Yes []no

(2) Are environmental factors, exposure factors, and pasl experience/trends considered when setting goals? M yus tr no

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? M Yes n ¡lo

(4) Are goals appropriately categorized? Mlvet ENo

(5) Are goals realistic? M Yu. nruo

(6) Are goals consistent with departrnental objectives? MlY"" trruo

(7) ls input from all levels considered before goals are established? M ves Eruo

¡ Are goals being accomplished? Øves nno

(1) Accurate reporting on CHP 113, Accident and lnjury Report? Ø Yes Iruo

(2) Are accidents increasing? I Yes Mruo

(3) Are injuries increasing? tr Yes Mruo

(4) Why are they increasing/decreasing? Accidents and irrjunes apper to be consistent over the pasttlueeyears and are not

increasirtg ot' decreasing.

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? Ml Yes !ruo

(6) Are employees knowledgeable about goals and achievements? Ø vus fl ruo

(7) Are employees providing suggestions loward goal attainment? M Yut !ruo

ARTICIPATION

Commander actively involved in program?

CORRECTED

Ø Y"t Ino
(1) Commander active in injury/illness case management? Ø Yut []ruo

(2) Whal is the commander's attitude regarding occupational safety? An alea supet'visot', a special du| officer and a landomly

selected field officer agreed thatthe Cornmandel is actively involved with the Occupational Safer¡, p¡et''ar¡r. Additionally, the

errployees believe fhe Commandel places a high importance on safet¡, l¡ the work place.

ñ^^+-Â., D-^,r¡^,'^ Ei¡liÃñê
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(3) Occupational safety issues discussed at staff meetings and training days? Ml v". n No

(4) Are safety issues in the meeting minutes? M Y"t Ixo
(5) Commander comments regarding safety issues in performance evaluations? Ø Yet Ino
(6) Does the commander ensure use of appropriate safety equipment? Ø Yes []No

b. Are managers/supervisors actively involved in the program? Ml v"t nNo

(1) Are managers/supervisors involved in case management? Ø Yu" X tto

(2) Do they have the appropriate attitude? M Y"t n ¡¡o

(3) Are managers monitoring supervisors' progress and efforts to attain goals? M Yes nruo

(4) Are supervlsors monitoring employees' efforts? MlYes f ¡lo

(5) Do managers comment on safety issues in performance evaluations? M Yes tr r.lo

(6) Do supervisors comment on safety issues in performance evaluations? M yes Druo

(7) Do managers/supervisors ensure the use of proper safety equipment? Ø Yes !ruo

:. Are employees actively involved in the Occupational Safety Program? M vet []xo

(1) Are employees involved in their case management? M Yes !no
(2) Are employees knowledgeable about safety goals? M Yes ! tlo

(3) Are they aware of the command's achievements? M Y"s Iruo

(4) Are employees practicing safety while performing their duties? M ves n ¡to

(5) Are employees reporting unsafe conditions and/or work practices? M Yet E tlo

(6) Do employees work cooperatively to minimize hazards? Ø ves nruo

(7) Do employees offer suggestions to improve occupational safety? M Yes Iruo

(8) ls employee equipment properly used and maintained? M Y"t Druo
CORRECTÉD

\CCIDENT AND INJURY TRENDS

r. Commander's method of identifying trends? The Commander identifies trends by reviewing the CHP I l3 and solicits

information fonn the area supervisors,

(1) Are accidents and injuries being monitored to identify trends? MJ ves n No

(2) ls the Occupational Safety Committee reviewing CHP 1 13, Accident and lnjury Report, OSHA 300,

Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? M Y"t tr ¡lo

(3) Are personnel in the command aware of current and potential trends? Ml Ye. Eruo

What corrective action has the command taken when a trend has been identified? The area supervisors evaluate each injury

and accident as they oicur. Con'ective actions which have a defined trend are addressed immediately to prevent further íncìdents fi'orr

occurring. Currently the area has had no iderrtifiable trend tllat needs to be corrected.
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? M yes INo
CORRECTED

coMMAND OCCT PATIONAL SAFETY COMMITTEE (COSC)

a. Whaf is the composition of the COSC? The Commancl Occupational Safety Conrrniltee is complised of Captain Duncan as the

Chairperson, Sergeant Mahnke as the Alea Occupational Safefy Coordinator and the foul lemaining as courmittee nlembers. The

conlminee has t'epresentation from each of tbe balgaining units.

(1) ls there representation from each collective bargaining unit? M Y"s Eruo

(2) Management and supervisory representation? Ui Yes nNo

(3) Cornmand Safety Coordinator assigned? MlYet nno

(4) Cornmand Safety Coordinator active and effeciive? MlYes Iruo

(5) Are commitlee assignments rotated? M Yes [ruo

(6) COSC meetings held quarterly? M Y"s DNo

(7) Are meetings held more frequently when goals are not being attained? M Yes Iruo

(8) Do all committee members attend the meetings? Ø ves nruo

b. Are roles and responsibilities defined in accordance with llPP? M Y"" Eruo

(1) Do committee members understand their roles and responsibilities? M Yes E tto

(2) ls an agenda prepared prior to the meeting? M v"" Iruo

(3) Are departmental and Division Occupational Safety meetings minules readily available? M Yet nruo

(4) Are these minutes utilized for Area meetings? M ves []No

(5) Are assignments given during Area meetings? M Yes Druo

c. Minutes prepared for the COSC meeling? M yes []ruo

(1) Recording secretary appointed? n ves Mruo

(2) Minutes posted on command's Occupational Safety Board? M Y"t !ruo

(3) Are minutes included in llPP file? ffi ves nruo

(4) Minutes rnaintained current year, plus three? M ves Iruo

(5) Minules fonvarded through channels? Ø yes []No

l. ls the COSC effective? Ml Y"" fl ruo

(1) Are COSC recommendations clear, concise and pertinenl to the command? Ml Yes [] tto

(2) COSC proactive to eliminate potential causes of accidents and injuries? Ml Yes trruo

(3) COSC disseminate current information and training regarding health and safety issues? Ø Y"s Iruo

>. Do all personnel receive current information regarding health and safety? M Y"s Eruo

Are outside agency safety programs utilized as a resource? ! Y"s Mruo

¡. Does the command maintain an effective health and safety communications system? MJ Y"s Eruo
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,

(1) Potential hazards repoded on CHP 1138, Hazard Report/lnspection? M Yut Iruo

(2) Are findings of the 1 138, Hazard ReporUlnspection, report disseminated according to policy? M Yes !ruo

(3) Do all members of the command participate in distribution of safety and health information? M Y"t Iruo

(4) COSC minutes posted in a timely manner? M Yes !ruo

(5) Required poslers prominently displayed? M Yes tr tto

(6) COSC maintain the Command Occupational Safety Bulletin Board? M Yes [] tto

(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? Ø yes fl ruo

DOCUMENTATION

a. STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and

filed in the employee's field folder?

CORRECTED

Ml Yes n ¡lo

b. DMV INF 254, Government Agency Requesl for Driver License/ldentification Record lnformation, utilized

to requesl drive/s license record check and filed in the employee's field folder? M Yes n ¡¡o

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? Ø Yu" [ruo

(1) Are required injuries and illnesses logged? Ø Y"t nruo

(2) Entries made within six working days of notification of an employee injury or illness? Ø Yet Eruo

(3) ls losl-time and limited-duty documentation accurate? Ø Yu. ! t¡o

(4) Retention according to policy? Ø ves nruo

(5) Readily accessible for review by Cal-OSHA? M Yus []no

(6) Previous calendar year log posted during February? M Y"t Iruo

i. Are CHP 1'13s, Accidenl and lnjury Report, compiled accurately? M Yes Iruo

(1) Commander review and sign? M Yes !ruo

(2) CHP 113s and attachments processed in a timely manner? Ø ves nruo

:, Does the command utilize the CHP 1 134, Safety lnspection Checklist? Ø Yes INo
(1) Are semiannual safety inspections conducted? M Y"s ! ¡lo

(2) Are safely hazards identified? Ml Yet I ¡lo

(3) ls corrective action taken within 30 days? M Yes n ¡lo

(4) CHP 1134, Safety lnspectlon Checklist, maintained with llPP and retained according to policy? Ø Yut []ruo

Are unsafe conditions identified and documented on CHP 1138,Hazard Report/lnspection? M Yet Iruo

(1\ Measures taken to correct situation within 30 days? Ml Y"t nruo

(2) Copy of CHP 1138, Hazard ReporUlnspection, fìled or attached to llPP? Mi Y". ENo

r. Are the CHP 121 series thoroughly and accurately completed? Ø Yes Iruo

(1) Supervisory comments in-depth, clear, and concise? fl Yes ! ¡io

(2) Commander sígnature on appropriate forms? M Yet Eruo



IATE OF CALIFORNIA

EPARTMENT OF CALIFORN¡A HIGHWAY PATROL

\REA MANAGEMENT EVALUATION
)CCUPATIONAL SAFETY
HP 453M (Rev. 5-06) OPI 009

(3) Routed within time frames? Mì Yet nruo

h. ls CHP 208, Accident Prevenlion Report, thoroughly and accuralely completed? MlYes nruo

(1) Supervisor comments in-depth, clear, and concise? M ves Dno

(2) Commander review? M Y"t nruo

(3) Commander signs appropriale form? Ml Y"t Eruo

(4) Properly routed within time limits? MJY"t nruo

i. Are injuries and accidents documenled on CHP 442,lndividual Accident, lnjury and Safety Recognition Record? M yes X ruo

(1) Are CHP 442s,lndividualAccident, lnjury and Safety Recognition Record, current? MJves Iruo

(2) Safety recognition emblem summary current? M ves I t'to

j. Are CHP 712As,lnjury and lllness Prevention Program Orientation and Review, kepl current? Ø Yu. !to

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review? M Y"t !no
(2) Copies maintained with llPP fìle? M Yes !ruo

INJ U RY AND :ILLNESS PREVENTION P.ROGRAM

a. Command specific llPP on file?

CORRECTED

M Y". Ino
(1) ls the program effective? Ø Y"t Xno

(2) Contains all required documents? Ø Yes tr t'¡o

(3) Discussed with all employees? M Yet Eno

(4) All employees understand their roles and responsibilities? M Yu. !no
(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? M V". I t'lo

(6) New employees review and complete CHP 712A, lnjury and lllness Prevention Program Orientation
and Review? M Yes trno

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? Vl Y"s !ruo

(8) ls required documentation maintained according to policy? Mi ves !ruo

COMMUNICATION WITH DOSI,I

l. Employees aware of procedures regarding DOSH inspections?

CORRECTED

M Yet !ruo

r. Command's documents readily available for review by DOSH Compliance Officer? Ml Y"t Iruo
CORRECTED

IAZARDOUS SUBSTANCE PROGRAM

r, Does command have a written Hazardous Substance Program for substances used within that command? Ø Vet. fl ¡lo

(1) Are hazardous subslances identifed and properly labeled? M Yut !no
(2) Warning signs posted? Ml ves []ro
(3) MaterialSafety Data Sheets readily available? Ml Y"s Iruo
(4) Employees receive training? M Yes ! t'¡o
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(5) Training documented? Mi ves [] ruo

(6) Ernployees informed of their right to applicable medical and exposure information? Mì Yet []ruo

HAZARDOUS EXPOS.URE CONTROL PROGRAMS

a. Activities identified within command that may require exposure to hazardous conditions?

CORRECTED

Mì Y"s Iruo

(1 ) Appropriate engineering and/or administrative controls implemented? Ø Yet Iuo
(2) Protective equipment provided in accordance wilh bargaining unil agreements? Ml Y"t E t'lo

(3) Employees trained on use and maintenance of equipment? Ø Yes Xruo

(4) Trainingdocumented? Ø Y"t I ttto
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SUBJECT: AUDIï - Chapter 12 inspection (Occupational

SECTIONS ;COMMENTS 
.

Sergeant Maluke, ID 10201, is the Modesto Area Occupational
Safety Coordinator and plovided information regardirig the Area
Occupational Safety Plogram. Additionally, one special dut¡' ¿t¿ ott.
field offroer wel'e polled regarding the area's Occupational Safety

Program. The Modesto Area follows HPM 10,6, I-IPM 10,7 and

guidelines set forlh in the Injury and Illness Prevention Prograrn
(IIPP) to ensure a successful proglam,

1. Goals and Accornplislllents The Modesto Area has developed reasonable and realistic goals fol
itself by reviewing the past tlit'ee years injulies and accidents to

establish their goals. The CFIP 113 is utilized to track their goals,

Cunently the area is on track and should not exceed their goal' The

area attributes some of their success to the following:
L Consistent and diligent attention to the SROVT's at briefings'
2. Discussions at area training days regarding work place safet¡'.

3. Monthly evaluations promoting occupational safety.

4. Supen ision and Management's desire to create a safe work place,

2. Participation According to Sgt, Mahrke, the Commander is very supportive and

active in the Occupational Safety Program, Area supervisors

routinel¡, make comments on employee's monthly evaluations

regarding safety issues. The commander makes it a point to mention

area safety concerns at training dal's. 4..u emplol'ees said they had

little k¡owledge of the Occupational Safety Program, but after a few

minutes of talking with the employees it was apparent they knew the

concept of the program and knew more than hhey rcalized'
Employees have an understanding that it is their responsibility to
work safely and when an unsafe condition exists it needs to be

addressed immediately. Currentll', the area Occupational Safety

Coordinator does not attend the Divisions Occupational Safety

Committee (DOSC) meetings. The DOSC rneetings are attended by

anotirer sergeant, The DOSC is infonnative and should be parl of the

COSC coot'dinators lesponsibilities to attelld more regularly.

3. Accidents and Inju'y Tleuds
Refer to repoll

Refer to inspection report.

4, Command Occupational Safety
Cornmittee (COSC)

The COSC meeting is held legularly each quarter shortly after the

Division Occupational Safety Committee meeting. The minutes are

prepared by the COSC Coordinator, A copy of the minutes is posted

in the briefurg room and another copy folwarded to Division. The

members of the committee know theil roles and respousibjlities and

the comrnittee appears to be effective. The area office has numerous

occupational safety posters through out the office. The posters are

easily viewed for all to see.

DAIE:12t0912O08

Destroy previous editiots
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5. Documentation Tlre STD261's (Autliorizaliotl to use privately owned vehicles on

state business) ale completed amrually at the tirne of each eurployees

annual evaluation. The area currently has no need to utilize outside

agencies as resource, The CI{P l13a (Safety Checl< List) is used

semi amually to identify potential hazalds, Any discrepancies are

resolved within a tiniely manner'. The CHP I 13 is posted in the

briefurg room fot'review. The OSFIA300 is kept in an Area's

command file available fol review, The CHP208 (Accident

Prevention Reports) ale teviewed through the chain of comnrand for
accuracy,

6, Injury and lllness Prevention The alea has a complete IIPP on file and available in the area's

publications library, Ernployees are aware of the purpose of the IIPP

and aware of its location. The IIPP contents appear to be up to date

and cunent, Upon the arrival of new employees to the area, part of
the orientation process is to have employees laniliaize themselves

with the IIPP and its location in the alea's publications library,

7. Comnrunication with DOSIJ Polls of two employees showed that they were aware of the

Deparlment of Occupational Safety (DOSH) inspections. They both

knew the command's documents were kept in the publicatio¡s library
located in the front office if ever asked by a DOSH compliance

officer during an inspection,

L Hazardous Substance Program The area cunently has a written hazardous substance plan for
substances used within the command. The area ulilizes a City of
Modesto Hazardous Materials Alea Response Plan. The City of
Modesto requires their forms and docurnents be utilized to be in

compliance witli local statute, The Material Safety Data Sheets are

readily available in the setgeant's office librat'y'

9. YIazañous Exposure Control
Programs

The hazardous exposure control ploglams are contained in the City of
Modesto Hazardous Matelials Area Response Plan' Tlie City of
Modesto lequiles their forrns and documents be utilized to be in

compliance with local statute.

Overall, the Modesto At'ea Occupational Safety Program is

successful, This is no one thing thal can be attributed to this, but

Modesto ernployees have a sense of wolking safet¡' everyda¡'. Ths

office is clean and well organized, which tnal' plal' a palt in its
success, The area has reasonable goals set and is on traclc to meet

them. There appeals to be no appalent reason this should change in

the near future.

Destroy previorts editiots
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EVALUATED BY

Selgeant J. R, Alaniz

DATE

8-28-2008

NSTRUCTIONS: lndicate items reviewed by placing a check in the "Evaluated" box and/or the "Action Required" box. lf this
crm is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected, Answer
rdividual items with "yes" or "no'' answers, or fill in the blanks as indicated. lf additlonal comments are necessary, the information
;an be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include signifìcant findings,
rccomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions, This
f,rm can be completed in pen or pencil, and the Supplement can be handwritten if desired.
YPE OF EVALUATION

] Formal Evaluation I lnformal EvaluatÌon
SUSPENSE DATE

)LLOW-UP REOUIRED

fJYes Z No

n Correction Report

BY ffi DATE

1,4'a'g

:GOALS.AND ACCOMPLISIIMENTS
EVALUA'rED / /
Selseant ,4(att\z

ACTION REOUIRED CORRECTED

a. ls the command familiarwith the Occupational Safety Program as outlined in HPM 10.6, Occupational
Safety Manual, Chapter 13? ØYes ! No

(1) Are goals developed in accordance with departmental policy? ØYes D No

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Ø Yes E No

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? Ø Yes E tlo

(4) Are goals appropriately categorized? ØYes n No

(5) Are goals realistic? ØYes ENo

(6) Are goals consistent with departmental objectives? ØYes ENo

(7) ls input from all levels considered before goals are established? ØYes nNo

b. Are goals being accomplished? ØYes DNo

(1) Accurate reporting on CHP'113, Accident and lnjury Repoñ? ØYes nNo

(2) Are accidents increasing? flYes Ø No

(3) Are injuries increasing? [Yes ØNo

(4) Why are they increasing/decreasing? A revier¡, of accidents and injulies for the last three ),s¿¡s was conducted, Area had five

acciderrtsin2006,sixaccidentsi¡2007 andthreein2008. ThedecreaseisattJ'ibutedtotheaggressivenranageurentbytnanaget's

and supervisol's aud the increaselaì ,at'eness and participation by emplol,ees.

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? nYes Øruo

(6) Are employees knowledgeable about goals and achievements? Ø Yes ! tlo

(7) Are employees providing suggestions toward goal attainment? ØYes !No

PARTICIPAÏION

a. Commander actively involved in program? ØYes !No
(1) Commander active in injury/illness case management? ØYes I No

(2) What is the commander's attitude regarding occupational safety? The coruura¡rder is committed to eusuring employees have tlie

safest rvorkplace envilouneut ayailable. The commander activel¡, participates and uraintains aD opeu Iine of communication with

t.he employees.

'lP 453M (Rev 54ô)Page 1 of6
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(3) Occupational safety issues discussed at stafi meetings and training days? ØYes !No
(4) Are safety issues in the meeting minutes? Ø Yes E tto

(5) Commander comments regarding safety issues in performance evaluations? ØYes !No
(6) Does the commander ensure use of appropriate safety equipment? ØYes ! tlo

b. Are managers/supervisors actively involved in the program? ØYes ENo

('1) Are managers/supervisors involved in case management? ZYes nNo

(2) Do they have the appropriate attitude? ØYes nNo

(3) Are managers monitoring supervisors' progress and efforts to attain goals? ØYes DNo

(4) Are supervisors monitoring employees' efforts? ØYes nNo

(5) Do managers comment on safety issues in peformance evaluations? Ø Yes fl tlo

(6) Do supervisors comment on safety issues in performance evaluations? EYes nNo

(7) Do managers/supervisors ensL¡re the use of proper safety equipment? EYes ENo

c. Are employees actively involved in the Occupational Safety Program? ØYes ENo

(1) Are employees involved in their case management? ZYes nNo

(2) Are employees knowledgeable about safety goals? ØYes ENo

(3) Are they aware of the command's achievements? Ø Yes I tlo

(4) Are employees practicing safety while perforining their duties? ØYes !No
(5) Are employees reporting unsafe conditions and/or work practices? ØYes f]No

(6) Do employees work cooperatively to minimize hazards? ZYes ENo

(7) Do employees offer suggestions to improve occupational safety? ØYes ENo

(8) ls employee equipment properly used and maintained? ElYes ! ¡',to

::
ACCIDENT.AND ÌINJURY TREN DS

CORRECTED

a. Commander's method of identifying trends? Area accidents and injury t^eports irave l¡een reviewed for the .las1 three years.

(1) Are accidents and injuries being monitored to identify trends? Ø Yes flt'lo
(2) ls the Occupational Safety Committee reviewin$ CHP 113, Accident and lnjury Report, OSHA 300,

Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? Ø Yes E tlo

(3) Are personnel in the command aware of current and potential trends? ZYes nNo

b, What corrective action has the command taken when a trend has been identifìed? Ernployees al'e counseled or reprimanded, Trends are

discussed dLrring bliefings and training days.

lP 453M (Rêv- 546) Page 2 of 6
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? ØYes !No
CORRECTED

coMMAN D OCC U PATIO NAL',SAFETY COMMITTEE (COSC)
EVALUATED

Ser-geant Alartiz

a. WhatisthecompositionoftheCOSC? TheAreaCOsCiscontprisedofthealeacornrnander,sergeaut.patlol andspecial dutyofficer,

office assistant, and autonìotive techrlician

(1) ls there representation from each collective bargaining unit? ØYes ! No

(2) Management and supervisory representation? ØYes ! No

(3) Command Safety Coordinator assigned? flYes ! No

(4) Command Safety Coordinator active and effective? ØYes ú tto

(5) Are committee assignments rotated? ØYes !No
(6) COSC meetings held quarterly? ØYes ! No

(7) Are meetings held more frequently when goals are not being attained? ØYes ENo

(8) Do allcommittee members attend the meetings? ElYes E No

b. Are roles and responsibilities defìned in accordance with llPP? ØYes E No

(1) Do committee members understand their roles and responsibilities? ØYes ! No

(2) ls an agenda prepared prior to the rneeting? ØYes !No

(3) Are depaftmental and Division Occupational Safety meetings minutes readily available? ØYes E No

(4) Are these minutes utilized for Area meetings? EYes DNo

(5) Are assignments given during Area meetings? ØYes nNo

c. Minutes prepared for the COSC meeting? ØYes ENo

(1) Recording secretary appointed? ØYes ENo

(2) Minutes posted on command's Occupational Safety Board? lYes ZNo

(3) Are minutes included in llPP file? Ø Yes E t¡o

(4) Minutes maintained current year, plus three? ØYes ENo

(5) Minutes fon¡¡arded through channels? IYes nNo

d. ls the COSC effective? ØYes E No

(1) Are COSC recommendations clear, concise and pertinent to the command? ØYes ! No

(2) COSC proactive to eliminate potential causes of accidents and injuries? ØYes n No

(3) COSC disseminate current information and training regarding health and safety issues? [Yes n No

e. Do all personnel receive current information regarding health and safety? ØYes DNo

f, Are outside agency safety programs utilized as a resource? ØYes n No

S. Does the command rnaintain an etfective health and safety communications system? ØYes nNo
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(1) Potential hazards reported on CHP 1138, Hazard ReporVlnspection? ØYes n No

(2) Are findings of the 1 138, Hazard ReporUlnspection, report disseminated according to policy? EJYes n ¡lo

(3) Do all members of the command participate in distribution of safety and health information? ØYes nNo

(4) COSC minutes posted in a timely manner? nYes ØNo

(5) Required posters prominently displayed? flves flNo

(6) COSC maintain the Command Occupational Safety Bulletin Board? Ø Yes E tlo

(7) Are responsibilities for the Occupational Safety Bullefin Board contents assigned to speciflc members? [ Yes n No

ACTION REQUIRED
DOCUMENTATION

a, STD 261s, Authorization to Use Privately Owned Vehicles on State Business, completed annually and
flled in the employee's fìeld folder? ØYes nNo

b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformaiion, utilized
to request driver's license record check and fìled in the employee's field folder? flYes ENo

c, OSHA 300, Log of Occupational lnjury and lllnesses, utilized? flYes flNo

(1) Are required injuries and illnesses logged? EYes n No

(2) Entries made within six working days of notification of an employee injury or illness? Ø Yes X tlo

(3) ls lost{ime and limited-duty documentation accurate? EYes ENo

(4) Retention according to policy? Ø Yes E t¡o

(5) Readily accessible for review by Cal-OSHA? ØYes n No

(6) Previous calendar year log posted during February? IYes !No
d, Are CHP 113s, Accident and lnjury Report, compiled accurately? flYes !No

(1) Commander review and sign? EYes nruo

(2) CHP '113s and attachments processed in a timely manner? ØYes INo
e. Does the command utilize the CHP '1'134, Safety lnspection Checklist? ØYes DNo

(1) Are semiannual safety inspections conducted? EYes INo
(2) Are safety hazards identified? ØYes lNo
(3) ls corrective action taken within 30 days? ØYes ENo

(4) CHP 1134, Safety lnspeclion Checklist, maintained with llPP and retained according to policy? ØYes !No

f. Are unsafe conditions identifìed and documented on CHP 1138, Hazard ReporUlnspection? EYes ENo

(1) Measures taken to correct situation within 30 days? ØYes n No

(2) Copy of CHP 1138, Hazard ReporVlnspection, fìled or attached to llPP? ØYes !No

S. Are the CH? 121 series thoroughly and accurately completed? ØYes !No
(1) Supervisory comments in-depth, clear, and concise? ØYes !No
(2) Commander signature on appropriate forms? I Yes ! t'lo
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(3) Routed within time frames? ØYes INo
h. ls CHP 208, Accident Prevention Report, thoroughly and accurately completed? ØYes n No

(1) Supervisor comments in-depth, clear, and concise? EYes !No
(2) Commander review? ØYes !No
(3) Commander signs appropriate form? flYes nNo

(4) Properly routed within time limits? ØYes nNo

i. Are injuries and accidents documented on CHP 442, lndividualAccident, lnjury and Safety Recognition Record? fl Yes n No

(1) Are CHP 442s, lndividual Accident, lnjury and Safety Recognition Record, current? ØYes nNo

(2) Safety recognition emblem summary current? ØYes nNo

j. Are CHP 7124s, lnjury and lllness Prevention Program Orientation and Review, kept current? ØYes !No
(1) ls specific safety training documented on CHP 712,Employee Emergency Action Plan Review? ZYes nNo

(2) Copies maintained with llPP fìle? ØYes nNo

'l NJURY AND :ILLNES'S :PREVENIION,PROGRAM

a. Command specific llPP on fìle? ØYes ENo

(1) ls the program effective? ØYes nNo

(2) Contains all required documents? ØYes ENo

(3) Discussed with allemployees? ØYes nNo

(4) All employees understand their roles and responsibilities? ØYes nNo

(5) Each employee completed CHP 712A,lnjury and lllness Prevention Program Orientation and Review? MYes INo
(6) New employees review and compleie CHP 712A,lnjury and lllness Prevention Program Orientation

and Review? ElYes D t'lo

(7) Are unsafe hazards or conditions identifìed, investigated, corrected, and documented? IYes nNo

(8) ls required documentation maintained according to policy? ØYes nNo

icOMMtTNICATION WITH,DOSl.l

a. Employees aware of procedures regarding DOSH inspections?

CORRECTED

ZYes n No

b, Command's documents readily available for review by DOSH Compliance Officer? ØYes flNo
CORRECTED

I-IAZARDOUS.SUBSTAN CE PROG RAM

a. Does command have a written Hazardous Substance Program for substances used within that command? [Yes INo
(1) Are hazardous substances identifìed and properly labeled? EYes ENo

(2) Warning signs posted? ØYes ! No

(3) Material Safety Data Sheets readily available? ØYes ! No

(4) Employees receive training? ElYes nNo
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(5) Training documented? ØYes !No
(6) Employees informed of their right to applicable medical and exposure information? ElYes ! No

:FIAZARDO US :EXPOSU RE'CONTROL'PROG RAMS

a. Activities identified within command that may require exposure lo hazardous conditions?

CORRECTED

ØYes DNo

(1) Appropriate engineering and/or administrative controls implemented? ØYes nNo

(2) Protective equipment provided in accordance with bargaining unit agreements? ØYes nNo

(3) Employees trained on use and maintenance of equipment? ØYes lNo
(4) Training documented? ElYes nNo
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NUMBER

495 t i-)
OATE

08123t2008

INSTRUCTIONS: lndicateitemsreviewedbyplacingacheckinthe"Evaluated"boxand/orthe"ActionRequired"box. lfthis
form is used as a Correction Report, the "Correction" box should be initialed and dated as deficiencies are corrected. Answer
individual items with "yes" or "no" answers, orfill in the blanks as indicated. lf additional comments are necessary, the information
can be placed on the CHP 454, Area Management Evaluation Supplement. The Supplement should include significant findings,
accomplishments or corrective actions, unresolved items, problems or progress, and the evaluator's overall impressions, This
form can be completed in pen or pencil, and the Supplement can be handwritten if desired.

a, ls the command familiar with the Ocoupational Safety Program as outlined in HPM 10.6, Occupational
Safety Manual, Chapter 13? ØYes nNo

EVALUATED BY

R. RlLr¡rell, Scrgcrurt

TYPE OF EVALUATION

! Formal Evaluation I lnformal Evaluation
SUSPENSE DATE

09/30/2008
FOLLOW.UP REOUIREO

EYes ENo
E Correction Report

BY

COMMANDER'S REVIEW

D. I(nofï. Lieutenant

DATE

09104/2()0ta

1. GOALS AND.ACCOMPI.ISHMENTS
EVALUATED

\res

ACTÍON REOUIRED

No

CORRECTEO

(1) Are goals developed in accordance with departmental policy? ØYes n No

(2) Are environmental factors, exposure factors, and past experience/trends considered when setting goals? Ø Yes n No

(3) Are illness and non-serious/non-traumatic injuries excluded from occupational safety goals? ØYes nNo

(4) Are goals appropriately categorized? I Yes n ¡¡o

(5) Are goals realistic? ØYes nNo

(6) Are goals consistent with departmental objectives? ØYes !No
(7) ls input from all levels considered before goals are established? ØYes nNo

b. Are goals being accomplished? ZYes n No

(1) Accurate reporting on CHP 113, Accident and lnjury Report? ZYes nNo

(2) Are accidents increasing? nYes ENo

(3) Are injuries increasing? lYes ØNo

(4) Why are they increasing/decreasing? The Area h¿rs nc¡t cx¡rer.ienced a negligiblc inclcase or decr.easc in accidents or iniulics rvithin

the past $everal ,r,cals.

(5) ls CHP 113, Accident and lnjury Report, posted or readily accessible? [Yes n No

(6) Are employees knowledgeable about goals and achievements? [Yes !No
(7) Are employees providing suggestions toward goal attainment? ØYes ! No

2. PARTICIPATION

a. Commander actively involved in program?

CORRECTED

ØYes nruo

(1) Commander active in injury/illness case management? ØYes nNo

(2) What is the commander's attitude regarding occupational safety? 'fhc Cornnrandel cli.s¡tla¡,s genuinc collcellì f'ol thc salèt¡'ol'all

¡rr itctice.s. aud ¡rloceclulcs.
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(3) Occupational safety issues discussed at staff meetings and training days? ZYes nNo
(4) Are safety issues in the meeting minutes? [Yes nNo
(5) Commander comments regarding safety issues in performance evaluations? ØYes nNo
(6) Does the commander ensure use of appropriate safety equipment? Ø Yes n ¡lo

b, Are managers/supervisors actively involved in the program? ØYes nNo
(1) Are managers/supervisors involved in case management? PYes nNo
(2) Do they have the appropriate attitude? IYes !No
(3) Are managers monitoring supervisors' progress and efforts to attain goals? Ø Yes fltlo
(4) Are supervisors monitoring employees' efforts? ØYes !No
(5) Do managers comment on safety issues in performance evaluations? ZYes nNo
(6) Do supervisors comment on safety issues in performance evaluations? EYes nNo
(7) Do managers/supervisors ensure the use of proper safety equipment? ØYes !No

c. Are employees actively involved in the Occupational Safety Program? Ø Yes n ¡lo
(1) Are employees involved in their case management? EYes nNo

(2) Are employees knowledgeable about safety goals? ZYes nNo
(3) Are they aware of the command's achievements? ZYes !No
(4) Are employees practicing safety while performing their duties? IYes nNo
(5) Are employees reporting unsafe conditions and/or work practices? ZYes !No
(6) Do employees work cooperatively to minimize hazards? EYes nNo
(7) Do employees offer suggestions to improve occupational safety? ZYes nNo

(8) ls employee equipment properly used and maintained? Z Yes n ¡¡o

3. ACCIDENT AND INJURY TRENDS
CORRECTED

accidents and iniulies. 'lhc Conlnlande¡'r'eviervs lec¡uiled accìdent and injur¡, docurnentation, such as CHP I l3's. Std. 270's. CFIP

208's, Cl-ll'l2l's. c1c. Aleatlends ale discusscd dulingConrnrand Occupational Salety Comnlittcenreetings and Staff Mcetings.

(1) Are accidents and injuries being monitored to identify trends? ØYes !No
(2) ls the Occupational Safety Committee reviewing CHP 113, Accident and lnjury Report, OSHA 300,

Log of Occupational lnjuries and lllnesses, entries, prior meeting minutes? ZYes !No
(3) Are personnel in the command aware of current and potential trends? I Yes ! t'lo

b. What corrective action has the command taken when a trend has been identified? Spring 2008: A.rca idenriíìed a patlern olollcer.s nor
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(1) Are commanders, managers, and supervisors actively implementing corrective actions? [Yes n ruo

COMMAND'OCCUPATIONAL SAFETY COMMITTEE (COSC)

Auto 'l'echnician'l-a,vlol. Selgeanl Vandel Mel is thc Conrnrand Safèl)'C--oot'dìnator.

(1) ls there representation from each collective bargaining unit? EYes n ruo

(2) Management and supervisory representation? Ø Yes n ¡lo

(3) Command Safety Coordinator assigned? Ø Yes ! t'lo

(4) Command Safety Coordinator active and effective? @Yes ! No

(5) Are committee assignments rotated? [Yes E No

(6) COSC meetings held quañerly? nYes ØNo

(7) Are meetings held more frequently when goals are not being attained? Ø Yes n ¡¡o

(8) Do all committee members attend the meetings? ØYes n No

b. Are roles and responsibilities defined in accordance with llPP? ØYes n No

(1) Do committee members understand their roles and responsibilities? ØYes n ruo

(2) ls an agenda prepared prior to the meeting? @ Yes E l.to

(3) Are departmental and Division Occupational Safety meetings minutes readily available? [Yes !No
(4) Are these minutes utilized forArea meetings? @Yes n No

(5) Are assignments given during Area meetings? ØYes ! No

c, Minutes prepared for the COSC meeting? EYes n No

(1) Recording secretary appointed? IYes ! ruo

(2) Minutes posted on command's Occupational Safety Board? @Yes n No

(3) Are minutes included in llPP file? ElYes ! tto

(4) Minutes maintained current year, plus three? E Yes n ¡lo
(5) Minutes forwarded through channels? E Yes n ¡¡o

d. ls the COSC effective? ØYes !No
(1) Are COSC recommendations clear, concise and pertinent to the command? ØYes nNo

(2) COSC proactive to eliminate potential causes of accidents and injuries? I Yes ! ltlo

(3) COSC disseminate current information and training regarding health and safety issues? ElYes E tto

e. Do all personnel receive current information regarding health and safety? IYes nNo

f. Are outside agency safely programs utilized as a resource? IYes nNo

g, Does the command maintain an effective health and safety communìcations system? @ Yes ! tto
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(1) Potential hazards reported on CHP 1 138, Hazard ReporVlnspection? nYes E No

(2) Are findings of the 1138, Hazard Reporllnspection, repoñ disseminated according to policy? !Yes Z t¡o

(3) Do all members of the command participate in distribution of safety and health information? EYes nruo

(4) COSC minutes posted in a timely manner? EYes nruo

(5) Required posters prominently displayed? ØYes D No

(6) COSC maintain the Command Occupational Safety Bulletin Board? ØYes nUo
(7) Are responsibilities for the Occupational Safety Bulletin Board contents assigned to specific members? Ø Yes I tto

.5. DOCUMENTATION

a. STD 261 s, Authorization to Use Privately Owned Vehicles on State Buqiness, completed annually and
filed in the employee's field folde?

CORRECTED

EYes !No
b. DMV INF 254, Government Agency Request for Driver License/ldentification Record lnformation, utilized

to request drivefs license record check and filed in the employee's field folder? Z Yes n ¡lo

c. OSHA 300, Log of Occupational lnjury and lllnesses, utilized? Z Yes n ¡lo

(1) Are required injuries and illnesses logged? IYes !No
(2) Entries made within six working days of notifìcation of an employee injury or illness? E Yes n ¡to

(3) ls lost-time and limited-duty documentation accurate? ØYes nNo
(4) Retention according to policy? EYes nNo
(5) Readily accessible for review by Cal-OSHA? ØYes nNo
(6) Previous calendar year log posted during February? ØYes nNo

d, Are CHP 113s, Accident and lnjury Repoft, compiled accurately? ZYes !No
(1) Commander review and sign? ElYes n No

(2) CHP 113s and attachments processed in a timely manner? EYes nNo

e. Does the command utilize the CHP 1134, Safety lnspection Checklist? Z Yes ! tlo

(1) Are semiannual safety inspections conducted? EYes nNo
(2) Are safety hazards identified? EYes !No
(3) ls corrective action taken within 30 days? ØYes nNo

(4) CHP 1 1 34, Safety lnspection Checklist, maintained with llPP and retained according to policy? ZYes nNo

f. Are unsafe conditions identified and documented on CHP 1138, Hazard ReporUlnspection? nYes ØNo

(1) Measures taken to correct situation within 30 days? ZYes !No
(2) Copy of CHP 1138, Hazard Report/lnspection, filed or attached to llPP? ZYes ! No

g. Are the CHP 121 series thoroughly and accurately completed? EYes !No
(1) Supervisory comments in-depth, clear, and concise? Ø Yes n ¡lo

(2) Commander signature on appropriate forms? EYes !No
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(3) Routed within time frames? ØYes !No
h, ls CHP 208, Accident Prevention Reporl, thoroughly and accurately completed? IYes nNo

(1) Supervisor comments in-depth, clear, and concise? Ø Yes n ¡¡o

(2) Commander review? EYes nNo

(3) Commander signs appropriate form? I Yes ! tlo

(4) Properly routed within time limits? [Yes ! No

i, Are injuries and accidents documented on CHP 442, lndividual Accident, lnjury and Safety Recognition Record? Ø Yes n No

(1) Are CHP 442s,lndividual Accident, lnjury and Safety Recognition Record, current? !Yes ØNo

(2) Safety recognition emblem summary current? !Yes ØNo

j. Are CHP 7124s, lnjury and lllness Prevention Program Orientation and Review, kept current? ØYes n ¡lo

(1) ls specific safety training documented on CHP 712, Employee Emergency Action Plan Review? [Yes []No

(2) Copies maintained with llPP fìle? Ø Yes n ¡lo

INJURY AND ILLNESS:PREVENTION PROGRAM

a. Command specific llPP on file? EYes !No
(1) lsthe program effective? [Yes n No

(2) Contains all required documents? EYes !No
(3) Discussed with all employees? IYes nNo

(4) All employees understand their roles and responsibilities? ØYes nNo

(5) Each employee completed CHP 712A, lnjury and lllness Prevention Program Orientation and Review? [ Yes ! No

(6) New employees review and complete CHP 712A, lnjury and lllness Prevention Program Orientation
and Review? [Yes !No

(7) Are unsafe hazards or conditions identified, investigated, corrected, and documented? EIYes ! No

(8) ls required documentation maintained according to policy? EYes !No
COMMUNICATION WITH DOSH

a. Employees aware of procedures regarding DOSH inspections? IYes nNo

b. Command's documents readily available for review by DOSH Compliance Offlcer? ØYes !No

a. Does command have a written Hazardous Substance Program for substances used within that command? IYes f]No

(l ) Are hazardous substances identified and properly labeled? EYes !No
(2) Warning signs posted? EYes nNo

(3) Material Safety Data Sheets readily available? ØYes nNo

(4) Employees receive training? ElYes nruo
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(5) Training documented? ØYes nNo

(6) Employees informed of their right to applicable medical and exposure information? ØYes !No
.9. HAZARDOUS.EXP-OSURE,CONTROL PROGRAMS

a. Activities identified within command that may require exposure to hazardous conditions?

CORRECTED

ØYes nNo

(1) Appropriate engineering and/or administrative controls implemented? EYes nNo

(2) Protective equipment provided in accordance with bargaining unit agreements? EYes fJNo

(3) Employees trained on use and maintenance of equipment? EYes !No
(4) Training documented? ZYes !No
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SUBJECT; ()cc

SECTIONS

4. a. ((r)

5. i, (l) and (2)

Cìenclal

Safcty ti/23/2008

COMMENTS

Duling 2007. the Coalinga Area ex an cxtlaot'clinalil,v Ialge tul'nover' ín pelsonrrcl u,hich

clepleted thc CIOSC dou,n to 3 rlenrbers. Duc to the loss oJ'tr'r,o OSSls. Selgeanl. Vandellvlcl. the

CSC, rvas assignc<1 the OSS cluties and ultinlately tasl<ed \\,ith tlaining the nerr OSr''s. Ultimatel¡.

clurin-s this tinre. the Comrlrander clectecl kl suspend folnlnl COSC nreetings. Althouglr the l'olnlal

nreeLings rvele sus¡rended the collnland stal'l'conlinucd to discrìss occupational safct¡, issr,res

tltt'ougltout tlie l,eal duling stafl'rnectings, training da¡,s and blielings. Once the tunro\/cr stabilized

and the COSC u,as atrle ttl bc nlade rvholc'^ the Conu¡ander'r'einstatcd thc rrrectings duling tlre

scconcl clualter ol'2008. CIOSC nleetings ¿¡r'c lro\.\/ scheduled legulally in conlunctiou rvith DOSC

CIJP ll3B. llaz,a¡d ltepolt/lnspectio¡r: N/4. no unsali couditions have lreen lepoll.ed

The ClllIr 442'.s ale not cuLrent frl'seyel'al enr ees lnc thc Salety recoguitirln enrblenl inl-o.

Actiorr Requircd; Thc OSSI \\,ill go througlr the CI-lP 442's and ruake thcnr oument irrcludirrg the

¡nbcr lì0. 2008

The Alca is ploactivc in idcrrtil¡,irrg rvork llazalds and qnsalè conditions. ü/hcn atr ()ccLtpatioual

Salèt¡' issue js idcntilied it is acldlessed irnrnediatclr,. The Alea takes in working saf'eli to

plevent acciderrts, injulies and illnesses. Fol exarrrplc. antibaclelial cleansing statìons have lreen

icall ut the builclins to leducc the incidenccs of colds ancl flus bc

at'ound bctrvccn cnr¡rlo.r,ccs. 'l'hc Alea strives Lo plcvenL suff'cling b¡,cnrpkr¡,ccs. cc<lnornic losses

ovees arrd thcir'lanlilics. ancl to consen,e the ì'esources of tlte Dcpaltnrent

fl
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